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1979  -  1380  BUDGET 

The  Library  is  living  through  the  first  post-Prop.  13  year  almost 
unscathed.     I  am  now  virtually  convinced  that  this  relatively  happy 
condition  will  not  continue  into  next  year. 

The  Library,  and  other  city  departments,  have  been  instructed  to 
submit  closed-end  budgets  of  no  more  than  the  following  specified 
proportions  of  the  present  appropriation:   83%  (base),   80%  (first 
increment),  93%  (second  increment,  and  95%  (third  increment). 

The  dollar  amount  of  the  reductions  thus  imposed  on  the  Library  are 
approximately  as  follovzs: 

Base  $1,064,000 

88%  713,000 

93%  1+32  ,000 

95%  221,000 

The  Mayor's  Office  has  told  me  that  most  departments  can  expect  to 
receive  the  base  budget  plus  the  first  increment.     If  this  turns 
out  to  be  the  case  for  the  Library,  it  will  mean  that  we  will  have 
$713,000  less  next  year  for  the  operation  of  the  library. 

A  cut  of  this  magnitude  can  be  accomodated  only  by  unwelcome  reduc- 
tions in  public  services.     In  the  main  library,   for  example,  it  might 
well  mean  reducing  hours  of  service  from  66  hours  per  v;eek  to  as  fev; 
as  52  hours  weekly  and  the  outright  closing  of  the  business  branch. 
In  the  branch  system,  we  must  consider  the  necessity  of  closing  as 
many  as  five  or  six  branches  and  reducing  levels  of  service  at  the 
remaining  branches.     Funds  available  for  the  purchase  of  books  and 
other  library  materials  will  be  reduced  roughly  in  proportion  to 
the  88%  funding  level. 
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These  choices  will  be  difficult  but  unavoidable.     If  any  staff  mem- 
ber has  suggestions  for  reducing  expenditures  v;ith  minimum  negative 
impact  on  public  services,  I  v;ill  be  happy  to  have  them.     The  budf^t 
process  from  now  to  June  30  will  be  complicated  and  frustrating.  T 
will  make  every  effort  to  keep  you  informed  as  new  developments 
occur. 

John  C,  Frantz 
1/4/79 

COMMISSION  MEETING 

The  Library  Commission  met  Tuesday  night: 

...Mr.   Frantz  reported  on  the  progress  of  the  1979-80  budget  request 
(See  story  above). 

. , .Mr.   Frantz  read  the  resolutions  passed  by  CLA  honoring  ^layor 
Moscone  and  Supervisor  Milk. 

...Mr.   Cerasi  reported  receipt  of  a  petition  bearing  2,300  signatures 
requesting  that  a  branch  library  be  renamed  in  honor  of  Supervisor 
Milk.     It  was  also  reported  that  the  Board  of  Supervisors  have 
passed  a  resolution  requesting  the  same  action.     The  Comm.ission 
voted  approval  and  a  joint  Commission/ Staff  comjnittee  will  be 
appointed  to  follow  through  on  this. 

...The  Librarians'   Guild  reported  that  their  new  President  is  Bonnie 
Jo  Dopp ,  inquired  of  the  status  of  reduced  v/ork  week  schedules 
for  Library  Techs,   (requisitions  have  been  vjritten  for  this)  and 
notified  the  Comjnission  that  they  have  a  matter  concerning  staff 
who  are  working  out  of  class  to  bring  to  the  Personnel  Committee. 

...Mrs.  Macduff,  President  of  the  Friends,  requested  that  the  Libr^T  • 
postpone  the  SFPL  Centennial  Celebration  which  is  scheduled  to 
begin  April  1st.  because  of  the  efforts  that  will  be  necessary 
in  support  of  the  budget  request  and  other  important  projects 
which  are  scheduled  for  the  next  few  months.     She  also  reported 
that  the  Regional  Conference  on  library  service  in  California 
will  be  held  in  Santa  Clara  County  on  January  2 7... this  is  the 
prelude  to  the  Governor's  Conference  on  Libraries  V7hich  will  be 
held  March  2-4... which  is  a  prelude  to  the  White  House  Conference 
on  Libraries  which  will  be  held  in  October.     These  are  basically 
for  real  people,  not  librarians,  and  you  can't  go  to  the  Governor' 
Conference  unless  you  went  to  the  Regional  Conference,  and  you 
can't  go  to  the  White  House  Conference  unless  you  v/ent  to  the 
Governor's  Conference.     If  you  know  any  real  people  who  v'ould  like 
to  participate,  have  them  contact  Mrs.  Macduff. 

...Then  the  fun  began.     SFPL  has  several  branches  v/ith  "community 
rooms"  which  have  created  increasingly  serious  problems  in  the 
past  year.     The  branches  may  be  open  only  one,  two  or  three  nights 
a  week,  but  community  groups  have  been  given  keys  and  allowed  to 
use  the  rooms  when  the  branches  were  closed.     As  a  result  there 
have  been  a  number  of  instances  of  vandalism,  and  unauthorised  use 
of  these  facilities. 
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For  a  number  of  months,  the  Operations  Committee  has  been  v;orkinp 
on  a  statement  of  policy  to  guide  use  of  such  meeting  rooms.  In 
October  they  submitted  the  sixth  draft  of  such  a  policy  to  the 
Commission.     Two  sections  of  it  v/ere  adopted: 

'^It  is  required  that  a  library  staff  member  be 
on  the  premises  at  all  times  v.'hen  meetinp  rooms 
are  in  use.     (Adopted  unanimously) 

'^Groups  using  meetings  rooms  during  hours  v/hen  the 
facility  would  normally  be  closed  must  reimburse 
the  library  for  the  cost  of  providing  such  staff 
coverage.     (Aye:  Bransten,  Richardson,  Weisberg, 
Yung,     Nay:   Callanan,  Englander.) 

The  Committee  was  instructed  to  continue  working  on  the  balance 
of  the  policy  statement. 

Tuesday,  Commissioner  Yung,  for  the  Operations  Committee,  brought 
the  lU3rd.  draft  of  the  policy  statement  to  the  Commission  for 
adoption.     This  time  there  was  little  debate  about  the  balance 
of  the  policy,  but  several  million  words  vjere  lavishly  applied 
to  the  two  sections  that  had  been  adopted  in  October,  v;hich  had 
been  incorporated  into  the  new  document. 

There  was  a  large  delegation  from  the  Friends  of  :ioe  Valley,  an 
organization  which  is  responsible  for  the  creation  of  the  com- 
munity garden  at  the  Noe  Valley  Branch  and  which  was  instrumental 
in  obtaining  Community  Development  funds  from  the  federal  govern- 
ment for  the  construction  of  the  meeting  room  at  that  branch. 
They  pointed  out  that  Noe  Valley  Branch  is  open  only  one  night  a 
week  and  that  their  organization  and  16  others  who  currently  use 
the  facility  would  be  unable  to  do  so  in  the  future  if  it  became 
necessary  to  pay  for  staff  coverage.     They  also  pointed  out  that 
their  group  has  regularily  lobbied  on  behalf  of  the  library's 
budget,  but  suggested  that  this  v7ould  not  happen  in  the  future  if 
the  proposed  policy  were  adopted.     King  Evans  who  was  involved  in 
obtaining  funds  for  construction  of  the  community  room  at  the  Park 
Branch  made  a  similar  presentation. 

VJhen  the  smoke  cleared,  the  Commission  voted  to  adopt  the  policy 
statement  with  the  exception  of  the  section  dealing  with  staff 
coverage  and  reimbursem.ent ,  Commissioners  Weisberc  and  Yung  dis- 
senting.    It  was  pointed  out  that  those  sections  had  been  adopted 
in  October  and  were  in  force,  but  no  Commission  Member  who  had 
voted  for  their  adoption  in  October  vias  now  willing  to  move  for 
reconsideration.     Finally,  the  Commission  voted  to  suspend  the 
two  sections  of  the  policy  that  had  been  adopted  in  October  for 
90  days.     Watch  for  reports  of  further  developments. 

Commissioner  Callanan  reported  that  the  Nom.inating  Committee 
recommended  the  election  of  Commissioner  Stern  as  President  of 
the  Commission,  Commissioner  Bransten  as  1st.  Vice  President, 
and  Commissioner  VJeisberg  as  2nd.  Vice  President.     This  report 
was  adopted  unanimously.     Commissioner  Englander  v/as  praised  for 
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his  achievements  as  President  of  the  Commission  for  the  past  two 
years.     He,  in  turn,  expressed  his  v;illingness  to  relinquish  trie 
responsibilities  of  the  chair  so  that  he  ni^ht  more  fully  parti- 
cipate in  the  cut  and  thrust  of  Commission  debate  -  "Thank*  you 
for  givinr  me  back  my  voice." 

...The  next  Commission  meeting  \'ill  be  at  7:30  p.m.,  Tuesday, 
February  6,  in  the  Commission  Room. 

TELEPHONE  CHARGES 

Message  unit  charges  accounted  for  more  than  25%  of  the  library's 
telephone  bill  last  m:Onth.     Because  the  library  has  a  Limited  Busi- 
ness Service,  it  might  be  helpful  to  explain  hov;  vie  are  charged. 

All  telephones  in  the  Ilain  and  brandies  are  under  a  limited  business 
plan.     Each  local  call  during  "peak"  calling  periods  (8  a.m.  to 
5  p.m.,  Monday  through  Friday)   counts  as  one  message  unit,  v/hich 
equals  S^,  for  the  first  five  minutes.     Each  additional  minute  is 
rated  as  overtime  and  is  counted  as  two-tenths  of  a  message  unit, 
which  equals  1<: . 

Each  telephone  number  is  allowed  80  message  units  during  the  month. 
If  more  than  80  message  units  are  used  during  the  billing  month, 
each  additional  local  call  counts  as  one  m.essage  unit.     Each  unit 
of  overtime  during  the  "peak"  periods  counts  as  two-tenths  of  a 
message  unit. 

During  "off-peak"  periods  (5  p.m.  to  8  a.m.,  Monday  through  Friday 
and  all  day  weekends  and  holidays),  the  charge  is  one  message  unit 
no  matter  hov;  long  the  call  takes, 

TIP-BITS  FROM  HITHER  8  YON 

. . .January  18 : 

"Is  the  Library  School  On-line,  Off-line,  or  Out-of-line?" 
Speaker:  Michael  Buckland,  UCD  School  of  Library  and  Information 
Studies.     Sponsored  by  San  Francisco  Bay  Region  On-line  Users 
Group.     Evening  meeting,     San  Francisco  Public  Library,  Commission 
Room,  Civic  Center.     Information:  Carol  Zajchowski,   (415)   5  58- 
2941. 

BARC 

During  January,  BARC  will  extend  their  hours  into  the  evening  4  days 
a  week.     They  will  evaluate  this  experiment  after  one  month. 

For  the  months  of  January  through  March,  BARC  v;ill  also  be  available 
on  Saturdays.     In  April,  they  will  assess  Saturday  use  to  see  v/hether 
it  should  be  continued. 

The  BARC  office  will  be  staffed  as  follows: 
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January  19  7  9 
Monday-Thursday 
Friday 
Saturday 


8am-8:30  pm 
8  am- 5:30  pm 
9 am- 5pm 


February  and  March  1979 
Monday-Thursday  8ain-6pm 
Friday  8am-5 :30pm 

Saturday  9am-5pm 


BARC  is  hoping  for  input  on  whether  or  not  users  find  these  extended 
hours  helpful. 

...If  you  were  planning  to  be  listening  to  radio  station  KSFX  at 
8:00  a.m.,  Sunday,  January  7,  skip  it.     Roberto  Esteves  will  be 
interviewed  at  that  time  avout  the  services  of  the  Communications 
Center,  and  you've  heard  all  about  that,  haven't  you? 

...From  the  Examiner,  December  17,  1978,  from  a  report  on  plans  to 
enlarge  Shasta  Dam  -  ''This  is,  as  they  say  nov/adays ,  hemonrous." 
That's  enough  to  make  a  entonolgist  kry. 

...A  coffee,  tea,  hot  chocolate,  and  chicken  soup  machine  has  been 
installed  in  the  Main  Library's  thrid  floor  Staff  Room.  If  you 
lose  your  quarter,  a  refund  may  be  obrained  from  the  Accounting 
Department . 

...Karen  Scannell  received  a  telephone  call  from  the  deYoung  Museum. 
They  heard  that  she  recently  had  burglar  alarms  installed  at  North 
Beach,  Eureka  Valley  and  Western  Addition  branches  and  wondered 
if  we  might  like  a  few  old  masters  on  long  tern  loan. 

...GOOD  NEWS  -  The  Civil  Service  Commission  is  recomr.ending  that 
librarians  receive  a  11.5%  salary  increase  for  1979-80.  They 
also  recommended  that  most  clerical  classes  recieve  a  10.5'^  increa 

...SEMI-GOOD  NEWS  -  from  the  San  Francisco  Progress,  December  20, 
197  8  :   "I  believe  we  must  m.ake  the  necessary  reductions  in  our 
City  workforce  through  attrition,  and  not  by  layoffs,  and  that's 
a  position  I'm  dedicated  to,"   (Mayor  Dianne)   Feinstein  declared." 

...LIMITED  ENGAGEMENT!     THIS  V/EEK  ONLY  I     January  8  -  14,  Alice 

Jacobs  will  retell  the  Dutch  folk  tale,  "A  Tale  Without  End"  on 
DIAL-A-STORY,  626-6516. 


.In  the  meantime:     AVOID  MUTANT  GENES. 


I'  Tuesday,  January  16.     A  fine  opportunity  to  test  the  quality  of  the 

'  product  of  this  new  automated  wonder. 


...Mr.  Frantz  has  been  appointed  to  the  National  Advisory  Board  of  The 
Center  for  the  Book  (Library  of  Congress).     This  orfzanization  will 
focus  their  efforts  on  three  projects: 

"Developing-  an  annual  report  on  the  state  of  the  book. 

"Involve  television  in  the  Center's  activities,  with  an  eventual 
goal  of  a  major  t.v.  program  about  the  contributions  of  the 
book  and  the  printed  word  to  civilization. 

"Involve  the  educational  community  in  the  Center's  activities, 
emphasizing  programs  that  bring  teachers,  librarians,  and  pub- 
lishers together  to  explore  issues  concerning  books  and  read- 
ing in  the  educational  process. 

...The  Planning  Comm.ittee  of  the  Library  Commission  will  meet  to  dis- 
cuss the  Master  Plan  Draft  at  10:00  a.m.,  Thursday,  January  |8,  in 
the  Commission  Room. 

...The  Resources  and  Services  Committee  of  the  Library  Commission  will 
meet  at  Noon,  Thursday,  January  18,  in  the  Commission  Room.  Their 

agenda  is  open. 

...Dial  626-6516  to  reach  DIAL-A-STORY ,  which  will  feature  a  new  story 
on  Monday,  January  15,  but  we  have  no  idea  v:hat  it  v;ill  be. 

...If  there  is  someone  on  our  staff  with  any  knowledge  of  the  Korean 
language,  please  contact  Anne  Kincaid. 


.Our  condolances  go  to  Lillian  Fancini  (Mission)  v/hose  father  died 
on  Christmas  Day. 


CLSI  UPDATE 


With  so  many  other  things  to  worry  about,  it  is  possible  to  lose 
I  sight  of  the  fact  that  SFPL  is  inakin,<^  real  pror.ress  tov;ard  intro- 

«*  duction  of  computer-controlled  circulation  at  the  Main  Library. 

I  We  signed  the  contract  with  CLSI  early  last  June  and  the  machines 
I  arrived  before  the  end  of  that  month.     First  they  had  to  plug  the 

machines  in  and  perform  other  little  technical  chores ..  .then  the 
u  job  of  entering  information  about  individual  books  into  the  com- 

puter began.     VJe  have  seven  terminals  but  no  separate  staff  to 
operate  them.     That  meant  that  help  had  to  be  begged,  borrowed  and 
stolen  from  all  other  departments  of  the  library  -  sometimes  there 
is  a  full  complement  and  sometimes  there  isn't. 

So  far  information  about  more  than  62,000  books  has  been  entered 
into  the  computer.     While  that  is  a  very  sm.all  percentage  of  the 
I         total  Main  Library  collection,  it  is  interesting  to  know  that  a 
recent  sampling  showed  5  5%  of  the  books  being  checked-out  had 
already  been  processed.     With  about  3,500  books  being  processed 
each  week,  it  is  nov;  hoped  that  we  will  start  circulatinr  books 
with  the  computer  by  December.     Issuance  of  library  cards  com- 
patable  with  the  system  will  begin  in  September. 

When  the  new  system  is  in  full  operation,  we  will  be  able  to  throw 
away  all  of  those  £<;:%$^/  self-charge  check-out  slips  as  the  computer 
will    read  the  bar  code  (or  zebra  label)  on  the  books  and  the 
library  cards  and  automatically  record  each  circulation  transaction. 
In  addition,  the  system  will  trap  items  for  v;hich  there  are  re- 
serves, calculate  overdue  fines,  produce  overdue  notices,  compile 
patron  statistics,  identify  delinquent  patrons  at  the  checkout 
counter,  provide  information  about  the  location  of  books,  and  record 
circulation  statistics. 

In  the  m.eantime,  we  still  need  all  of  the  clerical  help  ve  can  get 
to  process  books  into  the  system.     Staff  members  who  can  help  for 
a  couple  of  hours  a  week  should  contact  Mary  Goldthorne  or  Linda 
Harris  in  the  Computer  Room:  U57i4. 


MORE  TECHNOLOGY 


As  soon  as  the  bureaucrats  can  complete  the  paperv/crV; ,  5FPL  v'ill 
purchase  a  3M  "Tattle-Tape"  system  for  the  Main  Library.     The  same 
security  system  is  now  in  operation  at  the  Business  Library  and  has 
done  an  effective  job  of  reducing  book  loss.     This  should  be  in 
operation  within  three  months. 


LITERACY 


Librarians  who  vjant  to  learn  to  teach  disadvantar^ed  adults  to  read 
should  apply  for  ALA  training  seminars  to  be  held  in  the  East,  Mid- 
west, and  West  in  1979  .     The  Lilly  Endovjment  has  provided  $132  ,000 
to  train  state,  regional,  and  county  librarians  to  teach  basic 
literacy  skills.     Participants  will  be  chosen  in  teams  of  tv;o ,  from 
areas  where  disadvantaged  adults  predominate.     They  v;ill  receive 
travel  and  per  diem  expenses  for  four  days  of  training,   and  pro- 
mising, in  writing,  to  train  staff  mem.bers  and  trustees  of  public 
libraries  in  their  areas  within  six  months . 


Any  SFPL  staff  member  who  would  be  interested  in  participating  in 
this  program  should  contact  Anne  Kincaid  as  soon  as  possible. 
Applications  must  be  submitted  by  February  1. 

SHORT  TAKES 


.Alice  Jacobs  is  telling  a  Japanese  folk  tale,  "The  Two  Foolish 
Cities''',  this  week  on  DIAL-A-STORY ,   62  6-6  516  . 

.Main  Library  staff  members:     When  directing  patrons  to  the  Lost 
and  Found,  don't  tell  them  to  go  to  the  Secretary's  Office,  or 
the  Librarian's  Office.     Instead,  direct  them  to  the  Accounting 
Office;  that  way  they'll  get  to  the  right  place  the  first  time. 

.Last  week  we  reported  that  free  coffee  v/ould  be  dispensed  from 
the  new  vending  machine  in  the  Staff  Room  (Main  Library)  on 
Tuesday,  January  16.     That  story  turned  out  to  be  fraudulent. 
We  have  now  been  assured  that  the  great  give-away  will  take 
place  on  Tuesday,  January  23. 
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Commission  President  Stern  has  made  the  following  committee  assipn- 
ments ;  in  each  case,  the  first  named  Commissioner  will  serve  as 
chairman  of  the  committee: 


External  Affairs 

Enplander 

Bransten 

Richardson 


Finance 


Weisberg 
Bransten 
Englander 


Operations 

Richardson 

Callanan 

Yung 

Personnel 

Callanan 

Englander 

Yung 


Planning 
Yung 

Weisberg 
Richardson 


Resources  and  Servi cefe/,, 
 —^t:^ 


Bransten 
Weisberg 
Callanan 


President  Stern  also  announced  that  an  Ad  Hoc  Committee  vdll  review 
the  committee ^ structure  in  an  attempt  to  reduce  the  number  of  com- 
mittees.    Action  on  that  is  not  expected  for  six  months. 


MEETINGS 


...There  will  be  a  special  meeting  of  the  Library  Commission  at  7:30  pm, 
Tuesday ,  January  30,  in  the  Commission  Room.     The  purpose  of  the 
meeting  is  consideration  and  adoption  of  the  1979-80  budret  reauest. 

...The  External  Affairs  Comm.ittee  of  the  Commission  will  meet  at 
4:00  pm,  Wednesday,  January  31,  in  the  Commission  Room.  Their 
agenda  is  open. 

...The  Librarians^  Guild  will  meet  at  6:30  pm,  Thursday,  February  1, 
in  the  Commission  Room.     All  members  and  prospective  members  are 
invited. 
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MOU 


The  Library  Administration  and  the  Librarians'  Guild  have  signed  a 
new  Memorandum  of  Understandin^r .     This  document  is  being  duplicated 
and  will  be  distributed  with  the  PIG  next  week. 

NEW  HOURS  FOR  SAN  FRANCISCO  HISTORY  ROOM 

Effective  next  Tuesday,  January  31,  the  San  Francisco  History  Room 
will  be  open  on  the  following  schedule: 


BOOK  BAGS 

The  current  supply  of  plastic  book  bags   ("Meet  me  at  the  San  Francisco 
Public  Library")  has  been  exhausted.     However,  fear  not,  a  new  supply 
is  on  its  way.     There  will  be  a  couple  of  changes.     The  new  bags  will 
carry  a  line  about  our  Centennial  celebration  this  year... and  the  price 
will  go  up  from  25^  to  50<::. 

The  Friends  ask  that  each  branch  sell  out  all  of  the  current  bags  and 
send  in  $6.25  when  they  are  gone.     (Instead  of  sending  in  the  usual 
$5  for  20  replacements.)     Vlhen  the  new  bags  are  available  (and  the 
$6.2  5  has  been  received),  a  full  supply  of  the  nev;  model  will  be  issued 
together  with  accounting  instructions  and  an  appropriate  new  sign  for 
display . 

If  this  isn't  clear  to  you,  call  the  Friends  (558-3770)  and  they'll 
be  happy  to  explain  it  to  you. 

THE  STORYSPACE 

The  Storyspace,  located  in  Building  312  at  Fort  Mason,  is  a  collabora- 
tion between  the  Friends  of  the  Library,  Fort  Mason  Foundation,  and 
Books  for  Youth,  which  will  present  monthly  programs  for  children 
with  storyteller  Beatrice  Bowles.     Guests  at  the  first  program,  11:00  am. 
Saturday,  February  10,  will  be  two  young  published  authors:  Dante 
Westbrook,  10,  author  of  DAXIUS  AND  THE  BLACK  PANTHER,  and  Ann  Allison, 
14,  author  and  animator  of  ECRADA. 

In  March,  the  Storyplace  guest  will  be  Mike  Kuchar,  famous  independent 
filmmaker,  demonstrating  comic  book  art,  science  fiction  films,  and 
stories.     In  April,  there  will  be  a  workshop  on  sex  roles  and  their 
effects  on  minds  and  bodies. 

Books  for  Youth  is  a  non-profit  corporation  for  literacy  and  children's 
rights . 

HELP  WANTED 

...With  National  Library  Week,  SFPL's  Centennial  celebration.  National 
Laugh  Week,  and  much-much-much-more,  coming  up  in  the  next  couple 
months,  we're  going  to  need  staff  participation  in  a  wide  variety 


Tuesdays 
Wednesdays 
Thursdays 
Fridays 


9:00  a.m.  to 

1:00  p.m.  to 

9:00  a.m.  to 

9:00  a.m.  to 

9:00  a.m.  to 


6:00  p.m. 

6 : 00  p.m. 

6:00  p.m. 

6 : 00  p.m. 

6:00  p.m. 


Saturdays 
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of  programs  and  projects.     First,  v:e  need  somebody  who  would  like 
to  work  on  an  exhibit  of  materials  from  the  Schmulovitz  Collection 
of  Wit  and  Humor  that  will  open  on  April  1.     Anyone  interested 
should  call  Johanna  in  Special  Collections:  558-39U0. 

. . .SPRING  IN  JANUARY. 

The  SFPL  Softball  team  is  getting  organized  again.     Several  players 
from  last  year's  team  have  played  out  their  options  and  v;on't  return. 
Even  Manager  Louis  Fields  will  only  be  available  part-time  this  year. 
So,  we  need  a  manager,  and  anybody  who  can  handle  a  bat  and  glove. 
There's  a  sign-up  sheet  by  the  time-clock  in  the  Main  Library,  or 
call  Fields  at  558-U67U. 

The  league  organizational  meeting  will  be  Tuesday,  Januarv  30,  so 
act  NOW. 

...There  also  may  be  a  women's  softball  league.     Do  we  have  15  distaff 
ball-players  at  SFPL?     And  a  Manager?     (Maybe  that  should  be 
Personager?)     Anyone  interested  should  talk  to  Louis  Fields  at 
once . 

Advance  Books  is  seeking  an  indexer  for  the  3rd.  edition  of  HO'a' 
TO  MAKE  MONEY  IN  THE  MAIL  ORDER  BUSINESS   (370  pages).  Anybody 
interested  should  call  Gerardc  Joffe,  or  Carolyn,  at  433-7540. 

...FLASH  -  The  telephone  number  for  DIAL-A-STORY  is  still  626-6516. 
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VOLUME  16  -  NUMBER  5  FEBFUAPY  2,  1979 


YOU  HAD 'A  BE  ThERE 

It  is  alleged  that  the  Library  Comr.ission  met  Tuesday  evening  to 
consider  and  approve  the  1979-80  budget  reauest.     It  is  asserted  that 
they  considered  and  debated  for  almost  four  hours,  and  did  finally  ap- 
prove the  budget  submission  (that  word  was  carefully  chosen)  on  a  split 
vote:   5  to  2 ,  V7ith  minor  emendations,  painfully  wrought   (shaped  by 
hammering  or  beating) . 

It  would  be  impossible  to  report  in  detail  the  substance  (with  th - 
original  intonations)  of  that  meeting  until  the  tym.panic  membrane  ha? 
been  given  time  to  recover,  hox^7ever.  .  . 

Mr,   Frantz  again  reported  on  the  restrictions  placed  upon  our  bud- 
get request  by  the  Mayor's  Office  and  the  numbers  v;ith  which  we  are 
working  (see  PIG  1/5/79).     He  then  spelled  out  in  some  detail  the  pro- 
bable consequences  of  the  various  possible  levels  of  fundinf^  (see  story 
below).     He  also  reported  that  due  to  changes  in  CETA  lerislation,  the 
Library  expects  to  lose  approximately  80  additional  enployees  on  or 
before  Septem.ber  30  ,  1979',"  no  matter  what  level  of  funding  is  provided 
by  the  City. 

Basking  in  the  glow  of  these  rosy  prognostications,  the  public, 
staff,  and  Commission  joined  the  debate. 

Representatives  of  several  neighborhoods  basically  said:  "Don't 
close  our  branch;"  "don't  close  any  branches;"  "hold  public  hearings 
in  the  neighborhoods  before  you  close  branches;"  "keep  the  branches 
all  open  just  one  more  year,  even  at  drastically  reduced  levels;"  and 
"once  you  close  a  branch,  it  will  never  be  reopened."  Several  people 
protested  the  plan  to  keep  the  position  of  Coordinator  of  Children's 
Services  vacant. 

As  the  evening  wore  on,  it  became  clear  that  there  is  a  division 
within  the  Commission   .     Commissioners  Yung  and  Richardson  appear 
ready  to  deal  with  the  closing  of  branches  as  the  appropriate  way  to 
deal  with  the  Library's  fiscal  problems.     Commissioner  Callanan  is  op- 
posed to  closing  of  branches  and  feels  it  is  inappropriate  to  consider 
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such  plans  until  a  firm  commitment  on  the  1979-80  budget  is  available. 


Commissioner  Enplander  is  not  yet  ready  to  consider  closinf  brancy- 
and  vjants  the  staff  to  prepare  a  plan  of  staf f-splittin|3  f^or  branches. 
(A  single  staff  would  open  branch  A  on  Monday,  Wednesday,  and  Friday; 
and  branch  B  on  Thesday  and  Thursday.)     Public  representatives  seemed 
favorably  disposed  to  this  plan  but  comments  from  staff  members  vere 
not . 

The  budget  request  was  modified  so  that  the  "V/orst  Case"  budget 
lists  eight  branches  as  "likely  candidates  for  closure"  rather  than  a 
flat  statement  that  they  v^ould  be  closed.     References  to  specific 
branches  that  might  be  opened  if  additional  funds  were  available  were 
deleted . 

The  budget  request  was  finally  adopted  5  to  2 ,  v;ith  Callanan  and 
Englander  casting  the  negative  votes.     On  the  original  roll  call.  Com- 
missioner Weisberg  abstained  because  there  was  no  provision  for  a 
Coordinator  of  Children's  Services  in  the  request,  but  she  changed 
her  vote  to  Aye  after  stating  her  concern. 

You  may  find  it  hard  to  believe,  but  it  is  possible  that  this  sub- 
ject may  be  discussed  apain. 

...The  Finance  Committee  of  the  Commission  will  meet  at 
4:00  p.m.,  Monday,  February  5,  in  the  Lurie  Room. 

. . .The  Regular  Meeting  of  the  Library  Commission  will  be 
at  7.,30  p.m.,  Tuesday,  February  6,  in  the  Commission  Room. 

...The  Resources  S  Services  Committee  of  the  Commission  will 
meet  at  Moon,  Thursday,  February  8,   in  the  Commission 
Room. 

CONSEQUENCES  OF  PROPOSED  1979-80  BUDGET 

I  VJe  don't  have  the  strength  to  explain  again  why  our  budget  is 

,really  four  different  budget  requests.     Nor  can  we  face  trving  to 
ispell  out  in  detail  just  what  is  in  each  of  them.     V'e  will^ry  to 
[provide  some  detail  on  the  "Worst  Case"  and  the  so-called  "Best  Case" 
;requests.     You  may  safely  assume  that  the  other  two  will  fall  between 
jthese  two  beauties. 

WORST  CASE 

1.  At  least  46  people  will  lose  their  jobs.  (It  might  go  as  high  as 
54.)  Two  other  positions  (Chief  of  Technical  Services  and  Coordin- 
ator of  Children's  Services)  would  be  left  vacant.  This  v;ould  in- 
clude ^  about  30  Librarian  positions,  10  clerical  positions,  5  janitoi 
a  janitor  sub-foreman,  a  Stationary  Engineer,  a  Watchman,  two  part- 
time  Elevator  Operators,  an  Asst.  Personnel  Analyst,  and  the  Public 
Information  Officer.     (Don't  try  to  make  this  add,  it  won't.) 

;2.     Eight  branch  libraries  would  be  closed.     Likely  candidates  are: 

Clen  park,  Golden  Gate  Valley,  Ingleside,  Noe  Valley,  North  Beach, 
Ocean  View,  Parkside,  and  Portola. 
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3.    All  remainin.rr  18  branches  will  operate  on  a  five  day  schedule. 

U.    The  Main  Library  would  be  closed  on  Mondays.     Total  hours  of  ser- 
vice would  be  reduced  from  66  to  49. 

5.     The  Business  Library  would  be  closed. 

5.    The  book  budget  would  be  down  by  2  6.9%;  with  inflation,  that  means 

that  the  number  of  new  books  purchased  v/ould  be  reduced  bv  i-'  r-xi- 
mately  40%. 

7.  Service  to  the  jails  would  be  ended. 

8.  Programming  for  children  and  adults  would  be  curtfiiled, 

9.  Mo  more  postal  reserves. 

10.    Hours  of  the  San  Francisco  History  Room  and  of  the  Special  Collecti 

Department  would  be  reduced  to  3  0  hours  per  v;eek. 

(Note:  The  Adult  Coordinator  ;7ould  become  Coordinator  of  Public 
Services  with  two  Lib.  Ill  assistants,  one  for  service  to  children 

and  one  for  service  to  adults.) 

BLST   ( I )  CASE 

1.  Only  18  employees  would  lose  their  jobs,  and  the  Chief  and  the 
Coordinator  positions  would  still  be  vacant.     These  would  include 
the  five  Janitors,  the  Janitor  Sub-Foreman,  the  Stationary  Engineer 
a  Watchman,  two  part-time  Elevator  Operators,  and  the  Public  Infor- 
mation Officer  (wave  bye-bye  to  the  nice  man).  -^t),"--  — :ld 

be  librarians  and  clerical  workers. 

2.  Five  branches  would  still  be  closed.  (Likcl;,-  .  .  r.  Gate 
Valley,  Ingleside,  Ocean  View,  Parkside,  and  Fortola.)  Six  branche 
would  be  on  six  day  schedules,  and  15  on  five  day  schedules. 

3.  The  Main  Library  V70uld  be  open  on  a  six  day,  5U  hour  schedule »  down 

from  the  current  66. 

4.  The  Business  Library  would  be  open  3  5  hours  a  v:eek. 

5.  30%  fewer  new  books  would  be  purchased  than  v/ere  this  year. 

6.  Still  no  service  to  the  jails. 

7.  There  would  be  some  programs  for  children  and  adults. 

8.  Postal  reserve  service  would  be  provided. 

9.  The  San  Francisco  History  Room,  and  the  Special  Collections  Depart- 
ment would  be  open  3  7  hours  per  week. 

In  addition  to  the  above,  it  should  be  remembered  that  SFPL  ex- 
pects to  lose  approxim.ately  80  CETA  employees  on  or  before  September  3r 
1979.     Nobody  has  prepared  a  senario  for  that  event. 
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NOW  FOR  THE  BAD  NEWS 


...The  Pickle  Family  (One  RinfJ  Circus  is  doing  a  special  FREE  show  for 
City  Employees.     Noon,  Monday,  February  5,  in  the  City  Hall  Rotunda. 

Circuses  in  City  Hall  !?!? 

...The  SFPL  Women's  Softball  team  i-;ill  hold  their  organizational  meet- 
ing "as  soon  after  6:00  p.m.   as  you  can  get  there"  Thursday,  Febru- 
ary 8,  in  the  Janitorial  Dep^^rtment .     Any  woman  on  the  staff  who  is 
interested  in  playing  softball  is  invited  to  attend.     If  you  are 
interested,  but  unable  to  make  the  meeting,  call  Martha  Neves  or 
Gloria  Hanson  at  558-4633  .     Team  mem.bers  are  required  to  have  a 
California  Driver's  License,  or  a  Cnv  ID  card... and  be  able  to  show 
up  for  games  and  practices.     The  deadline  for  entry  in  the  Recreatior 
and  Park  League  is  February  16,  so  act  now  if  you  v/ould  like  to  play. 

...Dial  626-6516,  and  what  to  your  wondering  ears  should  appear? 
DIAL-A-STORY! !   Check  it  out. 

rioose  (Woody  Hayes )  Gallerani  has  been  nam.ed  Manager  of  the  SFPL  mem's 
Softball  team.     Louie  Fields  will  be  his  assistant.     They  are  still 
looking  for  good  players.     Call  Moose  or  Louie  at  558-U67i4  or  sign- 
up on  the  sheet  by  the  time  clock  at  Main. 

...General  Reference  reports  that  only  three  copies  of  the  1976,  second 
edition  of  DIRECTORY  OF  SAN  FRA'^CISCO  EAY  AREA  PUBLISHERS  remain  in 
stock,  and  no  new  edition  is  planned.     If  you've  always  wanted  a 
copy  of  this  important  directory,  you'd  better  act  now  I 

GUILD  OFFICERS 

We  earlier  reported  that  Bonnie  Dopp  has  been  elected  President 
of  the  Librarians'  Guild;  the  complete  slate  of  officers  is: 

President-  Bonnie  Dopp 

Vice  President  Valerie  Stevens 

Recording  Secretary  Tibby  Storey 
Corresponding 

Secretary     Joan  Dillon 

John  King  is  Chief  Steward.     Other  Stewards  are:  Marv  Jane  Brown, 
Barry  Brooker,  Jack  Coll,  Cher  De  La  Mare,  Tom  Fowler,  Pat  Hall,  Keith 
Inouye ,  Joan  Jackson,  Bill  Jestat,  Florence  Lee,  Michael  Martin,  Flo- 
rence Mitchell,  Ellen  Shatter,  Carol  Sm.all,  Anne  Roughton ,  Nancy  Kellur. 
Rose,  and  Dan  Tatko . 

A  copy  of  the  Mem.orandum  of  Understanding  recently  signed  by  the 
Library  Administration  and  the  Guild  is  attached  to  this  edition  of 
the  PIG. 

SUCH  IS  PUBLIC  SERVICE 

The  Art  £  Music  Department  has  been  having  some  fun  with  patrons 
I  asking  about  the  title  of  one  of  the  Spring  Opera  operas.     LA  PERRICHOLI 
is  pronounced  euphoniously  with  a  hard" ch,  as' in  k.     But  you  should  see 
the  looks  they  get  when  they  explain  that  it  means  something  like:  "hal; 
breed  bitch".     Mary  Ashe  reports  that  there  is  another  more  flattering 
I  possibility ,  but  that  philological  evidence  for  it  seem.s  rather  straine 
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MEMORANDUM  OF  UNDERSTANDING 

BETWEEN  AND  FOR 
LIBRARIANS  GUILD,  CSA  #400 
AND 

SAN  FRANCISCO  PUBLIC  LIBRARY 


I 


PARTIES  TO  AGREEMENT 


This  Memorandum  of  Understanding  is  made  and  entered  into  between 
the  San  Francisco  Public  Library  (hereinafter  referred  to  as  "Library") 
and  the  Librarians'  Guild  of  the  Civil  Service  Association,  Local  400 
SEIU,  AFL-CIO  (hereinafter  referred  to  as  the  "Guild"). 

RECOGNITION 

The  Library  acknowledges  that  the  Guild  has  been  certified  by  the 
Municipal  Employee  Relations  Panel  as  the  recognized  employee  representative, 
pursuant  to  the  provisions  as  set  forth  in  the  City"s  Employee  Relations 
Ordinance.    The  MOU  shall  apply  to  librarians  working  in  the  classifications 
3630,  3632,  3634,  and  any  other  classifications  added  to  the  bargaining 
unit  by  the  City  (Employee  Relations  Divisons  or  the  Civil  Service  Commission) 
and  also  any  classifications  already  in  the  bargaining  unit  which  may  be 
employed  by  the  Library  during  the  term  of  this  agreement. 

SCOPE  OF  AGREEMENT 

It  is  the  intent  and  understanding  of  both  the  Library  and  the  Guild 
that  the  scope  of  this  MOU  is  confined  to  only  those  matters  which  are 
solely  within  the  discretion  of  the  Library.    The  Library  does  not  intend 
nor  attempt  to  bind  any  Board,  Commission  or  Officer  over  which  the  Library 
has  no  jurisdiction  to  any  provisions  of  this  agreement.    Provisions  of 
the  MOU  which  are  in  conflict  with  personnel  policies  and  other  directives 
and  rules  over  which  the  Library  does  have  jurisdiction  to  act  shall  prevail. 

The  Library  and  the  Guild  agree  that  each  party  enjoyed  unlimited 
opportunity  to  submit  proposals  pursuant  to  applicable  statutes  and 
regulations  and  each  agrees  that  the  other  shaJl  not  be  required  to  meet 
and  confer  further  during  the  effective  dates  of  this  MOU,  except  as 
specifically  provided  for  elsewhere  in  this  agreement. 

DISCRIMINATION  PROHIBITED 

The  Library  and  the  Guild  agree  that  no  person  employed  or  applying 
for  employment  shall  in  any  way  be  discriminated  against  because  of  race, 
religion,  sex,  national  origin,  ethnicity,  age  physical  handicap,  poli- 
tical affiliation,  or  sexual  orientation,  in  accordance  with  rule  1.03  of 
the  Civil  Service  Commission;  nor  shall  any  person  be  denied  equal  access 
to  work  assignments  for  any  of  the  above  discriminatory  reasons  provided 
he/she  has  the  ability  to  do  the  job. 

LIBRARY"S  RESPONSIBILITY 

The  Guild  recognizes  that  the  Library  has  authority  for  the  ad- 
ministation  of  the  Library,  including  the  establishment  of  work  rules 
and  regulations  not  inconsistent  wjth  the  terms  of  this  agreement. 

In  the  exercise  of  this  authority,  the  Library  may  adopt  such  rules 
and  regulations  as  it  deems  necessary  and,  as  they  apply  to  employees 
represented  by  the  Guild,  these  rules  and  regulations  shall  be  limited 
only  by  the  specific  terms  of  this  agreement. 


6. 


INITIATION  OF  MEET  AND  CONFER 


The  Guild  agrees  to  submit  to  the  Library,  no  later  than  three  (3) 
months  before  the  expiration  of  this  Memorandum  of  Understanding,  its 
request  for  changes  in  the  provisions  of  the  Memorandum  of  Understanding. 

7.  SHOP  STEWARDS  AND  GUILD  REPRESENTATIVES 

A.  The  Guild  shall  furnish  the  Library  with  a  list  of  shop  stewards 
in  various  work  locations  and  on  various  work  shifts  and  may  make  such 
amendments  to  this  list  as  may  be  necessary. 

The  Guild  and  the  Library  agree  that  it  is  the  responsibility 
of  shop  stewards  to  attempt  to  resolve  grievances  at  the  lowest  possible 
level . 

No  employee  or  steward  shall  leave  his  work  site  to  attend 
grievance  procedures  or  to  participate  in  other  union  business  without 
the  specific  approval  of  his  supervisor.    At  least  24  hours  advance 
notice  of  such  absence  shall  be  furnished  the  supervisor  except  in  the 
case  of  an  extreme  emergency,  in  which  event,  if  in  the  judgment  of 
the  supervisor  approval  cannot  be  granted  immediately  to  the  shop  steward 
to  present  a  grievance  during  on-duty  time,  such  approval  shall  be  granted 
by  the  supervisor  no  later  than  the  next  working  day  from  the  date  the 
shop  steward  was  denied  permission 

B.  Employee  organization  business  representati vt;s  of  the  Guild 
shall  have  the  right  to  access  at  reasonable  times  to  employee  work 
areas  for  the  processing  of  grievances  after  prior  notification  of  the 
appropriate  Chief  or  Coordinator.    The  processing  of  a  grievance  may 
take  place  during  the  employee's  working  time,  but  shall  not  disrupt 
library  services  to  the  public.    Employee  organization  business  rep- 
resentatives of  the  Guild  shall  also  be  provided  access  at  reasonable 
times  to  employee  work  areas  to  conduct  union  business,  after  receiving 
prior  permission  from  one  appropriate  Chief  or  Coordinator. 

C.  Upon  timely  application  by  the  Guild,  one  steward  shall  be 
permitted  up  to  one  hour  of  on-duty  time  per  month  to  orient  new  em- 
ployees on  matters  concerning  employee  rights  under  the  provisions  of 
applicable  MOU's,  and  on  other  matters  relating  to  their  working 
conditions. 

In  the  absence  of  the  appropriate  Chief  or  Coordinator,  the  work 
site  supervisor  shall  be  deemed  to  be  acting  in  that  capacity. 

8.  ORAL  BOARDS 

The  Library  agrees  to  recommend  to  the  Civil  Service  Commission  that: 

a)  The  oral  boards  for  Librarian  I  shall  include 
Librarians  II  and  III  from  the  staff  of  the 
San  Francisco  Public  Library  and; 

b)  Promotional  oral  boards  shall  consist  of  pro- 
fessional librarians  whose  work  includes  recent 
supervision  of  the  promotional  level,  and  pro- 
motional oral  boards  shall  include  no  San 
Francisco  Public  Library  staff  or  their  relations. 
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9.         NOTIFICATION  OF  NEW  LIBRARIANS  I,  LIBRARIANS  II  AND  LIBRARIANS  III 


The  Library  shall  supply  the  Guild  with  a  list  of  new  employees 
by  sending  one  copy  of  the  Personnel  Department  Notes  to  the  President 
of  the  Guild.    These  notes  will  contain  the  names,  classifications, 
and  worksites,  and  whether  CETA  or  City-funded,  of  each  new  Librarian  I, 
Librarian  II  and  Librarian  III.    The  Library  shall  supply  the  Guild 
with  a  list  of  resignations,  retirements,  transfers  and  promotions  on 
a  weekly  basis  in  the  Personnel  Department  Notes.    The  reason  there  is 
no  cost  to  the  Guild  for  this  notification  is  that  the  Personnel 
Department  Notes  is  published  routinely  by  the  Library. 

10.         DEPARTMENTAL  PERSONNEL  FILES 

There  shall  be  only  one  personnel  file  kept  on  an  employee.  That 
file  is  to  be  kept  in  the  Personnel  Department.    Employees  shall  have 
the  right  to  review  their  personnel  file  at  any  time  in  the  Personnel 
Office.    A  representative,  chosen  by  the  employee,  may  at  the  employee's 
request,  accompany  the  employee  in  this  review,  or  the  employee  may 
give  written  permission  to  another  person  to  review  the  file. 

No  new  material  shall  be  added  to  an  employee's  personnel  file 
without  prior  notice  to  the  employee  and  a  copy  given  to  him/her  except 
for  the  following  documents: 

Attendance  Records 

Letters  from  and  signed  by  the  employee  such  as 
assignment  requests.  Certification  papers, 
Appointment  papers 

History  Cards 

School  Records,  College  Diploma,  Transcripts, 

Registration  Forms,  Certificates  of  Completion 
Payroll  Deductions  signed  by  employee  and 

Correction  Notices 
Retirement  Contribution  Notice  (form) 
Letters  of  Introduction  to  Department  Head  (copy 

is  given  employee  at  time  of  hiring) 
Change  of  name  and  address  forms  signed  by 

employee 

Request  forms  for:  Leave,  Transfer,  Vacation,  etc... 

signed  by  employee 
Verification  of  previous  employment 
Notice  of  action  by  Civil  Service  Commission.  These 

forms  indicate  employee  has  been  notified 
Reports  of  Industrial  Injury 

All  material  in  the  file  must  be  signed  and  dated  by  the  author  or 
person  placing  it  in  the  file.    The  employee  shall  have  the  opportunity 
to  sign,  date,  and  attach  a  response  to  all  material  in  the  official 
personnel  file  related  to  the  emp>loyee's  performance. 

An  employee's  signature  on  any  piece  of  material  shall  indicate 
that  he/she  has  read  the  material  and  has  received  a  copy  to  it.  The 
employee  may,  after  one  year  or  more,  request  the  City  Librarian  to 
review  and  remove  any  derogatory  material  from  his/her  file. 
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11.       DEPARTMENTAL  PERSONNEL  RULES 


The  Library  has  the  right  to  establish  reasonable  personnel  rules 
for  the  classes  covered  by  this  agreement. 

The  Library  shall  submit  to  the  Guild  a  compilation  of  all  Depart- 
mental personnel  rules  and  procedures  within  sixty  (60)  calendar  days 
of  ratification  of  this  agreement.    If  the  Guild  does  not  respond  within 
thirty  (30)  calendar  days  from  the  date  of  receipt  of  such  written 
information,  the  Library  shall  assume  that  the  Guild  does  not  wish  to 
meet  and  confer  on  the  rules  and  procedures. 

The  Guild  shall  be  given  written  prior  notice  of  the  intent  to 
modify  or  establish  personnel  rules  and  shall  be  afforded  a  10-working 
day  period  for  opportunity  to  meet  and  confer  on  the  effect  of  any 
future  modification  of  these  rules.    If  the  Guild  notifies  the  Library 
in  writing  of  its  desire  to  meet  and  confer  on  the  effect  of  personnel 
rule(s)  modification  (s),  the  personnel  rule(s)  shall  not  be  implemented 
until  after  the  meeting  and  conferring  process  has  been  initiated.  The 
meet  and  confer  process  shall  be  initiated  within  10  working  days  of 
written  notification  from  the  Guild.    At  the  end  of  this  latter  10-day 
period  the  Library  may  implement  such  rules  even  though  the  meet  and 
confer  process  has  not  been  completed.    The  rules  shall  be  distributed 
to  each  employee  and  made  readily  accessible  by  the  Library  in  every 
department  and  branch. 

12.  EVALUATION 

Any  change  in  departmental  evaluation  procedures  and  forms  in  the 
Library  shall  be  subject  to  the  meet  and  confer  process.  Such  changes 
shall  be  conspicuously  posted  and  distributed  to  each  employee. 

13.  RECLASSIFICATION 

The  Library,  and -tha  Guild  agree  to  meet  and  discuss  proposals  by 
either  party  for  reclassification,  establishment  of  new  classes,  or 
abolishing  obsolete  classes  covered  by  this  agreement.    Library  agrees 
to  recommend  to  the  Civil  Service  Commission  the  establishment  of  the 
class  Librarian  IV. 

14.  TRANSFER  PROCEDURE 

All  librarian  job  vacancies  to  be  filled  shall  be  announced  in  the 
Library's  Personnel  Notes.    Any  Librarian  meeting  Civil  Service  require- 
ments may  apply  for  any  given  position  and  the  procedures  set  forth 
herein  will  be  followed  in  announcing  positions,  in  selecting  applicants 
in  involving  immediate  supervisors,  and  in  maintaining  personnel  files. 
A  staffing  table  depicting  the  current  distribution  of  positions  in  the 
Library  shall  be  displayed  in  the  Personnel  Office. 

A.    Voluntary  Transfer  Procedures 

1.    The  Personnel  Office  shall  maintain  a  file  of  names  of 
librarians  actively  interested  in  transferring  to  any  position  in 
which  they  are  interested.    This  transfer  file  shall  be  used  in 
conjunction  with  the  bid  system  and  as  an  aid  in  contacting  librarians 
on  leave  or  vacation  when  a  position  they  have  requested  becomes  vacant. 
The  file  shall  be  cross-indexed  by  position  and  by  librarians'  names. 
It  shall  be  the  responsibility  of  the  individual  librarian  to  notify 


the  Personnel  Department  of  any  changes  to  be  made  in  this  file. 

2.  Announcements  of  all  positions  to  be  filled  shall  be  made 
in  the  Personnel  Notes  within  two  weeks  of  the  action  creating  the 
vacancies.    Announcements  shall  include  the  following  Civil  Service 
classification  required,  work  site,  age  level  to  be  served,  and  special 
qualifications  deemed  necessary  or  desirable.    Application  shall  be  made 
in  writing  to  the  Personnel  Office  by  the  closing  date  of  the  ammounce- 
ment.    Librarians  in  the  transfer  file  need  not  reapply  for  an  announced 
position  unless  they  wish  to  add  information  to  their  original  request. 

3.  The  Library  shall  make  a  selection  within  four  weeks  of  the 
closing  date  for  applications.    Selection  shall  be  made  by  the  Library 
Placement  Committee,  with  the  supervisor  of  the  vacant  position  consulted 
in  the  selection  process.    The  Placement  Committee  shall  consist  of  the 
Chief  Librarians,  the  Coordinators,  and  the  Personnel  Officer.  Whenever 
possible,  the  selected  librarian  shall  receive  at  least  one  week's  notice 
of  the  date  for  reporting  to  the  new  assignment.    After  the  appointee  is 
notified,  unsuccessful  applicants  shall  be  notifed  as  soon  as  possible 
and  shall  be  informed  that,  if  they  wish  to  be  apprised  of  the  reasons  why 
they  were  not  selected  for  the  position,  they  should  contact  a  member  of 
the  Placement  Committee. 

B.  Involuntary  Transfer  Procedures 

In  the  event  that  the  Library  perceives  the  need  to  transfer  a 
librarian  who  has  not  requested  a  transfer,  or  if  no  one  applies  for  an 
advertised  position,  the  Placement  Committee  shall  make  an  appointment, 
with  the  supervisor  of  the  vacant  position  consulted  in  the  selection 
process.    In  making  such  an  appointment,  the  Placement  Committee  will 
consult  the  librarian  about  the  transfer  at  least  one  week  prior  to  the 
transfer  and  explain  the  reasons  for  the  new  assignemtn.    The  transferee 
has  the  right  to  enter  into  his/her  personnel  file  a  statement  that  he/ 
she  considers  this  an  involuntary  transfer.    Such  statements  shall  be 
taken  into  consideration  to  minimize  further  involuntary  transfers  of 
that  individual.    Copies  of  these  statements  will  also  be  maintained  in 
the  personnel  transfer  file. 

C.  Appeals 

An  unsuccessful  applicant  or  a  person  transferred  involuntarily 
has  the  right  of  appeal  to  the  City  Librarian.    Written  notice  requesting 
a  hearing  of  the  appeal  must  be  filed  in  the  City  Librarian's  office 
within  five  working  days  of  the  notification  of  the  Placement  Committee 
Action.    A  hearing  will  be  scheduled  within  5  working  days  of  receipt  of 
the  appeal.    At  the  hearing  the  employee  may  be  represented  or  accompanied 
by  a  person  of  his  or  her  choice.    The  successful  applicant  shall  be 
notified  of  the  appeal  and  shall  also  have  the  right  to  appear  before  the 
City  Librarian  to  argue  his/her  case.    Library  employees  not  otherwise 
involved  in  the  appeal,  but  having  special  knowledge  of  the  circumstances, 
may  testify  as  to  those  ci rcumstances.    If  the  City  Librarian  is  unable 
to  reach  a  decision,  seniority  shall  be  used  to  break  the  tie.    For  this 
purpose  seniority  shall  be  defined  as  follows:    Seniority  is  determined 
by  the  beginning  date  of  employment  as  a  professional  librarian  with  the 
Library,  whether  temporary  or  permanent.    The  City  Librarian  will  issue  a 
written  finding  on  the  appeal  within  five  working  days  of  the  hearing.  A 
finding  by  the  City  Librarian  may  sustain,  reverse  or  modify  the  original 
action  of  the  Placement  Committee.    Any  action  by  the  Placement  Committee 
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which  is  under  appeal  shall  take  effect  only  after  the  written  finding  is 
issued. 

15.  CONDUCT  AND  DISCIPLINE 

The  Library  may  establish  reasonable  rules  and  regulations  concerning 
the  conduct  and  discipline  of  the  classes  covered  by  this  agreement.  The 
Guild  shall  be  given  prior  notice  of  the  intent  to  establish  such  rules 
and  regulations  and  shall  be  afforded  an  opportunity  to  meet  and  confer  on 
the  formulation  and  any  future  modification  of  these  rules  and  regulations. 
The  rules  and  regulations,  once  mutually  agreed  upon,  shall  be  distributed 
to  each  employee  and  made  readily  accessible  by  the  Library  at  every 
department  and  branch. 

16.  EMERGENCY  PROCEDURES 

The  Library  and  the  Librarians'  Guild  agree  to  meet  and  consult  on 
emergency  procedures  for  the  main  and  branch . 1 ibraries.    A  copy  of  the 
manual  on  emergency  procedures  shall  be  available  at  each  v/ork  site. 

17.  REBUTTAL  TO  REPRIMAND 

Upon  receiving  a  written  reprimand  and  within  30  days  of  its  being 
placed  in  the  employee's  personnel  file,  an  employee  may  submit  a  rebuttal 
to  the  reprimand  and  together  they  shall  be  included  in  both  the  employee's 
and  the  supervisor's  file. 

18.  PROFESSIONAL  DEVELOPMENT 

The  Library  agrees: 

1.  To  establish  an  orientation  program  for  newly  employed 
librarians . 

2.  To  charge  the  Educational  Opportunities  Committee  with 
the  development  of  a  policy  for  staff  attendance  at 
seminars,  workshops  and  conference  and  reimbursement 
of  the  costs  for  such  attendance.    One  member  of  the 
Committee  shall  be  a  representative  of  the  Guild. 

3.  To  publish  annually  a  report  of  actual  disbursement  of 
funds  for  attendance  at  seminars,  workshops  and 
conferences;  and, 

4.  To  establish,  in  cooperation  with  the  San  Francisco  Civil 
Service  College,  a  supervisory  training  course  which 
shall  be  made  available  on  library  tine  for  staff  members 
promoted  to  supervisory  positions. 

5.  To  establish  a  Staff  Development  Planning  Connittee  to 
assist  in  the  formulation  of  a  Staff  Development  Program. 

19.  JOB  SHARING 

When  appropriate,  the  library  may  implement  job  sharing. 
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20. 


SUSSTITUTES 


Library  agrees  to  recommend  to  Civil  Service  that  a  list  of 
librarians  meeting  Civil  Service  Commission  requirements  be 
established  and  maintained  for  the  purpose  of  replacing  staff 
during  vacation,  sick  leave, or  other  authorized  absence. 

21 .  WORK  SCHEDULES  LESS  THAN  40  HOURS  A  WEEK 

In  conformity  with  the  provisions  of  the  MOU  between  the  City  and 
the  SEIU  Locals  66A,  250,  400  and  535,  the  Library  may  approve  requests 
from  librarians  to  work  fewer  than  40  hours  a  week.    The  Library's 
objective  of  public  service  must  be  maintained,  and  therefore  approval 
of  such  requests  are  subject  to  budgetary  limitations  and  will  be 
granted  only  when  the  hours  thus  reduced  are  not  lost  to  the  Library 
and  when  the  new  assignments  and  schedules  permit  continued  effective 
operati  on. 

22.  LEAVES  OF  ABSENCE 

Consistent  with  the  requirements  of  the  operation  of  the  Library, 
personal  leaves  of  absence  may  be  granted  in  conformity  with  the  pro- 
visions of  Civil  Service  Rule  22.03  provided  that,  when  needed,  sub- 
stitute librarins  can  be  obtained. 

23.  LIBRARY  COMMISSION  MEETINGS 

The  Guild  has  the  right  to  request  a  place  on  the  agenda  of  the 
Library  Commission  meeting  whenever  the  Guild  wishes  to  appear  before 
the  Commission. 

The  Library  will  meet  with  at  least  two  (2)  members  of  the  Guild 
Executive  Board  prior  to  the  regular  Tuesday  meeting  of  the  Library 
Commission  for  a  briefing  on  agenda  items  of  a  mutual  concern. 

The  Library  also  recognizes  the  Guild's  right  to  ask  for  a  special 
order  of  business  to  take  up  an  agend  item  out  of  sequence  at  any  regular 
Library  Commission  meeting. 

24.  MINIMUM  STAFFING 

The  Library  has  established  minimum  staffing  of  two  staff  members 
at  each  branch  on  each  floor.    A  librarian  should  be  on  duty  during  all 
public  service  hours.    In  the  event  that  the  minimum  staff  is  not 
available  at  the  branches,  the  affected  agency  will  not  be  open  to  the 
public  and  staff  present  will  continue  to  work  at  their  regular  work 
station  or  will  be  reassigned. 

The  Main  Library  will  open  to  the  public  provided  there  is  a  mini- 
mum of  36  staff  members  on  duty.    If  the  number  falls  below  35  there 
will  be  a  proportionate  reduction  in  the  number  of  departments  open  to 
the  public.    Staff  present  will  continue  to  work  at  their  regular  work 
station  or  will  be  reassigned. 

Tlie  staff  schedule  for  each  Main  Library  department  is  available  in 
each  department.    Copies  of  these  schedules  for  Saturday  will  be  avail- 
able in  the  General  Reference  Department  by  noon  on  Friday.    This  3ist 
will  include  the  name  of  the  Acting  Chief  of  Main.    No  staff  member  be- 
low Librarian  III  will  be  scheduled  at  Acting  Chief  of  Main.    Persons  in 
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charge  of  each  public  service  depa>tment  will  be  recponsible  for  re- 
porting any  absentees  to  the  designated  Chief  of  Main. 

In  the  branches,  when  minimum  staffing  is  not  available,  the  staff 
member  v/ho  reports  to  work  will  notify  the  cluster  head.    If  the  cluster 
head  does  not  have  sufficient  staff  available  to  meet  the  minimum  staf- 
fing, the  cluster  head  will  notify  the  designated  Chief  of  Branches 
who  will  determine  if  other  staff  can  be  reassigned. 

25.  PARTICIPATION  ON  LIBRARY  COMMITTEES 

The  Library  agrees  that  volunteers  will  be  used  on  library  com- 
mittees to  the  maximum  possible  extent,  and  committee  members  will  not 
be  required  to  serve  on  the  same  committee  for  more  than  one  year. 
However,  certain  job  assignments  are  understood  to  include  continued 
membership  on  specific  committees. 

26.  PREPARATION  TIME 

The  Library  agrees  to  allow  reasonable  paid  preparation  time 
before  programs  in  which  the  librarian  is  participating  substantially, 
the  actual  amount  of  time  shall  be  agreed  upon  by  the  librarian  preparing 
the  program  and  the  supervisor. 

The  Library  agrees  that  reading  or  writing  which  is  assigned  or 
required  shall  be  done  on  paid  time. 

27.  TIME  OFF  FOR  VOTING 

An  employee  in  the  bargaining  unit  seeking  time  off  to  vote,  pursuant 
to  State  Election  Code  14350,  shall  inform  his  or  her  supervisor  of  the 
need  for  the  requested  time  off  and  the  length  of  time  required.  The 
supervisor  shall  inform  the  Chief  Librarian  of  all  such  requests.  If 
the  Chief  Librarian  determines  that  coordination  of  such  requests  is 
necessary,  the  Guild  and  the  Library  shall  adopt  a  mutually  agreeable 
leave  schedule  . 

It  is  the  intent  of  this  provision  that  these  requests  shall  be 
granted  and  that  only  reasonable  time  for  voting  shall  be  taken. 

28.  DELIVERY  OF  PAYCHECKS 

The  Secretary  of  the  Library  Commission  shall  be  responsible  for  the 
delivery  of  paychecks  to  the  work  sites.    If  paychecks  are  ready  for 
delivery  by  9:00  a.m.  all  branches  with  staff  on  duty  in  the  morning  will 
receive  paychecks  by  1:00  p.m.  and  other  branches  will  receive  paychecks 
by  6:00  p.m.    However,  branches  may  make  arrangements  to  pick  up  their 
paychecks  at  the  cluster  branch  or  other  agreed  upon  location  upon  noti- 
fication that  the  checks  are  available. 

29.  CIVIL  SERVICE  RULES/SALARY  STANDARDIZATION  ORDINANCE 

The  Library  agrees  to  request  from  the  Civil  Service  Commission  or 
the  Board  of  Supervisors  sufficient  cu, rent  copies  of  the  Civil  Service  Rules 
and  the  Salary  Standardization  Ordinance  to  place  at  the  following  work  sites 
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Personnel  Office,  Science  and  Documents  Department,  History  and  Social 
Sciences  Department,  Business  Branch,  General  Reference  Department,  and 
at  each  branch. 

30.  BULLETIN  BOARDS  AND  OFFICIAL  ANNOUNCEMENTS 

Reasonable  space  may  be  allowed  where  there  are  existing  bulletin 
boards,  binders,  clip  boards,  or  folders  usually  used  for  bringing 
notices  to  staff's  attention  for  use  by  the  Guild.    Materials  shall  be 
posted  upon  the  bulletin  board  space  as  designated,  and  not  upon  walls, 
doors,  windows  or  any  other  place.    Posted  material  shall  not  be  of  a 
partisan  political  nature,  nor  shall  it  pertain  to  public  issues  which 
do  not  involve  the  City  or  its  relations  with  employees.    All  posted 
material  shall  be  dated,  shall  bear  the  identity  of  the  sponsor,  shall 
be  neatly  displayed,  and  shall  be  removed  as  soon  as  possible  when  no 
longer  timely.    The  City  Librarian  may  withdraw  the  authority    to  use 
bulletin  board  space  if  material  is  posted  on  other  than  authorized 
bulletin  boards,  or  is  not  in  compliance  with  this  section. 

The  Library's  weekly  newsletter  shall  be  available  for  announcements 
of  Guild  meetings.  Other  Guild  materials  shall  be  submitted  to  the  City 
Librarian  for  review.    Unacceptable  items  will  be  returned  to  the  Guild. 

Distribution  of  Guild  ana/or  CSA  Local  400  literature  and  materials 
through  intra-office  (within  the  Library  system)  mail  shall  be  permitted 
Such  literature  and  materials  shall  not  be  of  a  partisan  political  nature, 
nor  shall  it  pertain  to  public  issues  which  do  not  involve  the  City  or 
its  relations  with  employees.    All  such  material  and  literature  shall  be 
dated  and  shall  bear  the  identity  of  the  sponsor.    The  Library  may  with- 
draw the  authority  to  distribute  such  literature  and  materials  through 
intra-office  mail  if  not  in  compliance  with  this  section. 

31.  STAFF  LOUNGES 

The  Library  agrees  that  adequate  staff  lounges  for  the  Main  Library 
and  the  branches  are  desirable,  and  shall  actively  seek  additional  space 
and  funds  so  that  such  lounges  can  be  provided. 

32.  HEALTH  AND  SAFETY 

The  Library  shall  conform  to  California  Occupational  Health  and 
Safety  Administration  standards  of  health  and  safety  in  accordance  with 
City  policy. 

33.  COST  ITEMS  CONSIDERATION 

Guild  proposals  which  are  considered  cost  items  shall  not  be 
negotiated  during  the  regular  period  designated  for  negotiation  of 
items  for  the  MOU.    They  shall  be  presented  to  the  Library  by  November  15 
and  shall  be  discussed  in  the  context  of  the  Library's  preliminary 
budget  at  a  meeting  between  the  Library  and  the  Guild  prior  to  submission 
of  the  Library's  budget  proposal  to  the  budget  committee  of  the  Library 
Commission. 

34.  MAi'jDATORY  PROVISIONS 

In  accordance  with  Section  16.215  of  the  Employer-Employee  Relations 
Ordinance,  the  following  language  is  included  in  this  MOU: 
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1.  Delivery  of  municipal  services  in  the  most  efficient,  effective, 
and  courteous  manner  is  of  paramount  importance  to  the  City  and  its 
employees.    Such  achievement  is  recognized  to  be  a  mutual  obligation  of 
both  parties  within  their  respective  roles  and  responsibilities. 

2.  The  recognized  employee  organization  recognizes  the  City  and 
County's  right  to  establish  and/or  revise  performance  standards  or 
norms  notwithstanding  the  existence  of  prior  performance  levels,  norms 
or  standards.    Such  standards,  developed  by  usual  work  measurement  pro- 
cedure may  be  used  to  determine  acceptable  performance  levels,  prepare 
work  schedules,  and  to  measure  the  performance  of  each  employee  or 
group  of  employees 

3.  Employees  who  work  at  less  than  acceptable  levels  of  performance 
may  be  subject  to  disciplinary  measures  in  accordance  with  the  applicable 
Charter  provisions  and  rules  and  regulations  of  the  Civil  Service  Com- 
mission. 

4.  For  the  duration  of  this  Memorandum  of  Uncerstandi ng ,  the  Union 
and  its  members  agree  not  to  engage  in  a  strike,  work  stoppage  or  slov;dov/n. 
In  the  absence  of  any  Memorandum  of  Understanding,  it  is  agreed  that  the 
Union's  and  its  members'  rights  concerning  concerted  labor  activity  shall 
be  governed  by  the  pertinent  laws  of  this  State.    The  Library  agrees 
during  the  term  of  this  Memorandum  of  Understanding  not  to  conduct  a 

lock  out  against  any  of  the  employees  covered  by  this  MOU. 

35.  GRIEVANCE  PROCEDURE 

Library  agrees  to  adopt  the  grievance  procedure  as  approved  by  the 
Employee  Relations  Division  (ERD)  and  the  SCIU. 

36.  REPRODUCTION  AND  DISTRIBUTION  OF  THE  MEMORANDUM 

No  later  than  thirty  (30)  days  after  adoption  of  this  Memorandum  the 
library  shall  publish  the  text  of  the  Memorandum  in  the  Library's  weekly 
newsletter.    There  is  not  additional  cost  to  the  Library  or  the  Guild 
for  this  printing  and  distribution  as  the  Library's  newsletter  is  published 
weekly  by  the  Library  on  a  routine  basis. 

37.  SAVINGS  CLAUSE 

Should  any  part  hereof  of  any  provision  herein  be  declared  invalid 
by  reason  of  conflicting  with  a  Charter  provision  or  existing  ordinance, 
rules  or  policies  which  supercede  the  Library's  authority  or  be  declared 
invalid  by  a  court  of  competent  jurisdiction,  such  invalidation  of  such 
part  or  portion  of  this  Memorandum  of  Understanding  shall  not  invalidate 
the  remaining  portions  hereof  and  the  remaining  portions  hereof  shall 
remain  in  full  force  and  effect  for  the  duration  of  the  Memorandum  of 
Understanding. 

38.  DURATION  OF  AGREEMENT 


The  provisions  of  this  Memorandum  of  Understanding  shall  be  in  effect 
from  July  1,  1978  through  June  30,  1979. 


IN  WITNESS  WHEREOF,  the  parties  hereto  have  executed  this  Memorandum  of 
Understanding  this  19th  day  of  January,  1979.  ^ 

For  the  Library  ^   /->  1 


For  the  Guild 


^oan  Jackson 


Florence  Mi tchel 1 
Joan  Dillon 


Dn 


ElizabeJ^  Storey  / 


Daitfie^l  Jatko  ^ 


Sai^^fes 


ston 


Jo^n  Ki/r^ 
Valeri e  Stevens 
Mary  Laridgr^ 


Vincent  Courtney,  Executive^  Secretary 
CSA  Local  400  / 


Wi 11 i  am  Rami  rez 
David  Murphy, 


Reviewed  by: 

Milton  H.  Mares,  Chief  Labor  Neg- 
ociator,  Employee  Relations  Divisioi 


Approved  as  to  forn]i_ 


/G^ot*ge  P.  A^g 
-^ty  At  to'-- 


CHANGES 

Everyone  should  be  av/are  of  some  important  realignments  on  the 
third  floor  of  the  Main  Library. 

Effective  immediately,  the  Periodicals  Room  has  becom.e  the  Period- 
icals and  Current  Mei^Tspapers  Room.     All  current  (up  to  one  month  old) 
newspapers  will  be  located  therein.     What  has  until  nov;  been  the  ?Jev.'S- 
paper  Room  has  become  the  Old  Newspapers  and  Microfilm  Room.  Housed 
there  will  be  newspapers  over  one  month  old,  plus  periodical  files 
which  are  on  microfilm.. 

There  is  one  exception  (there  is  alv/ays  an  exception)  that  should 
be  noted:     all  editions,  including  the  most  current,  of  the  San  Fran- 
cisco Progress  and  the  San  Francisco  Advertiser  will  be  housed~in  the 
Old  Newspapers  and  Microfilm  Room. 

MEETINGS,  MEETINGS,  MEETINGS 

The  Finance  Committee  of  the  Commission  m.et  Monday  afternoon  and 
reviewed  the  criteria  used  by  the  staff  in  suggesting  closure  of 
branch  libraries  under  the  expected  budget  reductions  in  1979-80. 
Commissioner  Englander  expressed  the  opinion  that  it  v;ould  be  better 
to  keep  the  facilities  open  no  matter  how  drastically  hours  and  ser- 
vices were  cut  in  order  to  do  that.     T'.;o  patrons  of  Parkside  Branch 
were  present  to  protest  the  possible  closure  of  that  branch.  They 
felt  that  once  closed,  the  branch  would  never  reopen,  and  that  the 
building  would  be  the  victim  of  vandalism.     They  agreed  that  it  v;ould 
be  better  to  keep  the  branch  open,  even  if  only  for  10  hours  a  week. 

Mr.   Frantz,  Mrs.  Scannell,  Commissioner  VJeisberg,  and  other  staff 
members  contended  that  use  of  so  much  of  the  library''s  limited  resource 
simply  to  keep  facilities  open  would  end  any  pretense  that  SFPL  will 
be  delivering  "library  service",  whatever  that  m.eans. 

The  administration  is  now  v7orking  on  a  plan  that  would  allow  keep- 
ing all  facilities  open  and  that  will 'be  evaluated  as  an  alternative 
to  the  plan  originally  proposed.     It  is  obvious  that  the  library's 


budget  dilenuna  does  not  lend  itself  to  easy  solution  and  that  dif- 
ferences csnd  disputes  will  continue  even  after  a  decision  is  reached 
on  what  approach  to  follovj. 

The  full  Commission  met  (it  is  petting  to  be  a  habit  with  them) 
Tuesday  evening.     As  it  was  the  third  session  v;ithin  a  week  for  a  num- 
ber of  the  Commissioners,  conversation  was  mercifully  restrained,  al- 
though the  budget  dilemma  vias  again  massaged  at  some  length.  Mr. 
Cerasi  reported  that  safty  problems  have  made  it  impossible  to  get 
the  windows  above  the  second  floor  of  the  Main  Library  V7ashed. 

Commission  Committees  announced  the  follov;inr  regular  meetin<^ 
times : 


The  Finance  Committee  did  not  set  a  regular  meeting  time,  but 
did  announce  that  they  will  meet  at  U:00  p.m.,  V/ednesday,  February  28. 

The  next  regular  meeting  of  the  Commission  will  be  at  7:30  n.-., 
Tuesday,  March  6,  in  the  Commission  Room. 

The  External  Affairs  Committee  of  the  Commission  will  meet  at 
4:00  p.m.,  Wednesday,  February  14,  in  the  Commission  Room. 

ANTICIPATION  RISES  UNBOUNDED 

Nancy  Kellum-Rose  reports  that,  "tv/o  of  the  Super  Stars  of  Librarv- 
land:  Sanford  Herman  and  Maurice  (Mitch)   Freednan;  will  be  honored  at 
a  Bay  Area  ARRT  party,   8:00  p.m.,  Monday,  February  12,  at  Joyce  Crook's 
home,  69  Northgate ,  Berkeley.     All  who  are  interested  are  invited.  ■ 
Herman  and  Freedman  are  proponents  of  "hum.anist  cataloging" .(? )  For 
further  information,  call  Nancy  or  Valerie  Stevens,  at  Park  Branch, 
752-4620  . 

REVELATIONS  PROMISED 

Did  you  ever  wonder  how  the  animals  crot  their  beautiful  coats? 

Well,  the  Zulu  people  have  a  story  that  explains  everything,  and  Linda 

Geistlinger  knows  it.     If  you  call  DIAL-A-STORY  at  626-6516,  she'll 
lay  it  on  ya. 

IN  THE  MEDIA 

...Russell  Hartley  has  an  article,  "In  the  Beginninr  -  the  First  Stir- 
rings of  Dance  and  Theater  in  San  Francisco" ,  in  the  January  issue 
of  Performing  Arts . 

...Jim  Wood  of  the  Examiner  is  preparing  a  feature  article  on  SFPL  and 
our  budget  dilemma. 

...April  15  is  the  deadline  for  Round  V  of  the  /^jnerican  Libraries  Prize 
Article  Competition.     (Dotty  Myers  was  a  runner-up  in  Round  IV.) 


Planning  Comm.ittee.. 
Operations  Comm.ittee 
External  Affairs.... 


1:00  p.m. ,  3rd.  Monday 

Moon,  4th.  Monday 

4:00  p.m.,  2nd.  Wednesday 

Noon,   2nd.  Thursday 


Resources  &  Services 
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Prizes  of  $750,  $500,  and  $250  are  offered.  All  you  need  is  2,500 
more -or- less  well  chosen  words.     The  rules,  etc.,  are  available  in 

the  Public  Information  Office. 


VISIT  FROM  ARGENTINA 

Adolf o  E.  Nanclares,  Consul  General  of  Argentina,  and  16  Argentin- 
ian exchange  students  will  visit  SFPL  at  9:30  a.m.,  Tuesday,  February 
13.     The  students  will  present  the  library  v;ith  a  collection  of  books 
by  Argentinian  authors,  mostly  literature  and  mostly  in  Env^lish. 
Following  a  tour  of  the  Main  Library,  >^r,   Frantz  and  Bill  Ramirez 
v/ill  escort  the  group  to  City  Hall  for  a  courtesy  call  on  tlayor  Fein- 
Stein. 

VISIT  TO  BERKELEY 

BARC  has  arranged  for  an  intensive  tour  of  the  U.C.  Berkeley 
main  library,  midday,  Tuesday,  March  13.     There  is  room  for  2  or  3 
more  persons  in  the  group.     Interested?     Call  Thomas  Fowler  at  558- 
2941, 


I 
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GOVERNOR'S  CONFERENCE 

ilTERAiUKL  DEPART WlLNi  .  ^  ^  .       ^  . 

The  Governor's  Conference  on  libraries  and  Information  Services 
will  be  held  in  Sacramento  on  Friday,  Saturday,  and  Sunday,  March 
2,  3  S  Delegates  have  just  been  announced.     The  followinr^  San 

Franciscans  will  participate:  James  Chaffee,  Winifred  Downing,  Roberto 
Esteves,  Harriet  Fielding,  Verneta  E.  Hill,  Nancy  Kellum-Rose,  Salva- 
tore  J.  Licata,  James  McGinnis ,  Gilbert  V/.  McNamee,  Billie  Schuler, 
John  Smith,  James  E.   Stratten,  Albert  VJalla,  Jr.,  and  Ted  V/ong. 

At  the  Governor's  Conference,  delegates  to  the  White  House  Con- 
ference to  be  held  in  the  fall  will  be  selected. 


THINGS  TO  READ 

Don't  miss  the  February  issue  of  American  Libraries .     It  includes 
an  article  on  Noe  Valley  Branch's  "farm",  an  unflattering  picture  of 
the  ever-exuberant  Nancy  Kellum-Rose  at  the  ALA  conference,  and  two 
interesting  articles.     The  article  on  computer  output  microform  cata- 
logs is  well  worth  reading,  but  the  article  on  the  lifestyles  of 
library  users  and  nonusers  is  fascinating. 

There  is  a  wealth  of  material  available  on  the  educational,  eco- 
nomic and  sociological  characteristics  of  library  users  and  nonusers, 
but  this  article  is  the  first  your  editor  has  seen  that  deals  with 
tastes,  habits,  lifestyles,  and  attitudes  of  users  and  nonusers.  If 
the  information  in  the  article  is  accurate  and  it  is  v/idely  read  by 
librarians,  there  may  well  be  a  revolution  in  the  library  profession. 
In  fact,  it  could  lead  to  the  abandonment  of  outreach  programs  through- 
out the  country. 

The  "nonusers",  as  described  in  the  article,  have  got  to  be  some 
of  the  most  unattractive  people  in  our  society,  and  we  should  all  be 
damn  glad  they  don't  come  around. 


FLASH! ! ! 


Kevin  Starr,  local  nev/spaper  pundit,  will  have  his  first  novel, 
Land's  End,  published  by  McGraw-Hill  in  May  at  $11.95  a  copy.     As  far 
as  we  have  been  able  to  determine,    this  fact  has  nothinp  to  do  v;ith 
the  recent  attempt  by  Ajnerican  Express  to  take  over  McGrav;-Hill .  A 
special  evaluation  committee  will  be  formed  to  determine  if  SFPL  with 
its  Prop.   13  crippled  book  budget  can  afford  to  purchase  a  copy  of 
this  book. 

JOTS  S  TIPPLES 

...The  telephone  number  for  PIAL-A-STORY  has  NOT  been  changes;   it  is 
still  625-6516,  24  hours  a  day,  seven  days  a  week. 

...Attention,  Branch  Librarians:   Barbara  Totheroh  of  the  Recreation 
and  Park  Pepartment  is  available  to  present  a  slide  talk  about 
Mather  Family  Camp  (in  the  Sierras  near  Yosemite)  during  the  first 
two  weeks  of  April.     She'd  answer  questions  and  have  information 
about  registration,  etc.     If  you'd  like  to  have  this  program,  call 
Pat  in  OAS. 

...Congratulations  to  the  Catalog  staff!     They  really  puched  a  lot 
of  books  through  there  last  month. 
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CENTENNIAL  PLANS 

The  San  Francisco  Public  Library  opened  with  a  modest  civic  cele- 
bration on  June  7,  1879  ,  v;ith  library  services  commencinf^  the  follov.'inf 
day.     Plans  have  been  growing  for  the  past  several  months  for  appropri- 
ate celebration  of  our  approaching  100th.  birthday. 

(Suggestions  that  the  slogan  for  these  celebrations  be,  "100  Years 
is  Enuf " ,  have  been  rejected.) 

Our  centennial  celebration  vjill  extend  from  ^1arch  throurh  June 
with  a  large  number  of  programs;   some  v;ith  preparations  vrell  advanced; 
and  others  still  tentative. 

The  first  big  public  event  will  be  the  Opening  Celebration  on  Sun- 
day, April  1,  with  Senator  Alan  Cranston  as  lionored  guest.     On  Wednesday 
April  11,  wit  and  humor  authority  Robert  Rubright  will  lecture  on  the 
Schmulowitz  Collection  of  Wit  and  Humor.     (There  will  also  be  an  exhibit 
of  100  years  of  Caricature  and  Cartoon  from  SCOWAH.) 

Later  in  April,  we  will  be  host  to  Clara  Jones,  former  Director  of 
the  Detroit  Public  Library  and  currently  Regents  Lecturer  at  the  Library 
School,  UC  Berkeley. 

In  May  there  vjill  be  a  reception  honoring  Bay  Area  authors  and 
special  centennial  Children's  Programs.     The  Friends  are  also  planninr 
a  special  luncheon  for  the  business  community  v;ith  V/hitney  North  Sey- 
mour, Jr.,  as  special  guest.     Still  uncertain  is  a  possible  appearance 
here  of  Librarian  of  Congress  Daniel  Boorstin  in  late  Kay  or  early  June. 

The  climax  will  come  on  Thursday  afternoon,  June  7,  with  a  gigan- 
tic, gala  birthday  party  at  the  Main  Library  and  in  Civic  Center  Plaza. 
This  extravaganza  may  be  the  biggest  thing  to  hit  Frisco  since  VJ  Day. 

Swirling  around  these  major  programs  will  be  a  plethora  of  other 
exciting  events.  Branch  programs  throughout  the  city  are  being  plan- 
ned.    The  Friends  and  John  van  der  Zee  are  preparing  a  major,  travelinr 


exhibit  about  Bay  Area  authors.     The  Folper  Library  will  be  loaning  us 
some  of  their  Shakespeare  treasures   for  exhibit  durinr  April  and  May. 
There  will  be  a  major  exhibit  tracinr,  the  history  of  public  library 
service  m  San  Francisco,  and  another  on  the  Main  Library.     In  June 
and  July  there  will  be  an  exhibit  tracinr  the  history  of  the  printed 
book  (from  the  Grabhorn  Collection).     And,  mucli,  much  more .  . .  includinf^ 
the  possible  publication  of  a  history  of  little  ole  SFPL. 

The  ironic  conclusion  of  this  nreat  and  joyous  celebration  will  be 
occuring  on  July  1,  when  services  and  staff  are  reduced  and  the  Library 
tries  to  learn  to  live  on  the  new,  post-Prop.   13  budp;et. 


BUDGET  HEARINGS 


nr^.e  ^^^Z^  ^fj^^^''''  dnnounccd  that  she  will  hold  two  public  hear- 

ings on  the  1979-80  budget.     This  will  be  an  opportunity  for  citizens 

and  whar^hn'irK'^^r'?  '^"^^  opinions  on  just\.;hat  should  be  funded, 
and  what  should  be  slashed.     The  schedule: 

...7:30  p.m.,  Thursday,  March  1,  at  Dr.  William  L. 
Cobb  Elementary  School,   2725  California  Street. 

.  . .10  :00  a.m. ,  Saturday,  March  3,  at  Everett  Middle 
School,   U50  Church  Street. 

NEVJ  ADULT  FILMS 

We're  not  exactly  sure  what  "adult"  m.eans  in  this  case  but  <^PVPr;,l 
new  films  have  arrived  and  are  available  for  programming!  ^heyare^ 

...Asian  Interest:  WATARIDORI:   BIRDS  OF  PASSAGE  (37  min. 

color) 

I  TOLD  YOU  SO   (18  min. ,  b8w) 
...Black/African  Interest:     A  MINOR  ALTERCATION     (30  min.,  color) 

LAST  GRAVE  AT  DIMBAZA  (55  min.,  color) 
...For  Tut  freaks:  OF  TIME,  TOMBS  AND  TREASURES   (28  min., 

color) 

Call  Pat  Stewart  if  you  want  to  schedule  these. 
MINORITY  RECRUITMENT  SCHOLARSHIP  PROGRAM 


Candidates  nominated  must: 

1.     Be  a  member  of  a  minority  group  underrepresented  in  the 
library  profession. 

^'     l^r^  ^J^^^^i^  qualifications  suitable  for  acceptance  by  a 
graduate  library  school  or  LTA  program  in  California. 

^'     ofcaUfo^nifr''^  '"^'''^^''^  '^""^"^^  State 
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4.     Have  earned  no  more  than  six  credit  hours  tov.'ard  the  MLf. 
or  LTA  degree. 


This  year  candidates  will  be  interviewed  by  the  Minority  Recruit- 
ment Selection  Committee  Panel  appointed  by  the  State  Librarian.  The 
following  criteria  will  be  considered  in  making  selections: 

1.  Extent  of  candidate's  involvement  in  minority  connunitv 
organizations  and  activities. 

2.  Interest  and  motivation  toward  meeting  the  library  needs 
of  minority  communities. 

3.  Financial  need. 

4.  Potential  for  becominp  an  active  leader  in  the  profession. 

If  you  are  interested,  contact  Mrs.  Eunice  Parker  in  the  Branch 
Department,  558-3985,  by  February  27,  1979.  Applications  must  be  in 
Sacramento  by  March  2,  19  79. 


IT'S  A  STORY  EVERY  PRINTER  KNOIJS 


After  you've  delayed  and  waited  until  the  last  minute  to  complete 
a  project,  it's  only  natural  to  dump  it  in  the  print  shop  and  demand 
that  they  complete  it  immediately  so  that  you  can  meet  some  deadline. 
Should  the  reproduction  staff  object  that  they  have  other  work  to  com- 
plete, they  are  likely  to  receive  unwarrented  abuse. 

SFPL's  reproduction  department  must  serve  the  entire  system.  Re- 
quests for  printed  materials  must  go  through  the  Public  Information 
Department.     But,  mimeographing  has  been  handled  in  a  more  informal 
manner.     However,  if  there  continue  to  be  cases  of  individuals  demand- 
ing that  their  projects  go  ahead  of  other  scheduled  work,  a  more  formal 
system  will  have  to  be  established. 


As  a  rule  of  thumb,  if  you  get  a  small  mimeograph  project  in  by 
10:00  a.m.,  you  can  expect  to  have  it  finished  by  4:00  p.m.     If  it's 
a  bigger  project,  or  you  get  it  there  after  lunch,  it  will  take  until 
the  next  day,  or  even  longer.     ("Small"  means  no  more  than  a  couple 
hundred  copies  of  three  or  four  pages.) 

Right  now  there  is  a  full  schedule  of  crises  and  projects,  so  v;e're 
all  going  to  have  to  do  a  little  better  and  allow  a  reasonable  time  for 
reproduction  of  needed  materials. 


DISA  AND  DATA 

. . .DIAL-A-STORY,   626-6516.     Nuf  said. 

...The  Softball  team  will  practice  at  1:00  p.m.,  Sunday,  February  25, 
at  Balboa  Park  #2,  Ocean  and  San  Jose. 

...The  Operations  Committee  of  the  Library  Commission  will  meet  at 
Noon,  rionday,  February  25,  in  the  Commission  Room.     Their  agenda 
is  open. 
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.The  Personnel  Committee  of  the  Library  Commission  v;ill  meet  at 
4:30  p.m.,  Monday,  February  26,  in  the  Commission  Room.  Their 
agenda  is  open. 

.The  Finance  Committee  of  the  Library  Commission  will  meet  at  U-00  r.'^ 
Wednesday,  February  28,  in  the  Rare  Book  Room.     Their  arenda  is 
open. 

.The  Mary  Tyler  Moore  Film  Company  will  be  "shootinr"  at  the  Main 
Library  on  Tuesday,  February  27.     Most  of  their  "shots"  will  be 
exteriors,  but  they  do  plan  to  film  somebody  walkinr  down  our  prand 
staircase.     Unfortunately,  Mary  Tyler  Moore  will  not  be  here.  They 
are  making  a  film  called  "Vampire",  in  which  E.G.  Marshall  stars. 
They  have  promised  a  contribution  to  the  Friends  in  appreciation  ^or 
our  cooperation. 

.Computer  produced  "personalized"  correspondence  is  always  fun  to 
receive.     "Mr.   6  Mrs.  Ortega  Branch,  Dear  Mr.   £  Mrs.  Branch." 

Golden  Gate  Valley  Branch,  Dear  Golden."     "To  the  Bernal  Branch 
Family.       Last  week  Florence  Mitchell  got  one  -  "To  the  Parents  of 
Eureka  Valley." 
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PARTIES  TO  AGREEMENT 


This  Memorandum  of  Understanding  is  made  and  entered  into 
between  the  San  Francisco  Public  Library  (hereinafter  referred 
to  as  "Library")  and  the  Library  Workers  Council  of  the  Civil 
Service  Association,  Local  400,  S.E.I.U.,  AFL-CIO  representing 
Unit  U  employees  of  the  San  Francisco  Public  Library. 

2 .  RECOGNITION 

The  Library  acknowledges  the  Council  to  be  the  recognized  repre- 
sentative of  employees  covered  by  this  Memorandum  of  Understanding 
and  that  the  Council  will  be  the  exclusive  representative  of 
said  employees  provided  the  Employee  Relations  Ordinance  is 
amended  to  allow  for  such  exclusive  recognition.     This  Memorandum 
of  Understanding  shall  apply  to  library  workers  within  the  Public 
Library  Department  in  all  of  those  Unit  4  classifications  repre- 
sented by  SEIU-Local  400,  and  shall  include  any  new  classifications 
added  by  the  City  (Employee  Relations  Division  or  Civil  Service 
Commission)   to  the  bargaining  units. 

3  .       SCOPE  OF  AGREEMENT 

The  scope  of  this  Memorandum  is  confined  to  only  those  matters 
which  are  solely  within  the  discretion  of  the  Library.  The 
Library  does  not  intend  nor  attempt  to  bind  any  Board,  Commission 
or  Officer  over  which  the  Library  has  no  jurisdiction  to  any 
provisions  of  this  agreement.     Provisions  of  this  Memorandum  of 
Understanding  which  are  in  conflict  with  any  regulations  over 
which  the  Library  does  have  jurisdiction  to  act  shall  prevail. 

4.  INITIATION  OF  MEET  AND  CONFER 

The  Council  agrees  to  submit  to  the  Library,  no  later  than  three  (3) 
months  before  the  expiration  of  this  Memorandum  of  Understanding, 
its  request  for  changes  in  the  provisions  of  the  Memorandum  of 
Understanding . 

5.  SHOP  STEWARDS  AND  COUNCIL  REPRESENTATIVES 

A.     The  Council  shall  furnish  the  Library  with  a  list  of  Shop 
Stewards  in  various  work  locations  and  may  make  such  amendments 
to  this  list  as  may  be  necessary. 

The  Council  and  the  Library  agree  that  it  is  the  responsibility 
of  Shop  Stewards  to  attempt  to  resolve  grievances  at  the  lowest 
possible  level. 

No  employee  or  Steward  shall  leave  his  work  site  to  attend 
grievance  procedures  or  to  participate  in  other  union  business 
without  the  specific  approval  of  his  supervisor.     At  least  24 
hours  advance  notice  of  such  absence  shall  be  furnished  the  super- 
yisor  except  in  the  case  of  extreme  emergency,  in  which  event,  if 
in  the  judgment  of  the  supervisor  approval  cannot  be  granted  immedi- 
ately to  the  Shop  Steward  to  present  a  grievance  during  on-duty  time. 
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such  approval  shall  be  granted  by  the  supervisor  no  later  than 
the  next  working  day  from  the  date  the  Shop  Steward  was  denied 
permission 

B.  Employee  organization  business  representatives  of  the  Council 
shall  have  the  right  of  access  at  reasonable  times  to  employee 
work  areas  for  the  processing  of  grievances  after  prior  notifi-  . 
cation  of  the  appropriate  Chief  or  Coordinator.     The  processing 
of  a  grievance  may  take  place  during"  the  employee's  working  time, 
but  shall  not  disrupt  library  services  to  the  public.  Employee 
organization  business  representatives  of  the  Council  shall  also 
be  provided  access  at  reasonable  times  to  employee  work  areas  to 
conduct  union  business,  after  receiving  prior  permission  from  the 
appropriate  Chief  or  Coordinator. 

C.  Upon  timely  application  by  the  Council,  one  Steward  shall  be 
permitted  up  to  one  hour  of  on-duty  time  per  month  to  orient  new 
employees  on  matters  concerning  employee  rights  under  the  pro- 
visions of  applicable  MOU ' s ,  and  on  other  matters  relating  to 
their  working  conditions. 

In  the  absence  of  the  appropriate  Chief  or  Coordinator,  the _ 
work  site  supervisor  shall  be  deemed  to  be  acting  in  that  capacity. 

ORAL  BOARDS 

The  Library  agrees  to  recommend  to  the  Civil  Service  Commission 
that : 

a)  The  oral  board  for  Library  Assistant  C3610)   and  Library 
Technical  Assistant  1   (3616)   shall  include  a  Library 
Technical  Assistant  II   (3618)   from  the  staff  of  the 

San  Francisco  Public  Library  or,  if  this  is  not  possible, 
a  library  worker  occupying  a  comparable  position  in 
another  library  jurisdiction,  and; 

b)  Promotional  oral  boards  shall  consist  of  professional 
librarians  whose  work  includes  recent  supervision  of 
the  promotional  level,  and  promotional  oral  boards 
shall  include  no  San  Francisco  Public  Library  staff 
or  their  relations. 

NOTIFICATION  OF  NEW  EMPLOYEES 

The  Library  shall  supply  the  Council  with  a  list  of  new  employees 
on  a  regular  basis  by  sending  aforesaid  list  to  the  Chief  Shop 
Steward  of  the  Council.     This  list  will  include  the  names,  classi- 
fications, worksites,  and  whether  CETA  or  City-funded,  of  each 
new  employee  covered  by  this  Memorandum.     The  Library  shall  also 
supply  the  Council  with  a  list  of  resignations,  retirements,  trans 
fers  and  promotions  in  the  Personnel  Department  Notes  more  often 
than  once  a  month. 


8.       DEPARTMENTAL  PERSONNEL  FILES 


There  shall  be  only  one  personnel  file  kept  on  an  employee.  That 
file  is  to  be  kept  in  the  Personnel  Department.     Employees  shall 
have  the  right  to  review  their  personnel  file  at  any  time  in  the 
Personnel  Office.     A  representative  chosen  by  the  employee,  may 
at  the  employee's  request,  accompany  the  employee  in  this  review, 
or  the  employee  may  give  written  permission  to  another  person  to 
review  the  file. 

No  new  material  shall  be  added  to  an  employee's  personnel  file 
without  prior  notice  to  the  employee  and  a  copy  given  to  him/her 

except  for  the  following  documents : 

Attendance  Records 

Letters  from  and  signed  by  the  employee  such  as  assignment 

requests,   Certification  papers,  Appointment  papers. 
History  Cards 

School  Records,   College  Diploma,  Transcripts,  Registration 

Forms,  Certificates  of  Completion 
Payroll  Deductions  signed  by  the  employee  and  Correction 

Notices 

Retirement  Contribution  Notice  (form) 

Letters  of  Introduction  to  Department  Head  (copy  is  given 

employee  at  time  of  hiring) 
Change  of  name  and  address  forms  signed  by  employee 
Request  Forms  for:   Leave,  Transfer,  Vacation,   etc.  signed 

by  employee 
Verification  of  previous  employment 

Notice  of  action  by  Civil  Service  Commission.     These  forms 

indicate  employee  has  been  notified 
Reports  of  industrial  injury 

All  material  in  the  file  must  be  signed  and  dated  by  the  author 
or  person  placing  it  in  the  file.     The  employee  shall  have  the 
opportunity  to  sign,  date,  and  attach  a  response  to  all  material 
in  the  official  personnel  file  related  to  the  employee's  perform- 
ance . 

An  employee's  signature  on  any  piece  of  material  shall  indicate 
that  he/she  has  read  the  material  and  has  received  a  copy  of  it. 
The  employee  may,  after  one  year  or  more,  request  the  City 
Librarian  to  review  and  remove  any  derogatory  material  from 
his/her  file. 

9 .       DEPARTMENTAL  PERSONNEL  RULES 

The  Library  has  the  right  to  establish  reasonable  personnel  rules 
for  the  classes  covered  by  this  agreement. 

The  Library  shall  submit  to  the  Council  a  compilation  of  all  De- 
partmental personnel  rules  and  procedures  within  sixty  (53) 
calendar  days  of  ratification  of  this  agreement.     If  the  Council 
does  not  respond  within  thirty  (30)  calendar  days  from  the  receip 
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of  such  written  information,  the  Library  shall  assume  that  the 
Council  does  not  wish  to  meet  and  confer  on  the  rules  and  pro- 
cedures . 

The  Council  shall  be  given  written  prior  notice  of  the  intent 
to  modify  or  establish  personnel  rules  and  shall  be  afforded  a 
10  working  day  period  for  opportunity  to  meet  and  confer  on  the ^ 
effect  of  any  future  modification  of  these  rules.     If  the  Council 
notifies  the  Library  in  writing  of  its  desire  to  meet  and  confer 
on  the  effect  of  personnel  rule   (s)  modification  (s),  the  per- 
sonnel rule  Cs)   shall  not  be  implemented  until  after  the  meeting 
and  conferring  process  has  been  initiated.     The  meet  and  confer 
process  shall  be  initiated  within  10  working  days  of  written 
notification  from  the  Council.     At  the  end  of  this  latter  10  day 
period  the  Library  may  implement  such  rules  even  though  the  meet 
and  confer  process  has  not  been  completed.     The  rules  shall  be 
distributed  to  each  employee  and  made  readily  accessible  by  the 
Library  to  every  department  and  branch. 

10.  RECLASSIFICATION 

Before  submitting  a  formal  request  to  the  Civil  Service  Commission 
for  reclassification,  establishment  or  abolition  of  classes  cover- 
ed by  this  agreement ,  the  Library  and  the  Council  agree  to  meet 
and  discuss  the  request. 

11.  TRANSFER  PROCEDURE 

All  Library  job  vacancies  to  be  filled  shall  be  announced  in  the 
Library's  Personnel  Notes.     Any  employee  meeting  Civil  Service 
requirements  may  apply  for  any  given  position  and  the _ procedures 
set  forth  herein  will  be  followed  in  announcing  positions,  in 
selecting  applicants,  in  involving  immediate  supervisors,  and  in 
maintaining  personnel  files.     A  staffing  table  depicting  the  cur- 
rent distribution  or  positions  in  the  Library  shall  be  displayed 
in  the  Personnel  Office. 

A.     VOLUNTARY  TRANSFER  PROCEDURES 

1.  The  Personnel  Office  shall  maintain  a  file  of  names  of  employe* 
actively  interested  in  transferring  to  any  position  in  which  they 
are  interested.     This  transfer  file  shall  be  used  in  conjunction 
with  the  bid  system  and  as  an  aid  in  contacting  employees  on  leave 
or  vacation  when  a  position  they  have  requested  becomes  vacant. 
The  file  shall  be  cross-indexed  by  position  and  by  employees'  name 
In  order  to  reflect  the  current  interest  of  staff,  the  transfer 
file  will  consist  of  only  one  letter  from  each  employee  and  that 
letter  must  have  been  filed  during  the  last  12  months.     This  lette: 
will  reflect  the  preferences  of  assignment.     When  a  new  letter  is 
received,   any  previous  letters  on  file  will  be  returned  to  that 
staff  member.     Also,  any  written  requests  dated  over  one  year  ago 
will  be  returned  to  the  staff  member.     These  returned  letters  will^ 
remind  the  staff  member  to  state  current  interest(s). 

2.  Announcements  of  all  positions  to  be  filled  shall  be  made  in 
the  Personnel  Notes  within  two  weeks  of  the  action  creating  the 
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the  vacancies.     Announcements  shall  include  the  following: 
Civil  Service  classification  required,  work  site,  and  special 
qualifications  deemed  necessary  or  desirable.  Application 
shall  be  made  in  writing  to  the  Personnel  Office  by  the  closing 
date  of  the  announcement.     Employees  in  the  transfer  file  need 
not  reapply  for  an  announced  position  unless  they  wish  to  add 
information  to  their  original  request.     These  requirements  shall 
not  be  held  to  apply  to  vacancies  in  the  part-time  Page  (3602) 
class . 

3.     The  Library  shall  make  a  selection  within  four  weeks  of  the 
closing  date  for  applications.     Selection  shall  be  made  by  the 
Library  Placement  Committee,  with  the  supervisor  of  the  vacant 
position  consulted  in  the  process.     The  Placement  Committee 
shall  consist  of  the  Chief  Librarians,  the  Coordinators,  and 
the  Personnel  Officer.     Whenever  possible,  the  selected  employee 
shall  receive  at  least  one  week's  notice  of  the  date  for  re- 
porting to  the  new  assignment. 

After  the  appointee  is  notified,  unsuccessful  applicants  shall 
be  notified  as  soon  as  possible  and  shall  be  informed  that,  if 
they  wish  to  be  apprised  of  the  reasons  why  they  were  not  selec- 
ted for  the  position,  they  should  contact  a  member  of  the  Place- 
ment Committee.     When  more  than  one  applicant  bids  for  a  job, 
if  merit  and  other  demonstrable  work-related  factors  are  equal, 
seniority  shall  prevail. 

B.  INVOLUNTARY  TRANSFER  PROCEDURES 

In  the  event  that  the  Library  perceives  the  need  to  transfer  an 
employee  who  has  not  requested  a  transfer,  or  if  no  one  applies 
for  an  advertised  position,  the  Placement  Committee  shall  make 
an  appointment,  with  the  supervisor  of  the  vacant  position  con- 
sulted in  the  selection  process.     In  making  such  an  appointment, 
the  Placement  Committee  will  consult  the  employee  about  the  trans- 
fer at  least  one  week  prior  to  the  transfer  and  explain  the  rea- 
sons for  the  new  assignment.     The  transferee  has  the  right  to 
enter  into  his/her  personnel  file  a  statement  that  he/she  considers 
this  an  involuntary  transfer.     Such  statements  shall  be  taken  into 
consideration  to  minimize  further  involuntary  transfers  of  that 
individual.     Copies  of  these  statements  will  also  be  maintained 
in  the  personnel  transfer  file.     The  Library  agrees  that  re- 
assignments  shall  not  be  made  in  an  arbitrary  and  capricious 
manner. 

C.  APPEALS 

An  unsuccessful  applicant  or  a  person  transferred  involuntarily 
has  the  right  of  appeal  to  the  City  Librarian.  Written  notice 
requesting  a  hearing  of  the  appeal  must  be  filed  in  the  City 
Librarian's  office  within  five  working  days  of  the  notification 
of  the  Placement  Committee  Action.  A  hearing  will  be  scheduled 
within  5  working  days  of  receipt  of  the  appeal.  At  the  hearing 
the  employee  may  be  represented  or  accompanied  by  a  person  of 
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his  or  her  choice.     The  successful  applicant  shall  be  notified 
of  the  appeal  and  shall  also  have  the  right  to  appear  before 
the  City  Librarian  to  argue  his/her  case.     Library  employees 
not  otherwise  involved  in  the  appeal,  but  having  special  know- 
ledge of  the  circumstances,  m.ay  testify  as  to  those  circumstances. 

The  City  Librarian  will  issue  a  written  finding  on  the  appeal 
within  five  working  days  of  the  hearing.     A  finding  by  the  City 
Librarian  may  sustain,  reverse  or  "modify  the   original  action  of 
the  Placement  Committee.     Any  action  by  the  Placement  Committee 
which  is  under  appeal  shall  take  effect  only  after  the  written 
finding  is  issued. 

If  the  City  Librarian  is  unable  to  reach  a  decision,  seniority 
shall  prevail. 

D.  SENIORITY 

For  the  purpose  of  this  transfer  procedure,  seniority  shall  be 
defined  as  follows:     Seniority  is  determined  by  the  beginning 
date  of  employment  as  an  employee  with  the  Library,  within  the 
classification,  whether  temporary  or  permanent. 

12 .  CONDUCT  AND  DISCIPLINE 

The  Library  may  establish  reasonable  rules  concerning  the _ con- 
duct of  the  classes  covered  by  this  agreement.     The ^Council 
shall  be  given  prior  notice  of  the  intent  to  establish  such 
rules  and  shall  be  afforded  an  opportunity  to  meet  and  confer 
on  their  formulation  and  on  any  future  modification  of  these 
rules.     Once  agreed  upon,  the  rules  shall  be  distributed  to 
each  employee  and  made  readily  accessible  by  the  Library  at 
every  department  and  branch  library. 

13 .  REBUTTAL  TO  REPRIMAND 

Upon  receiving  a  written  reprimand  and  within  30  days  of  its 
being  placed  in  the  employee's  personnel  file,  an  employee  may 
submit  a  rebuttal  to  the  reprimand  and  together  they  shall  be 
included  in  both  the  employee's  and  the  supervisor's  file. 

14 .  PROFESSIONAL  DEVELOPMENT 
The  Library  agrees : 

1.  To  establish  an  orientation  program  for  newly  employed 
workers . 

2.  To  charge  the  Educational  Opportunities  Committee  with 
the  development  of  a  policy  for  staff  attendance  at 
seminars,  workshops  and  conferences,  and  reimbursement 
of  the  costs  for  such  attendance.     There  shall  be  at 
least  one  representative  of  the  Council  on  the  Committee. 
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3.     To  establish,  in  cooperation  with  the  San  Francisco 
Civil  Service  College,  a  supervisory  training  course 
which  shall  be  made  available  on  library  time  for 
staff  members  promoted  to  supervisory  positions. 

15.  WORK  SCHEDULES  OF  LESS  THAN  kO  HOURS  A  V/EEK 

In  conformity  with  the  provisions  of  the  1978/79  MOU  between  the 
City  and  the  SEIU  locals  66A,  250,  UOO,  and  535,  the  Library  may 
approve  requests  from  Library  Technical  Assistants  to  work  fewer 
than  40  hours  a  week.  The  Library  shall  strive  to  fulfill  these 
requests  and  to  maintain  public  service  by  replacing  lost  hours 
through  new  hiring,  "floating"  Library  technicians,  job  sharing, 
substituting  and  other  forms  of  implementation  available. 

16 .  PREPARATION  TIME 

The  Library  recognizes  that  a  reasonable  amount  of  time  for 
supervision  is  necessary  to  those  employees  who  supervise 
others . 

The  Library  agrees  that  reading  or  writing  which  is  assigned 
or  required  shall  be  done  on  paid  time. 

17 .  EVALUATION 

Any  change  in  departmental  evaluation  procedures  and  forms  in 
the  Library  shall  be  subject  to  the  meet  and  confer  process. 
Such  changes  shall  be  conspicuously  posted  and  distributed  to 
each  employee. 

18.  SUBSTITUTES 

The  Library  agrees  to  recommend  to  Civil  Service  that  a  list 
of  library  workers  meeting  Civil  Service  Commission  require- 
ments be  established  and  maintained  for  the  purpose  of  replacing 
staff  during  vacation,   sick  leave,  or  other  authorized  absence. 

19 .  BULLETIN  BOARDS  AND  OFFICIAL  ANNOUNCEMENTS 

Reasonable  space  may  be  allowed  where  there  are  existing  bulle- 
tin boards,  binders,  clip  boards,  or  folders  usually  used  for 
bringing  notices  to  staff's  attention  for  use  by  the  Council. 
Materials  shall  be  posted  upon  the  bulletin  board  space  as 
designated,  and  not  upon  walls,  doors,  windows  or  any  other 
place.     Posted  material  shall  not  be  of  a  partisan  political 
nature,  not  shall  it  pertain  to  public  issues  which^ do  not 
involve  the  City  or  its  relations  with  employees.     All  posted 
material  shall  be  dated,  shall  bear  the  identity  of  the  sponsor, 
shall  be  neatly  displayed,  and  shall  be  removed  as  soon  as 
possible  when  no  longer  timely.     The  City  Librarian  may  with- 
draw the  authority  to  use  bulletin  board  space  if  material  is 
posted  on  other  than  authorized  bulletin  boards  ,  or  is  not  in 
compliance  with  this  section. 


-  9  - 


The  Library's  weekly  newsletter  shall  be  available  for  announce- 
ments of  Council  meetings.     Other  Council  materials  shall  be 
submitted  to  the  City  Librarian  for  review.     Unacceptable  items 
will  be  returned  to  the  Council. 

Distribution  of  Council  and/or  CSA  Local  M-00  literature  and 
materials  through  intra-office  (within  the  Library  system)  mail 
shall  be  permitted.     Such  literature  and  materials  shall  not 
be  of  a  partisan  political  nature,  nor  shall  it  pertain  to 
public  issues  which  do  not  involve  the  City  or  its  relations 
with  employees.     All  such  material  and  literature  shall  be 
dated  and  shall  bear  the  identity  of  the  sponsor.     The  Library 
may  withdraw  the  authority  to  distribute  such  literature  and 
materials  through  intra-office  mail  if  not  in  compliance  with 
this  section. 

2  0 .      STAFF  LOUNGES 

The  Library  agrees  that  adequate  staff  lounges  for  the  Main 
Library  and  the  branches  are  desirable,  and  shall  actively 
seek  additional  space  and  funds  so  that  such  lounges  can  be 
provided . 

21.  COST  ITEMS  CONSIDERATION 

Council  proposals  which  are  considered  cost  items  shall  not 
be  negotiated  during  the  regular  period  designated  for  nego- 
tiation of  items  for  the  MOU.     They  shall  be  presented  to 
the  Library  by  November  15  and  shall  be  discussed  in  the  con- 
text of  the  Library's  preliminary  budget  at  a  meeting  between 
the  Library  and  the  Council  prior  to  submission  of  the  Library' 
budget  proposal  to  the  budget  committee  of  the  Library  Commis- 
sion . 

22 .  MANDATORY  PROVISIONS 

In  accordance  with  Section  16.215  of  the  Employer-Employee 
Relations  Ordinance,  the  following  language  is  included  in 
this  MOU: 

1.  Delivery  of  municipal  services  in  the  most  efficient, 
effective,  and  courteous  manner  is  of  paramount  importance 

to  the  City  and  its  employees.  Such  achievement  is  recognized 
to  be  a  mutual  obligation  of  both  parties  within  their  respec- 
tive roles  and  responsibilities. 

2.  The  recognized  employee  organization  recognizes  the  City 
and  County's  right  to  establish  and/or  revise  performance 
standards  or  norms  notwithstanding  the  existance  of  prior 
performance  levels  ,  norms  or  standards .     Such  standards ,  de- 
veloped by  usual  work  measurement  procedure  may  be  used  to 
determine  acceptable  performance  levels,  prepare  work  schedules 
and  to  measure  the  performance  of  each  employee  or  group  of 
employees . 
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3.  Employees  who  work  at  less  than  acceptable  levels  of  per- 
formance may  be  subject  to  disciplinary  measures  in  accordance 
with  the  applicable  Charter  provisions  and  rules  and  regula- 
tions of  the  Civil  Service  Commission. 

4.  For  the  duration  of  this  Memorandum  of  Understanding,  the 
Union  and  its  members  agree  not  to  engage  in  a  strike,  work 
stoppage  or  slowdown.     In  the  absence  of  any  Memorandum  of 
Understanding,   it  is  agreed  that  the  Union's  and  its  members' 
rights  concerning  concerted  labor  activity  shall  be  governed 
by  the  pertinent  laws  of  this  State.     The  Library  agrees 
during  the  term  of  this  Memorandum  of  Understanding  not  to 
conduct  a  lock  out  against  any  of  the  employees  covered  by 
this  MOU. 

23 .     GRIEVANCE  PROCEDURE 

The  Library  agrees  to  adopt  the  grievance  procedure  as  ap- 
proved by  the  Employee  Relations  Division   (ERD)   and  the  SEIU. 

214 ,     REPRODUCTION  AND  DISTRIBUTION  OF  THE  MEMORANDUM 

No  later  than  thirty  (30)  days  after  adoption  of  this  Memo- 
randum the  Library  shall  publish  the  text  of  the  Memorandum 
in  the  Library's  weekly  newsletter.  There  is  no  additional 
cost  to  the  Library  or  the  Guild  for  this  printing  and  dis- 
tribution as  the  Library's  newsletter  is  published  weekly  by 
the  Library  on  a  routine  basis . 

25.  SAVINGS  CLAUSE 

Should  any  part  or  any  provision  herein  be  declared  invalid 
by  reason  of  conflicting  with  a  Charter  provision  or  existing 
ordinances,  rules  or  policies  which  supersede  the  Library's 
authority  or  be  declared  invalid  by  a  court  of  competent 
jurisdiction,   such  invalidation  of  such  part  or  portion  of 
this  Memorandum  of  Understanding  shall  not  invalidate  the 
remaining  portions  hereof  and  the  remaining  portions  hereof 
shall  remain  in  full  force  and  effect  for  the  duration  of 
the  Memorandum  of  Understanding. 

26 .  LIBRARY'S  RESPONSIBILITY 

The  Council  recognizes  that  the  Library  has  authority  for  the 
administration  of  the  Library,  including  the  establishment  of 
work  rules  and  regulations  not  inconsistent  with  the  terms  of 
this  agreement. 

In  the  exercise  of  this  authority,  the  Library  may  adopt  such 
rules  and  regulations  as  it  deems  necessary  and,  as  they  apply 
to  employees  represented  by  the  Council,  these  rules  and  re- 
gulations shall  be  limited  only  by  the  specific  terms  of  this 
agreement . 
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DURATION  OF  AGREEMENT 


The  provisions  of  this  Memorandum  of  Understanding  shall  be 
in  effect  from  the  date  of  its  signing  through  June  30,  1979. 


IN  WITNESS  WHEREOF,  the  parties  hereto  have  executed  this 
Memorandum  of  Understanding  this  9t'h.   day  of  February,  19  79. 


For  the  Council 


For  the  Library 


Charl 


[?lotte  John^^^j=i^ 


I  Ttotter 


David  Murphy 
Personnel  Officer 


Reviewed  by: 


Milton  H.  Mares 
Chief  Labor  Negotiator 
Employee  Relations  Division 


Florence  Mitchel 1 
President,  CSA  Local  400 


Approved  as  to  form: 


^orge  P. 
'<:ity  Att'  ' 


IF  YOU  WERE  EXPECTING  ANY  HOT  ivIEUS  THIS  WEEK  ,%;OP.(^J  ^ 

,..In  the  mail  Tuesday,  we  received  an  elderly  ^py'^f  V2:i:0IRS  OF  SHER- 
LOCK HOLMES  by  A.   Conan  Doyle.     Somebody  had^mcf^ed  %3e  bookpocket, 
but  written  on  the  flyleaf  was  the  following ,  "^This  bc^  was  taken 
out  on  the  evening  of  Apr.   17,  1906.     The  eve  ^  the  terrible  auake 
and  disaster  of  S.F.,  by  G.J.   McMurry.     Catrastrophe   (sic)  took  place 
on  the  18/Apr.   at  5:16  a.m."     There  was  a  letter  explaining  that  the 
book  had  been  discovered  among  the  effects  of  the  author's  deceased 
Mother,  and  that  McMurry  had  been  his  uncle.     The  note  concluded, 
"It  is  up  to  m.e  to  set  the  matter  straight  by  returning  this  volume 
to  the  rightful  owner."     The  letter  V7as  signed,  but  no  return  ad- 
dress was  given.     Perhaps  he  had  figured  that  a  book  which  v;as  al- 
most 73  years  overdue  might  still  be  accumulating  a  fine  of  5<  a  day 
which  could  total  $1,099.90     Someday  we'll  be  able  to  educate  the 
public  that  no  overdue  fine  exceeds  $3  per  item! ! 

The  book  will  make  a  fine  association  item  for  the  Scov7rers'  Sher- 
lockiana  Collection  in  Special  Collections. 

...The  Library  Commission  will  meet  at  7:30  p.m.,  Tuesday,  March  6,  in 
the  Commission  Room,  Main  Library. 

...Lois  Lowrey,  photographer  and  author  of  FIND  A  STRANGER,  SAY  GOODBYE 
and  A  SUMMER  TO  DIE  will  be  the  guest  at  the  OCS  meeting:  9:30  a.m., 
Friday,  March  2,  in  the  Lurie  Room.     All  librarians  are  invited. 

...What  you  really  need  now  is  a  new  T-shirt.     Right  smack  where  it 

counts  it  says  "FREE"  in  big  letters.     Above  that,  it  says  "100  yearL 
of  service",  and  below  it  says,  "San  Francisco  Public  Library  1B79- 
1979."     The  thing  doesn't  exist  just  yet  but  the  Friends  are  think- 
ing about  it.     They'd  sell  for  only  $3.     Hew  manv  do  you  want?  What 
size?  Call  Mig  Mayer  at  558-3770  and  discuss  the' posibilities . 

...The  Young  Adult  Comm_ittee  will  hold  a  two  session  Book  Talk  '.'orkshop 
on  March  15  and  22  (9:00  a.m.   to  Noon)  at  the  Comm.unications  Center. 
Librarians  interested  in  attending  should  call  Nancy  Kellum-Pose  at 
Park  Branch  by  March  12. 


...Contrary  to  some  complaints  we  have  received,  there  was  a  PIG  pub- 
'        lished  last  week.     It  vras  hidinj^  behind  the  MOU  that  was  distributed 

Next  v/eek  we  are  going  to  throv;  all  copies  on  the  roof. 

...Do  you  know  "Why  the  Sun  and  Moon  Live  in  the  Sky"???     In  honor  of 
the  solar  exlipse ,  Grace  Ruth  is  telling  this  African  tale  on  DIAL- 
A-STORY  (626-6516)  through  Sunday,  March  H.     Starting  Monday,  March 
thru  March  11,  Grace  will  be  telling  "Timothy  Turtle",  adopted  from 
the  picture  story  by  Alice  Davis. 

...According  to  the  San  Francisco  Bay  Guardian,  February  8,  SFPL  staff 

members  in  the  Government  Documents  section  "are  exquisitely 

meticulous  and  professional  in  their  record-keeping  duties." 

...SFPL's  women  softball  team  v;ill  practice  at  1:00  p.m.,  Sunday,  March 
on  diamond  //l,  at  Balboa  Park,  Ocean  and  San  Jose. 

Same  time,  same  day,  same  park,  but  on  diamond  the  SFPL  men's 

softball  team  will  practice. 

HINTS  OF  SCANDAL  SURFACE  AT  SFPL 

In  the  current  issue  of  FREE,  Jean  Downey  of  the  Friends  has  an 
interesting  article  describing  the  art  and  architecture  of  the  !!ain 
Library.     Therein  she  states: 

"Commanding  and  glorious  are  the  five  figures  above  the 
entrance  to  the  library.     They  represent  Art,  Literature, 
Philosophy,  Science,  and  Law,  reminders  of  the  -^rts  and 
sciences,  inspirers  of  their  beholders.     They  are  the 
work  of  Leo  Lentelli  whose  sculpture  includes  a  group  over 
the  entrance  to  the  Mission  branch  library  of  San  Francisco, 
as  well  as  the  figure  of  the  Saviour  and  sixteen  angels  of 
the  reredos  of  the  Cathedral  of  St.  John  Divine  in  New  York 
City.  " 

(reredos:   an  ornamental  screen  or  partition  wall  behind 
an  altar  in  a  church.) 

"Commanding  and  glorious"???     Well,  at  least  v/orthy  of  nore  at- 
tention than  they  have  thus  far  received.     Seeking  additional  -i--^-^^- 
mation,  we  chased  down  a  copy  of  the  booklet  describing  the  : 
of  the  Main  Library  which  was  issued  for  the  dedication  on  ^r' 
1917.     Strangly  enough,  although  the  statues  are  prominent  in  the  - 
ture  of  the  building's  facade,  there  is  absolutely  no  mention  of  the-., 
even  though  the  booklet  lists  every  author  whose  name  is  inscribed  cr. 
the  outside  of  the  building. 

(In  passing,  we  should  thank  Ms.   Downey  for  pointincr  out  that  of 
the  84  authors  memorialized  on  our  building,  only  one,  George  Eliot, 
is  a  woman.     Perhaps  the  architect  wasn't  paying  attention  in  his  Eng- 
lish Lit.   class.     But,  other  distinguished  authorities  h^---  the 
same  mistake.     William  Ramirez  and  Deanna  Gumina  in  thei  n 
Francisco  Public  Library:  A  History"  which  aopears  in  th:  -EDIA 
OF  LIBRARY  AND  INFORMATION  SCIENCE,   Vol.    25   (just  publishec)    stare  that 
the  exterior  of  the  building  is  decorated  with,  ".'..the  names  of  84 
eminent  men  of  letters.") 


But,  back  to  those  statues.     Ms.   Downey  apparently  pot  her  infor- 
mation from  the  CENSUS  OF  PUBLIC  ART  IN  SAN  FRANCISCO,  published  by  the 
Art  Commission  in  1953,  v/aich  states  that  the  statues  were  done  in 
granite.     But,  Ramirez  and  Gumina  mention  only,  "classical  statues  done 
by  sculptor  Leo  Lentelli  (which  were  purely  ornamental  and  were  to  be 
replaced  by  more  significant  figures  in  the  future)." 

Whenever  one  gets  into  a  project  like  this,  there  is  only  one  thinf 
to  do:  go  to  the  font  of  all  information,  the  source  pre-eminent.  V/e 
didi  Gladys  provided  us  with  the  follov;ing: 

"The  figures  on  the  outside  of  the  Main  Library  do  not 
represent  any  person,  thing,  or  idea.     They  were  simply 
erected  there  temporarily  at  the  time  of  the  building 
of  the  library,  vjith  the  idea  in  mind,  that  at  some  future 
time,  perhaps  figures  of  real  significance  v;ould  replace 
them.     They  are  merely  ornamental." 

George  A.  Mullin,  Secretary  to 
Mr.   Rea,  City  Librarian. 

At  this  time,  we  felt  the  need  for  information  from  primary  sources 
and  thus  retained  the  services  of  an  internationally  recognized  expert. 
Our  operative  inspected  the  statues  in  person  and  reports  that,  "Under 
a  putrescent  patina  of  petrified  pireon  guano,  these  statues  are  con- 
structed of  textured  cement." 

Thus  far  we  have  more  ouestions  than  answers: 

...Do  these  statues  have  names  or  don't  they? 
...Did  Lentelli  do  them,  or  not? 

...If  he  did,  did  he  charge  for  granite  and  deliver  cement? 
,..If  Lentelli  didn't,  v7ho  did? 

...If  some  lesser  known  artist  did  provide  temporary  statues 
to  keep  the  places  warm  until  Lentelli  was  finished,  when 
will  Lentelli  deliver  the  finished  work? 

In  the  meantime,  another  operative  has  reported  from  the  r!ission. 
The  Lentelli  over  the  entrance  to  the  Mission  Branch  features  a  male 
and  female  f igure . . . both  with  books  where  most  people  have  genitals. 


This  looks  like  one  of  those  issues  that  just  won't  go  away! 
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MAR  1  3  19/ 

COMMISSION  MEETING 

LITERATURE  DEPARTMENl 

The  Library  Commission  met  at  7:45  p.m.,  Tuesday  evening.  Com- 
missioner Englander  was  absent.     The  meeting  concluded  at  9:30  p.m. 
In  between: 

...Mr.  Frantz  reported  on  the  Mayor's  budget  hearings  and  on  the  cur- 
rent review  of  library  business  operations  by  the  Management  Assis- 
tance Team,  which  may  recommend  the  creation  of  a  Business  Manager 
position  for  the  library.     He  also  reported  on  a  visit  to  the  library 
by  a  group  of  exchange  students  from  Argentina  who  donated  a  collec- 
tion of  Argentinian  books,  and  his  participation  in  a  meeting  v/ith 
representatives  of  West  German  cultural  institutions. 

...Richard  Rafael  presented  a  petition  signed  by  m.ore  than  560  individ- 
uals opposed  to  the  closing  of  Parkside  Branch. 

...Gil  McNamee,  Grace  Macduff,  Tom  Fowler,  President  Stern,  and  Mary 
Louise  Stong  reported  on  the  Governor's  Conference.     Apparently  more 
concern  was  spent  on  the  selection  of  delegates  to  the  White  House 
Conference  than  was  devoted  to  the  substance  of  the  California  con- 
ference.    31  Californians  will  go  to  the  White  House  Conference,  21 
civilians,  and  10  library  types.     The  only  library- type  from  San 
Francisco  selected  is  John  Smith,  Deaf  Services  Specialist  (CETA), 
at  SFPL's  Communications  Center.     Due  to  a  SNAFU  in  the  balloting, 
the  selection  of  non-library  types  was  not  completed  during  the  con- 
ference and  will  be  conducted  by  mail.     Among  the  6  3  civilian  nomi- 
nees are  Billie-Pearl  Schuler,  Grace  Macduff,  and  Albert  Walla,  Jr. 
The  conference  did  pass  a  resolution  in  support  of  SB  31,  and  ex- 
pressed dismay  that  Governor  Brown  did  not  attend. 

...Commissioner  Richardson  reported  that  the  Operations  Comjr^ittee  con- 
tinues to  wrestle  V7ith  the  meeting  room  policy. 

...Commissioner  Callanan  reported  that  the  Personnel  Committee  is  look- 
ing into  the  problem  of  staff    members  v/orking  out  of  classification. 


...A  gift  of  $200  from  Furman  Films  was  accepted,  as  v/as  a  [^ift  of  $100 

from  Carol  Olwell.     It  v;as  announced  that  a  family  who  are  patrons 

of  the  Communications  Center  will  be  donating  $100  for  use  in  the 
Children's  section  there. 

...It  was  announced  that  discussion  of  naming  a  SFPL  facility  in  honor 
of  the  late  Supervisor  Milk  would  be  postponed  until  the  next  meet- 
ing of  the  Commission. 

...Mr.  Cerasi  announced  that  he  is  dealing  with  Cal-OSHA,  the  Department 
of  Public  Works ,  and  several  other  bureaucracies  in  an  attempt  to 
get  the  windows  on  the  third  floor  of  the  Main  Library  washed. 

...The  Commission  received  a  letter  from  the  Guild  asking  about  a  rumorc 
project  that  would  allow  the  Information  Store,  a  private  researc'.i 
service  to  place  a  direct-line  telephone  in  the  Business  Library. 
Mr.   Frantz  and  Miss  Kincaid  reported  that  such  a  project  is  pl^nre^. . 
During  the  three  month  expp.riment,  patrons  who  need  information  or 
services  beyond  those  available  at  the  Business  Library  would  Lc 
referred  to  the  private  research  firm.     In  return  for  our  cooperation 
the  Information  Store  will  allow  the  library  access  to  the  several 
computer  data  bases  they  have  and  train  our  staff  in  their  use.  All 
costs  of  the  experiment  will  be  borne  by  the  Information  Store  and 
they  will  also  maintain  records  of  all  referrals  so  that  we  may  have 
such  information  in  planning  future  projects  in  this  area.  Should 
SFPL  decide  to  continue  to  offer  this  type  of  service,  open  bids  on 
the  contract  would  be  sought.     This  subject  was  referred  to  the  Re- 
sources 8  Services  Committee  for  further  consideration. 

...The  next  regular  meeting  of  the  Library  Commission  will  be  at  7:30  p. 
Tuesday,  April  3,  in  the  Commission  Room.. 

...The  Resources  S  Services  Committee  of  the  Commission  will  meet  at 
Noon,  Tuesday,  March  13,  in  the  Rare  Books  Room. 

...The  External  Affairs  Committee  of  the  Com.mission  will  meet  at  4:00  p. 
Wednesday,  March  14,  in  the  Commission  Room. 

GAELIC  BOTANY  ON  THE  TELEPHONE 

Grace  Ruth  will  be  telling  an  Irish  folk  tale,  "The  Field  of 
Buttercups"  on  DIAL-A-STORY  (626-6515)  from  March  12  thru  18. 

SOFTBALL,  MALE 

The  men's  softball  team  will  practice  at  11:00  a.m..,  Sunday, 
March  11,  at  Balboa  Park,  Ocean  8  San  Jose. 

BUDGET  HEARINGS  SET 

The  Board  of  Supervisors  will  hold  their  annual  budget  hearings 
at  6:00  p.m.,  Thursday,  April  12,  19  79,  in  their  chambers.     This  will 
be  the  only  opportunity  for  citizens,  taxpayers,  and  decent  Americans 
to  tell  the  Supervisors  what  they  want  in  the  1979-80  budget. 


Earlier  that  same  day,  the  library  administration  v/ill  defend  our 
request  before  the  Finance  Committee  of  the  Board. 


NEW  SIGNS  AVAILABLE 


All  departments  and  branches  have  received  copies  of  a  nev/  si^n 
that  may  be  posted  on  library  equipment  and  facilities  on  those  rare 
occasions  when  that  might  be  appropriate.     They  read  -  "Order,  Out  -)f." 
It  is  hoped  that  these  will  promote  efficiency  in  the  operation  of^ 
this  institution.     Additional  supplies,  within  reason,  may  be  obtained 
from  the  Stock  Room. 


1.8  ON  THE  RICHTER  SCALE 

It  has  been  called  to  our  attention  that  the  Main  Library  has  in 
recent  weeks  had  the  consistency  of  a  bo'7l  of  jello  on  a  bent-legged 
TV  tray.     (Remember  those?)     After  extensive  investigation,  we  have 
determined  that  this  is  more  than  a  simple  emotional  reaction  to  the 
current  budget  crises.     And,  it  was  a  relief  to  learn  that  I've  not 
aquired  a  premature  palsy. 

Actually,  the  quivery  quakes  are  courtesy  of  a  number  of  pleasant 
gentlemen  playing  with  a  gigantic  toy  in  the  sand  box  at  the  corner 
of  Hyde  S  McAllister.     They  claim  to  be  driving  318  steel-reinforced 
concrete  piles  approximately  U2  feet  into  the  earth.     Why  anyone  would 
want  to  do  that,  we're  not  sure,  but  these  guys  seem  to  be  having  a 
good  time.     In  a  recent  interview,  they  predicted  that  they'll  finish 
driving  their  piles  about  March  21.     That  being  the  first  day  of  Spring, 
it  seems  an  appropriate  date  to  free  this  old  building  from  the  wobbly- 
lurches  it  has  been  performing.     But,  of  course,  there'll  be  other  kids 
with  other  toys  in  that  sand  box  soon  thereafter. 


I 


MURPHY  LEAVING 

David  Murphy,  SFPL  Personnel  Officer  for  the  past  ten  years,  is 
receiving  a  promotion  and  will  move  to  the  Department  of  Social  Ser- 
vices on  March  28.     A  dinner  celebrating  his  promotion  will  be  held 
Friday  evening,  March  23.     For  information  and  reservations,  call 
Eleanor  Clayton  (U235). 

We  have  no  word  yet  on  possible  successors. 
CRIME  WAVE 

...Acting  on  a  tip,  the  San  Francisco  Police  Department  Wednesday 
raided  the  apartment  of  a  5  5  year  old  library  patron  and  re- 
covered three  large  boxes  of  expensive  art  books  from  the 
collections  of  SFPL.     None  of  them  had  been  checked  out* 
Charges  v/ill  be  filed  against  the  gentleman. 

...A  sneak  thief  has  absconded  with  the  piano  from  the  Noe  Valley 
Branch. 

THE  SPLENDOR  OF  DRESDEN 

Arrangements  have  been  made  for  two  special  opportunities  for 
SFPL  people  to  visit  the  "Splendor  of  Dresden"  at  the  Legion  of  Honor. 
The  dates  are:     9:30  a.m.,  Sunday,  April  1,  and  9:30  a.m.,  Sunday, 
April  8.     (We  are  limited  to  a  group  of  no  more  than  25.)     Cost  v;ill 
be  $3  .  00  ,  50<:  more  than  the  regular  admission,  and  membership  cards 
are  not  honored  for  these  special  visits. 

If  you  want  to  attend,  send  a  check  or  money  order  (no  cash)  made 
out  to  Mary  "Dresden"  Ashe,  to  the  BRANCH  ROOM,  with  your  first  and 
second  Choice  of  dates.     Payment  must  be  received  by  March  26, 

Note:     during  this  shov?  there  is  no  parking  at  the  Legion;  take 
the  Muni  #31  bus  on  Sundays. 


LITERACY  TRAINING 


George  Glushenok  and  Bonnie  Jo  Dopp  have  been  selected  to  parti- 
cipate in  the  ALA/OLSD  (Office  of  Library  Service  to  the  Disadvantaged) 
Literacy  Project.     They  will  attend  a  four  day  literacy  skills  training 
program  in  Denver.     Once  they  have  completed  that,  they  are  oblipated 
to  provide  similar  training  to  staff  members  at  SFPL  and  other  Northern 
California  libraries.     (BARC  will  assist  George  and  Bonnie  Jo  in  pre- 
sentation of  these  training  sessions.)     The  purpose  of  this  whole  pro- 
gram is  to  expand  literacy  programs  in  public  libraries. 

GLUSHENOK  STRIKES  AGAIN 

George  Glushenok  is  one  of  three  compilers  of  "Library  Automation, 
A  Bibliography,  1973-77"  which  appeared  in  the  December  1978  issue  of 
Journal  of  Library  Automation.     George  contributed  the  list  of  items 
that  appeared  in  1977. 

KEEP  THOSE  BELLS  RINGING 

From  March  19  thru  25,  DIAL-A-STORY  (626-6516)  will  feature  Grace 
Ruth  telling  "Moving"  by  Wendy  Watson. 

SOFTBALL  -  FEMALE 

The  woman's  softball  team  will  practice  at  1;00  p.m.,  Sunday, 
March  18,  at  diamond  #1,  Balboa  Park,  Ocean  S  San  Jose. 

SOFTBALL  -  MALE 

Bad  News  Moose  will  lead  his  SFPL  minions  against  the  Hav;aiian 
All-Stars  in  their  first  pre-season  game  of  the  year:   11:00  a.m.,  Sun- 
day, March  18,  at  Rolph  Playground,  Army  £  Potrerc  Streets.     The  Hawai- 
ians  under  the  direction  of  Gerard  Neves  is  an  undistinguished  aggre- 
gation of  castoffs  ,  has-beens,  and  never-has-beens ,  many  of  whom  will 
be  familiar  to  SFPL  rooters. 

MEETINGS,  ETC. 

...The  Personnel  Committee  of  the  Library  Commission  will  meet  at  5:00pr. 
Monday,  March  19,  in  the  Commission  Room.     They  will  consider  the 
problem  of  staff  working  out  of  classification,  and  the  new  evalu- 
ation procedures. 

...The  Planning  Committee  of  the  Library  Commission  has  cancelled  the 
meeting  scheduled  for  1:00  p.m.,  Monday,  March  19. 

...The  Resources  S  Services  Committee  of  the  Library  Commission  did  not 
meet  at  the  time  we  announced  last  vieek.  Neither  did  they  meet  at 
the  time  that  meeting  was  changed  to,  but  they  have  decided  to  try 
once  more:  The  Resources  6  Services  Committee  is  NOW  scheduled  to 
meet  at  Noon,  Friday,  March  23,  in  the  Commission  Room.  They  will 
consider  the  proposed  project  with  The  Information  Store. 
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...The  Bay  Area  Reference  Librarians  Association  will  meet  at  6:00  p.n. 
Wednesday,  March  28,  at  Spenger's  in  Berkeley.     Their  speaker  v/ill 
be  Ishmael  Johnson,  author  8  chef,  who  vill  discuss  West  Indian, 
Jamaican,  and  African  cooking.     Call  Carol  Zajchowski   (2941)  for 
further  information. 

...The  School  of  Library  Sciences  at  USC  will  offer  an  institute  on 
"Community  Analysis  for  Customized  Library  Service"   (whatever  that 
might  mean)  on  April  26-29.     The  registration  fee  is  $150.  For 
information,  registration  forms,  etc.,  write  f^artha  L.  Hale,  School 
of  Library  Science,  University  of  Southern  California,  Los  Angeles, 
OA  90007. 

GOOD  NEWS,   OF  WHICH  THERE  IS_ NEVER  ENOUGH 

We  were  pleased  to  hear  this  week  that  the  Catalog  Department  has 
eliminated  the  backlog  in  ordering  catalog  cards  from  BALLOTS.  Way 
to  go! ! 
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WAITING  FOR  A  SHOE  TO  DROP  ^Hh^i 

Mayor  Feinstein  will  transmit  her  budget  recominendations  to 
Board  of  Supervisors  today.     As  we  go  to  press,  no  firm  information 
is  available,  just  rumors  and  speculation. 

The  current  "best  guess"  is  that  the  Mayor  will  suggest  that  SFPL 
receive  something  close  to  the  95%  or  the  "best  case"  budget  that  has 
been  described  in  these  pages  before.     However,  it  would  not  be  safe 
to  assume  that  library  service  in  San  Francisco  will  follow  the  pattern 
outlined  in  the  "best  case"  budget  submitted  by  the  administration.  It 
is  quite  possible  that  the  Mayor  will  demand  changes  in  priorities, 
the  Library  Commission  has  indicated  that  they  plan  to  review  budget 
plans  right  up  to  July  1,  and  the  Board  of  Supervisors  haven't  even 
begun  their  deliberations.     In  short,  nobody  knows  nuttin  for  sure  yet. 


WE  INTERRUPT  THE  PROGRAM  IN  PROGRESS  FOR  THE  FOLLOWING  ANNOUNCEMENT 

The  Association  of  American  Publishers  have  announced  the  fol- 
lowing nominees  for  the  National  Book  Awards: 

BIOGRAPHY  &  AUTOBIOGRAPHY  (Judges:  Fawn  Brodie,  John  Clive  8  Justin  Ka,>- 
lin) 


Donald  Hall 

William  Manchester 

William  M.  Murphy 

Rhyllis  Rose 

Arthur  M. 
Schlesinger,  Jr. 


REMEMBERING  POETS: 
Reminiscences  and  Opinions 


Harper  6  Row  10.00 


AMERICAN  CAESAR:  Little,  Brown  15.00 

Douglas  MacArthur,  1880-196U      and  Co. 

PRODIGAL  FATHER:  The  life  of  Cornell  Univ.  27.50 
James  Butler  Yeats  (1839-1922)  Press 


WOMAN  OF  LETTERS:  A 
Virginia  Woolf 


Aie  of 


Oxford  Univ.  12.9  5 
Press 


ROBERT  KENNEDY  AND  HIS  TIMES  Houghton 

Mifflin  Co. 


19.95 


CHILDREN'S  LITERATURE  (Judges:  Eleanor  Cameron,  Robert  Coles,   Z  Pris- 
cilla  Moxom) 


Lloyd  Alexander 


Vera  S  Bill 
Cleaver 


Sid  Fleischman 


Paula  Fox 


THE  FIRST  TWO  LIVES  OF 
LUKAS-KASHA 

QUEEN  OF  HEARTS 


HUMBUG  MOWITAIN 
Illustrations  by 
Eric  von  Schmidt 

THE  LITTLE  SWINEHERD 
AND  OTHER  TALES 
illustrations  by 
Leonard  Lubin 


E.P.  Dutton 


] .  50 


Katherine  Paterson      THE  GREAT  GILLY  HOPKINS 


J.B.  LiopincottB  .  9!; 
Co. 

Atlantic/  6.95 
Little,  Brown 


E.P.   Dutton/  77.95 
A  Henry  Pobbins 
Book 


Thomas  Y.  Crov;ell 
Co.  6.9  5 


CONTEMPORARY  THOUGHT  (Judges;  Michael  Arlen,  Kenneth  B.   Clark,   £  Joyce 
Carol  Gates) 


Kenneth  E.  Boulding  STABLE  PEACE 
Ivan  Doig 


Alfred  Kazin 
Peter  Matthiessen 

Meyer  Schapiro 


THIS  HOUSE  OF  SKY: 
Landscapes  of  a  Western 
Mind 

NEW  YORK  JEW 

THE  SNOW  LEOPARD 


MODERN  ART: 
19th.    8  20th.  Centuries 


University  of  9.95 
Texas  Press(Db3.95 


Harcourt  Brace  9.95 
Jovanovich 


Alfred  A.   Knopf 10. 9 

The  Viking  Press 

10.00 

George  Braziller 
2C  . 


FICTION  (Judges:  Alison  Lurie ,  Mary  Lee  Settle,  8  Wallace  Sterner) 


John  Cheever 
John  Irving 

Diane  Johnson 
Tim  O'Brien 

David  Plante 


THE  STORIES  OF  JOHN  CHEEVER        Alfred  A.   Knopf 15.0 


THE  WORLD  ACCORDING  TO  GARP 
LYING  LOW 

GOING  AFTER  CACCIATO 
THE  FAMILY 


E.P.   Dutton/  10.95 
A  Henry  Robbins 
Book 

Alfred  A.  Knopf 8. 9 5 

Delacorte  Press/8.9 
Seymour  Lawrence 

Farrar ,  Straus  8.9  5 
8  Giroux 
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HISTORY  (Judges:  James  H.  Billington,  Shelby  Foote,  S  Robin  Winks) 
Reinhard  Bendix 


Gordon  A.  Craig 


KINGS  OR  PEOPLE 
Power  6  the  Mandate  to  Rule 


GERMANY  1865-19U5 


Univ.  of  Calif. 20. OC 

Press 


Oxford  Univ. 
Press 


19.95 


Richard  Beale  Davis     INTELLECTUAL  LIFE  IN  THE 
COLONIAL  SOUTH  1585-1763 
(3  vol.) 


John  H.  White,  Jr. 
Garry  Wills 


THE  AMERICAI^I  RAILROAD 
PASSENGER  CAR 


Univ.  of  Tenn.20.00/ 
Press.  set 


Johns  Hopkins  ii5.00 
Univ.  Press 


INVENTING  AMERICA:  Jefferson's  Doubleday  8  Co.lO.OC 
Declaration  of  Independence 


POETRY  (Judges:  Elizabeth  Bishop,  Michael  S.  Harper,  Anthony  Kecht) 


Robert  Hayden 
Sandra  McPherson 
James  Merrill 
Philip  Schultz 

May  Swanson 


AMERICAN  JOURNAL 
THE  YEAR  OF  OUR  BIRTH 
MIRABELL:  Books  of  Numbers 
LIKE  WINGS 


New  S  Selected  THINGS  TAKING 
PLACE 


Effendi  Press  6.00 

The  EccD  Press  6.95 

Atheneum  10.00 

The  Viking  Press 

8.95 

Atlantic/  12.50 
Little,  pb  6.95 
Brovm 


TRANSLATION  (Judges:  Richard  Miller,  Alastair  Reid,   6  Eliot  Weinberger) 


Jonathan  Chaves 


Clayton  Eshleman  & 
Jose  Rubia  Barcia 

June  Guicharnaud 


Richard  Howard 


Reynolds  Price 


YUan  Hung-tao's  PILGRIM  OF  THE  John  Weatherhill 


CLOUDS:  Poems  8  Essays  from 
Ming  China 

Cesar  Vallejo's  THE  COMPLETE 
POSTHUMOUS  POETRY 

Pierre-Jakez  Helias' 
THE  HORSE  OF  PRIDE: 
Life  in  a  Breton  Village 

Roland  Barthes ' 
A  LOVER'S  DISCOURSE: 
Fragments 


Inc . 


pb  6.95 


Univ.   of  Calif. 20. C 

Press 


Yale  Univ. 
Press 


15. OC 


Hill  and  Wang  10.00 


I 


A  PALPABLE  GOD:  Thirty  Stories  Atheneum 
from  the  Bible  With  an  Essay 
on  the  Origins  and  Life  of 
Narrative 
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OTHER  STUFF 


...The  Operations  Conunittee  of  the  Library  Commission  will  meet  at  Noon 
Monday,  March  26,  in  the  Commission  Room.     Their  agenda  is  open. 

...Richard  Dillon  will  speak  on  "Books  of  California's  Mother  Lode"  at 
a  meeting  of  the  SF  Chapter  of  the  Women's  National  Book  Association 
on  April  3,  at  the  Cafe  Du  Nord.     For  information  and  reservations, 
call  Peggy  Sarasohn  (621-0837). 

. . .With  the  libraries  of  California  facing  more  problems  than  we  care 
to  mention,  the  California  Library  Association  is  goin^  to  need  all 
the  muscle  they  can  marshall.     Membership  applications  are  available 
in  the  Librarian's  Office. 

...We  were  saddened  to  learn  of  the  January  27  death  of  Mrs.  Jessica 
Fredericks.  She  retired  from  SFPL  in  19  50  after  3^1  years  of  ser- 
vice, mostly  in  the  Music  Department. 

. . .DIAL-A-STORY:  call  626-6516. 

...Softball  -  Male:  practice  tonight,  9:00  p.m.,  Friday,  March  23,  at 
Lang  Playground,  Gough  8  Turk  Streets.     Results  of  the  game  with  the 
Hawaiian  All-Stars  are  best  left  unreported. 

...Don't  forget  the  first  event  of  SFPL's  Centennial  Celebration: 

U.S.  Senator  Alan  Cranston  will  speak  on  "Public  Libraries  and  Pub- 
lic Policy"  in  the  Lurie  Room  at  3:00  p.m.,  Saturday,  March  31, 
followed  by  an  appearance  of  the  San  Francisco  Civic  Chorale  Chamber 
Chorus.     Reception  following  in  the  San  Francisco  History  Room. 
You  Are  Invited!! 

FROM  THE  MEDIA 

We  were  impressed  with  the  simple  eloquence  of  a  letter  to  the 
editor  of  the  Chronicle  (3/20)  from  Mitchell  Ervin  of  San  Mateo: 

AND  GOOD  RIDDANCE 

Editor  -  The  purpose  of  Proposition  13  was  to  cut 
fat.     It  will  do  this  by  getting  rid  of  the  things  we 
really  do  not  need.     Let's  face  it,  we  do  not  need  pub- 
lic libraries. 

If  people  want  books  and  magazines ,  they  can  buy 
them.     There  is  no  reason  in  the  world  for  me  to  have 
to  pay  money  so  that  other  peiple  can  hide  their  faces 
in  some  book. 

I  think  that  the  closing  of  the  libraries  will 
teach  people,  especially  children,  to  be  more  careful 
about  how  they  spend  their  money.     People  will  have 
more  respect  for  a  book  if  they  have  to  pay  for  it 
than  if  they  get  it  free  at  a  library. 

The  closing  of  the  libraries  will  force  those  peo- 
ple who  have  nothing  better  to  do  than  read  back  into  the 
real  v;orld.     Most  books  have  nothing  to  do  with  the  real 
world,  and  the  people  who  read  them  get  further  and  fur- 
ther our  of  touch. 

Children  should  be  taught  tc  live  in  today's  realities 
A  library  is  nothing  but  a  collection  cf  yesterday's  fan- 
tasies.    Good  riddance. 
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tinguished  comunity  service  hundredth  anniversary  of  its  dis- 

speci^lX-^a^fori;eSL?^SrrK'""'^=^*'?  P--d-d  - 

by  physical  hanS^.  ^""^  ^  ^^^^^^^^  frnn  others  by  distance  or 

oases  cc^e  from  people  livmT^lJ^^^.^^'-°'^^^'^  "  "^""^"^  '^V 

/s/    Jiirany  Carter 

^lg-™™I^±.gI^BgA™^^^  HAS  BEGUN_ 

ferencf  S^L^^Hg^f  ?S  SS'oS\S^"^.r  ''^^  ^^^^^  '^^^  ^^^^  -  P--  con- 


Alan  SL^tof  s^^ror'?l?f  *Ms^'"*'^^'i  ^  "hen  U.S.  Senator 

crowd  in  the  L^^e  Room  ^^ni    T'^^  1^'^  ^^^^  ^°  ^  standing  rxxx,  only 

public  librSriS  Lor.;^  f  den»nstrated  a  deep  awareness  of  the  problems 

creased  fS2^?:Sl  =n^  ^  S!!"'^  willingness  to  assist  in  the  searxi,  for  in- 
wSchls  r^Sd^'^vf  -  sSS1°"  t'^':'?''  f^^"-*  carte" 

solution  honorS  tte  CentPn^S?  "i"""  °"  h^<^  *°  P^^^"*  ^  ^- 

1.0  McCarthy  se^  IliSl^lS^^^f  Si  Ss^L^.'^^^^^ 

Chorus°of°tS^sS'FrS;^?^.S'??^""  ^^""'^        ""^^"^^  entertai^ent  by  the  Chani>er 
San  Francisco  nSto^y^SI^  SSe'1llSh't?.i!'^^^''°"  r.fr.sh^nts  in  the 

rnissioner'EA^^*^  '"Sf  whf  f  C^"*^^  .u.st  go  to  Librai^  Com- 

mends who1;S^leS^i?^SgS:^r 

histoSL?^2  l^Tvi^^  Robert  Rubright,  noted  huror 

connection  with  " '  ^  t^l^  '^^'^^^  ^° '  ^  ^'^^  ^urie  Room.    Rubright  appears  in 

Wit  rSL-r^^-  ^tal^^^^X'  ZZTrJ-^ZllT'-'^' 

Director^fthrS^i^if  Hh"*  ^  "  '^^^"^  ^^^^ 

School  of  U.C    fiSSe^  ^hf„^^'  ^'^  '^'^^^  ■"^^^''^  Lecturer  at  the  Library 
lA^ie  Room  and  a!f  Sr^^slaVf^^^ff^f  ^'"^r  f'^^'^^y'  ^P^^^  20,  in  the 

mitting.  J-iorary  staff  members  are  encouraged  to  attend,  schedules  per- 


MftYOR  SENDS  BUDGET  TO  SlPKRVT<^nB<; 


budgef  rSZ^SfoS=:°'^0?tecla'5:  Zte^l\T  °'  '^^ 

"No  libraries  will  close."  ir.terest  to  our  readers  is  her  declaration  that 

actuaSy  '^l^o'^ra^f,^  "Z"^^^  ^  f 'S^'^""        SFPL.    That  is 

It  is  obvious  from  ?he  fS^r^  rn™S  1  ^^'T,*^?^  """^^  ^l^^*  be«^  submitted, 
year  and  that  ttere  wiirhe  f»„  ?^        that  all  SFPL  facilities  will  operate  ne>ct 

disasters  seemto  have  been  fvertS'^Sus        "^Tn'^i^  "^^^^  ^^'^^ 

far  from  a  comfortable  one?   rt  is  lcSSl5^an        ^  ^^^f'^^f^'^  ''^ 

Sr£Se1°S^st^-Ii-^^^^^^^^^^ 

b^  s^t-s-™-^  -  ^^rg^io-^^:rb^--s-be'^- 

First?"^  "ti^:°p?rs\:sed  »ir;^  '^^^^"^  '^^^^^  ^  °f  — t. 
ssietrm ?  ™ ^^^^^^^^^^  t^Sii 
Seiu^^r  o^ts!  irt^:  Si? 
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that  some  department  budgets  might  be  increased. 

tn  h.^LrS'^'^M'^^^^''"^  of  interest  is  the  new  method  of  budget  preparation.    It  used 
Q,^      -^^  ''^'^^  evaluate  department  requests  and  then  suggest  a  budget. 

InlT^l^T^  ^"^^^^  J^^"  P^P°^^  it  farther.  This 

.^^L'^r  ^^""^        Supervisors  were  not  allowed  to  increase  the  budpet,  and 

^vSr'^TnlJ^  ^  ""^^^  ^^^^        P^^li^>  ^30  ndllion  ou^  of  the 

Spv  ?h^n  ?f 'm  ^^^..'t^^  ^^11  lover  because  we're  tougher  about  spending  public 
w^Hi^Sny^adopSd^  "        ""'^  established  to  fun.d  the'^udget'^t 

w-11-h  ^'i^f/^^'  ^"^J^  future,  the  process  works  in  reverse.  The  Mayor  starts 
Tr^.  .nf -K?    .  ^^^^^^y  ^^^^  established  under  the  provisions  of  Prop.  13. 

be     T^nf       M  with  some  degree  of  accuracy  what  the  City's  income  will 

s^"^tting  to  the  Board  of  Supervisors  a  "balanced  budget." 
loard  of  T     "^""^^       ""^^^  ^  w^  should  spend  it." 

^  deD^d  on  can  disagree  over  the  projected  income  figures    (as  long  as 

^nev  a^T^rnnof  h"k        ""m  ^"^P^^  ^^^^^^  departr.ent  shouldn't  get  as  mJch 

toiL  ?ha?  h^f  ^       ""^f  opportunities  for  political  games  and  pos- 

SSrefse  dena^^S?""  ^^T\^  "^^^  ^^^^       curtailed.    As  the  Supervisors  cS't 

H^^^^^f  department's  budgets  (except  for  capital  items)  their  options  will  be 
tiSi  cf^'t  LS^^^^^kT??  "^^^^^^       ^'^^        ^^^Set  of  Lepai^tment  A  by  $3  million, 
^ds^^nd^n^l  ^°  department  they  like  better.  The 

SS?  but  no?  ?Sf     ^""^  f  general  furd.    Games  can  be  played  with 

that    but  not  the  same  kind  that  have  characterized  past  budget  making  in  San  Fran- 


IHE  NEXT  STEP 


on  ThS^sdai^^nri?^''^?!^  °f -J^^  ^''^/■''^  Supervisors  will  consider  the  SFPL  budget 
SterS?s?  library  administration  will  be  there  to  defend  our 

nnl^.  ^K^'^T  ^^^"""^^  (Thursday,  April  12),  the  Board  of  Supervisors  will  hold  their 
??ten  tST  ^''t''  "i^l       the'^axpayer's  only  oppS^ 

?o^eg?n  a^6 :5o  p^m!''^''^^'  ''''^^  ^        ^^^S^^'    ^^'^^  ^^^^^  schSuled 

indiviSu2^Di^?J^?j^^^4  ^^"""^^  interested  in  the  SFPL  budget  might  write  to  their 
Tt^t^^^^^'Ti^    Supervisor  and  urge  that  no  cuts  be  made  in  the  library  budget 
a  ca^?^Se^K       ^^^^^^  * '  "'^^  ^^^^  budget  should  be  increased  (tha?  is 

LIBRARY  COMMISSION 

1-0  .  ^^H^''^'"^  Coninission  met  Tuesday  evening  at  the  Main  Library.  Things  crot  off 
to  a  good  start  as  they  viewed  a  videotape  of  the  Trip  Tr^p  Troupe! 

rv^o^n^-  ^""^"^^  r'eported  on  the  Centennial  and  the  budget.    The  Ccmnission  adoDted  a 
2  ?™ef  0???2r'rT  ^^edicated  ser^icTtoX  S^r^y 

as  i^ersonnel  Officer.  Gloria  Hampel  will  report  as  i-Iurphy's  successor  on  Anril  11 
Mr.  Frantz  also  wished  everybody  a  Happy  Librwy  Week.  successor  on  April  11. 

Park.,?^?^^  presented  further  petitions  from  Parkside  patrons  urging  that 
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Commissioner  Richardson,  Chairperson  of  the  Operations  Comnittee,  asked  that 
the  Commission  suspend  for  an  additional  60  days  the  proposed  new  rules  for  use  of 
library  meeting  rooms.    This  was  done. 

Commissioner  Bransten,  Chairperson  of  the  Resources  5  Services  Conrrdttee,  pre- 
sented a  resolution  authorizing  the  Business  Library  to  conduct  a  three-month  experi- 
ment in  cooperation  with  the  Information  Store,  Inc.    (There  will  be  a  direct  line 
telephone  from  the  Business  Library  to  the  Information  Store.    Patrons  using  the 
service  will  pay  the  ragular  rates  for  research  done  by  the  Information  Store.)  This 
was  adopted. 

Commissioner  Callanan  reported  that  the  Personnel  Committee  is  continuing  their 
study  of  the  problem  of  library  staff  working  out  of  class,  and  the  nev;  personnel 
evaluation  program.    Commissioner  asked  that  the  comnittee  undertake  a  survey  of 
the  work  assignments  of  Librarians  I,  II,  and  III,  and  that  branches  and  departments 
be  classified.    Florence  Mitchell  stated  the    Guild's  continuing  opposition  to  the 
evaluation  program  which  has  not  been  the  subject  of  the  meet  and  confer  process. 
Mr.  Frantz  reported  that  he  had  received  a  verbal  opinion  frc^a  the  City  Attorney 
that  the  evaluation  program  is  not  subject  to  meet  and  confer.    He  vjas  asked  to 
obtain  a  written  opinion. 

Commission  President  Stem  reported  tliat  the  Library  and  the  Art  Commission  will 
jointly  sponsor  a  proclamation  honoring  local  poet  Robert  Duncan. 

The  meeting  adjourned  at  9:30  p.m. 

The  next  regular  meeting  of  the  Commission  will  be  at  7:30  p.m.,  Tuesday,  liay  1, 
1979,  in  the  Commission  Room. 


WORKSHOP  -  I 

"The  Problems  of  Identifying  and  Using  Statistical  Source  Material"  is  the 
title  of  a  lecture  to  be  delivered  by  Joan  M.  Harvey  on  Friday,  April  13,  in  the 
Lurie  Room,  9:30  a.m.  to  1:00  p.m. 

The  Bay  Area  Reference  Center  together  with  the  UC  Berkeley  School  of  Library 
and  Information  Studies  are  sponsors  of  the  lecture.  Announcements  have  been  sent 
to  all  main  library  subject  departments  and  to  all  branches. 

Ms.  Harvey  is  recognized  in  Great  Britain  as  an  authority  in  the  field  of 

statistics  gathering.    Her  travel  to  the  U,S,  and  the  Bay  Area  gives  SFPL  staff 

members  an  unusual  opportunity  to  hear  her  speak.  The  emphasis  of  Ms.  Harvey's 
lecture  will  be  on  non-U. S.  sources. 

Register  to  attend  by  calling  BARC;  558-2941.    Please  register  prior  to  Ifenday, 
April  9.    Attendance  will  be  limited  to  100  persons  and  will  be  apportioned  by 
library  sustem  if  seating  is  in  great  demand. 

WORKSHOP  -  II 

Announcements  have  been  sent  to  all  branches  and  all  departments  of  the  Main 
Library  of  a  workshop  sponsored  by  BARC  dealing  with  library  service  to  the  visually 
and  hearing  impaired  and  the  physically  disabled.    A  tour  of  SFPL's  Comnunications 
Center  is  part  of  the  agenda. 

May  3  is  the  date.  Registration  is  limited  to  100  persons,  with  fijrther  limdta- 
tion  to  the  number  registered  from  any  one  library  system.    Interested  SFPL  staff 
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meTibers  should  return  registration  forms  iTiimediateiy ,  or  F«"ione  3ARC  for  a  place  in 
the  workshop.  558-2941. 

HITHER,  THITHER,  S  VJHEREVER 

„.,"The  Wonderful  Eggs  of  Furicchia",  an  Italian  tale  told  by  Landa  Geistlinger, 
is  the  new  feature  on  DIAL-A- STORY,  626-5516. 

...The  Librarians'  Guild  met  at  6:30  p.m.,  Thursday,  April  5,  in  the  Cormdssion  Room. 
You  are  going  to  get  this  notice  too  late  to  help.    Sorry  about  that! 

...The  External  Affairs  Conirdttee  of  the  Library  Cormdssion  will  meet  at  U:00  p.m., 
Wednesday,  April  11,  in  the  Commission  Room, 

. . Xongratulations  to  Leslie  Swegart  (former  Children's  Librarian  at  Merced)  and 
her  husband.    They  became  the  parents  of  a  6  pound,  10  1/2  ounce, son,  Justin 
Matthew,  on  March  25. 

...Softball  -  Female:    The  SFPL  Women's  Softball  team,  hereafter  kr.cvm  as  the 

BIBLIOBUGS  (that's  good'.),  will  play  their  first  leag-ae  gair.e  at  11:30  a.m.,  this 
Saturday,  April  7,  at  Lang  Park,  Gough  S  Turk  Streets.    Their  opponent  will  be 
the  PAT  0' SHEAS.    Members  of  the  team,  which  is  sponsored  by  the  Friends _ of  the 
Library  are:  Aurora  Arroyo,  Jeanne  Chin,  Victoria  ColGmaii,  Victoria  Collins, 
Carrie  Davis,  Gloria  Hanson,  Edna  Herbert,  Pearl  Holmes,  Florence  Mitchell, 
Susan  Mohler,  Martha  Neves,  Karen  Scannell,  Barbara  Sheppard,  Elizabeth  Storey, 
and  Betty  Williams,    Ringers  (non-members  of  the  SFPL  staff)  include  Rosenda 
Dominquez,  Desiree  Pangan,  Felicia  Pangan,  and  Ana  Rodrig-uez.    Katherine  Coleman 
is  on  the  injured  reserve  list. 

There  is  a  lot  of  talent  on  this  roster  and  their  games  ought  to  be  a  lot  of  fun. 
Get  out  there  Saturday  and  cheer  them  on. 

Softball  -  Male:    The  men's  softball  team  got  off  to  a  good  start.    They  drew  a 
bye  in  the  first  round  of  league  action  and  hence  go  into  the  second  round  un- 
defeated and  solidly  in  5th.  place.    Their  first  game  is  at  9:05  p.m.,  next 
Friday,  April  13,  at  Jackson  Park  #1,  17th.  and  Carolina  Streets.    Let's  nope 
they  keep  their  undefeated  record  intact. 

The  men  still  need  an  official  scorekeeper  and  an  official  sport5^-;riter .  Contact 
Moose  Gallerani  at  45 74, 

...Mayor  Feinstein  received  the  following  letter  from  Alan  P.  Tony,  Professor  at 
City  College,  last  month: 

Dear  Mayor  Feinstein: 

May  I  draw  your  attention  to  the  excellent  service  which  is  being  rendered 
to  the  comunity  by  the  Information  Deparfanent  of  the  ilain  Public  Library 
close  to  your  office  in  City  Hall?    I  have  had  several  occasions  to  seek 
information,  and  every  time  I  have  encountered  great  courtesy,  ni'nble 
intelligence,  and  a  ready  disposition  to  help. 

I  do  hope  that  means  will  be  found  to  maintain  this  service.    Even  in  a 
time  of  tight  budgeting,  I  believe  the  work  thiese  people  do  is  of  value 
not  only  to  bookish  people,  but  to  a  large  number  of  people  in  search  of 
facts  and  information. 
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They  are  to  be  congratulated  in  the  good  name  they  give  to  public 
service  in  the  City,  and  I  have  good  reason  to  be  grateful  to  them. 

Sincerely , 

/s/  Alan  P,  Tony 

Professor,  City  College 
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TOPIC  #1,  UPDAJE 

On  April  2,  the  Mayor  announced  that  she  was  opposed  to  the  closing  of  any 
branch  libraries  and  sent  to  the  Board  of  Supervisors  a  reoonroendation  that  the 
Library  budget  for  1979-80  be  $6,958  million. 

In  line  with  the  effort  to  keep  all  branches  open,  the  Library  has  since  sub- 
mitted memos  to  the  Finance  Coimdttee  of  the  Board  of  Si^servisors  asking  for  an 
additional  $9,569  for  rent  and  $30,000  for  McNaughton  books.    Ihis  request  is 
equivalent  to  a  s\:pplementca  appropriation  request. 

It  has  also  been  requested  that  the  Supervisors  increase  the  amount  allowed  for 
the  book  budget  by  the  Mayor  by  $178,000.  That  would,  if  approved,  restore  the  bock 
budget  to  the  $875,000  which  was  allowed  this  year. 

Hie  Sij^^ervisors'  Finance  Committee  considered  the  Library  budget  on  Itiursday, 
April  12.    It  appeared  that  they  would  approve  a  budget  for  the  Library  at  least 
as  large  as  that  reconroended  by  the  Mayor.    HOWEVER,  there  is  a  mjor  problan; 
Harvey  Pose,  the  Si^jervisor's  Budget  Analyst,  recamended  that  "mandatory  salary 
savings"  of  $217,000  be  imposed.    (Althou^  the  salary  accounts  would  be  fully 
budgeted,  the  Library  would  not  be  allowed  to  spend  $217,000  of  the  anount  budgeted. 
Positixans  would  be  left  vacant  until  SFPL  had  "saved"  $217,000.)    If  the  Rose 
suggesticai  is  adopted  by  the  Supervisors,  it  is  probable  that  it  would  be  iiTf»ssible 
to  ke^  the  Mayor's  promise  that  no  branches  would  be  closed. 

Hie  tine  of  decision  is  near.    The  Finance  Cormittee  (Supervisors  Silver, 
Hutch,  and  Kopp)  will  act  on  their  budget  report  soretime  during  the  week  of  April  23. 
The  budget  will  be  r^rted  to  the  full  Board  on  Monday,  May  14.    Si^jporters  of  the 
Library  should  be  contacting  individual  Sv$)ervisors  NOW.    Ihe  nessage  should  cover 
these  points: 

. .  .please  support  the  budget  as  proposed  by  the  Mayor. 

...please  support  additional  funds  for  the  Book   Biic3get,  branch  rental,  and 
Mdfeu^tcai  service. 

...please  don't  support  the  "mandatory  salary  savings"  which  could  well  force 
branch  closings  before  the  end  of  the  year. 


J 


PERFORMMCE  EVALUATION 


The  library  and  representatives  of  the  Guild  and  the  Library  ^-forkers  are  con- 
tinuing to  discuss  inplonentation  of  Performance  Evaluation  in  the  Library.  There- 
fore, the  deadline  for  ccxrpletion  of  the  Supervisor-enployee  brief  conference  to 
discuss  duties  and  responsibilities  is  postponed  until  May  4. 


EDITORIAL  REPLY 

KGO-TV  will  air  a  reply  by  Faun  Mclnnis  to  their  recent  editorial  suggesting 
fees  as  the  solution  to  the  problem  of  funding  libraries  on  Monday  and  Tuesday, 
April  23  &  24.  Faun  points  out  that  San  Franciscans  have  access  to  1  1/2  million 
books  at  the  Main  and  branches  for  an  annual  cost  of  less  than  the  retail  cost  of 
a  single  hardbound  book.  Her  cairnents  will  be  broadcast  at  9:59  a.m.,  6:58  p.m., 
and  11:28  p^m. 


GUILD  AND  OOUNCIL  TAKE  POT  LUCK 


The  Librarians'  Guild  and  the  Library  Workers'  Council  are  jointly  sponsoring 
a  Pot  Luck  Diniier  at  6s 30  p.m.,  Tuesday,  April  24,  at  Vfestem  Addition  Branch.  The 
n&i  performance  evaluatic»i  program  will  be  the  subject  of  discussion.    Call  your 
Guild  or  Council  Steward  for  further  information. 


MELTINGS 

H)e  Operations  CoinnLttee  of  the  Library  Commission  will  meet  at  Noon,  Monday, 
April  23,  in  the  Comdssion  Roan  to  discuss  the  meeting  roan  policy. 

The  Personnel  Committee  of  the  Library  Cormdssion  will  meet  at  5:00  p.m., 
Monday,  i^ril  23,  in  the  Coninissiai  Room. 

BARC'S  SAIURDAY  SCHEDULE 


BARC's  3-mcnth  ejqperimsntal  Saturday  hours  period  ended  on  March  31.  During 
the  ten  (10)  Saturdays  BARC  was  available,  thirteen  (13)  rusii  questions  and 
thirteen  (13)  information  file  check  requests  were  received.    As  with  the  evening 
hours,  BARC  has  decided  that  assigning  a  total  of  16  librarian-hours  per  week  to 
a  day  vAien  an  average  of  2.6  requests  are  received  is  not  an  efficient  use  of 
staff  time  and  should  not  be  continued.    Beginning  in  April,  BARC  is  again  staffed 
from  8  a.m.  to  6  p.m.,  Wbnday  through  Friday. 


LOCAL  AUm)R  MAKES  GOOD 


Marion  Zona,  Sunset  Branch,  is  the  author  of  a  short  story,   'Meringue  Kisses" 
vAiich  will  be  broadcast  on  radio  station  KAUV's  weekly  series  of  original  fiction. 
You  can  hear  her  story  at  9:30  a.m.  and  7:00  p.m.,  Monday,  April  23.    KAIi^7  is  at 
91.7  FM.    Congratulations! I 

VITAL  STATISTICS 


.congratulations  to  Susan  Faust  (Mission  Branch)  and  her  husband.  They  becare 
the  parents  of  a  7  pound,  7  ounce,  son,  Jereny,  on  April  9. 

.We're  a  little  late,  but  you  should  know  that  Dennis  Maness  and  his  wife  are 
the  proud  parents  of  a  new  son,  Bradford,  now  about  six  weeks  old  and  already 
heavy  into  the  culture  scene. 

.Our  oondolances  to  Al  Spence  whose  step- father  died  last  week. 
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SOFTBALL 


With  the  various  production  prc±)lems  this  publication  has  encountered  in  the 
past  couple  of  weeks,  it  is  difficult  to  keep  up  with  the  various  softball  teans. 
However,  we  knew  that  the  Biblic±)ugs  are  vastly  iinproved  since  the  beginning  of 
the  season?  they  lost  their  most  recent  gairve  only  16  to  1.    Susan  Mohler  scored 
their  run.     (Barbara  Sheppard  scored  a  run  in  an  earlier  gane.)    We've  heard  that 
the  Bookland  Dogers  and  the  Hawaiians  (the  farm  team)  are  also  doing  v.^11.  Anyway, 
the  schedule  for  next  weekend  is: 

. . .BiblicLugs  vs,  Pat  O'Sheas,  10?00  a.m.,  Saturday,  April  28,  at  Lang  Play- 
ground, Turk  and  Octavia  Streets. 

...Bookland  Dogers  vs.  Club  450,  9:05  p.m.,  Friday,  April  27,  at  Panstcn  #2, 
Chestnut  &  Laguna  Streets. 

...Can't  find  the  schedule  for  the  Hawaiians. 


FREE  PLUG 

Wine  from  over  20  wineries  for  tasting  -  pate  -  music  -  raffle  -  dancing! ! 
Ihe  French-American  Bi-Lingual  School's  Annual  Vline  Festival,  Friday,  toy  4,  at 
the  Hall  of  Flowers.    For  moire  information  or  tickets  ($10) ,  call  Kay  Roberts 
at  558-4942. 


The  Coalition  to  Restore  Quality  Library  Service,  formed  during  the  suimner  of 
1978  by  library  workers  in  Alameda  County,  is  selling  T-shirts,  backpacks  and 
tote  bags  to  raise  money  for  Coalition  activities.    All  items  are  imprinted  with 
the  same  "Libraries  are..."  design  that  appears  on  this  T-shirt.    For  information 
and  to  order  items  contact  Anne  Roughton  at  the  Bay  Area  Reference  Center,  telephone 
558-2941. 
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COMMISSION  MEETING 

Uie  Library  Commission  net  Tuesday  evening. 

Patsy  Sullivan  reported  that  the  Finance  Cbrrroittee  of  the  Board  of  Supervisors 
had  adopted  the  library  budget  recarraended  by  the  Mayor  with  two  amendments: 

a.  The  hook,  budget  is  increased  by  $100,000. 

b.  The  library  will  not  be  allowed  to  spend  $271,022  of  tlie  total 
amount  budgeted  for  salaries  and  fringe  benefits. 

The  addition  to  the  book  budget  brings  that  account  up  to  $797,000,  just 
$78,000  less  than  the  current  budget.    It  is  expected  that  the  "mandatory  salary 
savings"  provisicai  could  well  mean  the  closing  of  SFPL  facilities  before  the  end 
of  the  fiscal  year. 

(Your  Editor  received  a  second-hand  report  that  during  discussion  of  the  library 
budget.  Supervisor  Kopp  described  the  Main  Library  as  "criirdnally  overstaffed".) 

Uie  Library  Ccranissiai  discussed  the  Si?)ervisors '  continued  references  to  the 
six-year  old  Harvey  Rose  audit  of  the  library  and  is  considering  siismission  of  re- 
buttal materials. 

Mr.  Frantz  reported  on  discussion  with  the  Mayor's  Office  regarding  increased 
security  for  45  Hyde  Street.    It  appears  that  a  CETA  guard  may  be  hired.    He  also 
reported  that  SFPL  is  now  contributing  information  to  the  state-wide  bibliographic 
data  base.    He  also  reported  on  discussions  with  the  Charter  Revision  Comission 
concerning  charter  provisicxis  that  ^f^ly  to  the  library.    The  Oomrdssion  will  form 
a  special  ccnrnittee  to  deal  with  this  subject. 

The  Conndssion  passed  a  resolution  stating  that  the  Ccrmission  will  serve  as 
the  "System  Advisory  Board"  for  pxjrposes  of  participation  in  the  California  Library 
Services  Act. 


Mr.  Cerasi  reported  the  latest  chapter  in  the  continuing  saga  of  the  sucpect 
eye  bolts.    There  has  been  no  apparent  progress  except  that  some  of  our  bureaucrats 
are  nov  talking  to  other  of  our  bureaucrats.    l>Jhen  these  preliminary  discussions  are 
conopleted,  there  will  be  high-level  discussions  with  their  bureaucrats.    In  the 
ineantime,  ncdDody  knows  vtien  the  third  floor  windows  will  be  washed. 

Richard  Rafael  svibndtted  another  183  signatures  on  a  petition  asking  that  Park- 
side  Branch  remain  open.    Ihis  brings  to  1,305  sibnatures  on  the  petition  so  far. 

Florence  Mitchell  reported  that  her  name  is  Florence  Mitchell,  not  Bonnie  Jo 
Dopp.    Mr.  Cerasi  stated  that  the  COnroission  minutes  of  April  3rd.  would  he  amended 
to  correct  the  nomeraclature  confusion  contained  therein. 

Grace  Macduff,  President  of  the  Friends,  reported  on  Centennial  programs  past 
and  planned.    She  iirged  attendance  at  the  Friends'  annual  meeting  on  May  24,  to 
hear  Whitney  North  Seymoijr,  Jr.    She  also  called  attention  to  the  appearance  of 
Supervisor  Quentin  L.  Kbpp  at  the  Parkside  Branch  on  r-lay  23.    Kopp  wil  discuss  "The 
Public  Library  in  the  Municipal  Finance  Picture." 

Mary  Louise  Stong  of  Keep  Libraries  Alive  reported  that  Assemblyman  Eugene 
Chappie  (R-Yube  City)  has  introduced  a  bill  (AB-1456)  which  would  amend  all  State 
legislation  dealing  with  libraries  to  delete  the  work  "free"  wherever  it  appears. 
This  bill  has  the  support  of  the  County  Supervisors  Association  of  California.  It 
is  apparently  the  first  step  toward  allowing  fees  to  be  charged  for  library  services. 

Miss  Stong,  State  Librarian  Ethel  Crockett,  the  California  Library  Association 
and  several  of  those  present  Tuesday  evening  seemed  to  believe  that  this  would  not 
be  a  good  thing.    Ihey  are  urging  those  of  like  mind  to  acquire  cudgels  and  plan 
noisy  remonstrations  with  menbers  of  the  legislature. 

Conwdssioners  Richardson  and  Yung  reported  that  the  Operations  Corrnittee  is 
still  struggling  with  the  dread  meeting  room  policy.    Ihey  have  under  consideration 
three  possible  solutions.    Ihe  first,  and  most  attractive,  would  involve  hiring 
two  half-time  CETA  Senior  Aides.    (Apparently  retired  persons,)    Ihese  individuals 
would  be  responsible  for  opening  library  facilities  for  use  by  cormunity  groups 
v*ien  the  libirary  staff  are  not  on  duty,  and  locking  up  afterwards.    The  Mayor's 
Office  is  trying  to  get  this  setup.    The  comnittee  is  also  looking  into  self- locking 
doors  for  library  facilities,  and  the  use  of  private  security  guarxis  to  open  and 
close  the  facilities  for  use  by  ccrorrajnity  groups.    The  carmittee  expects  to  ha^/e 
a  final  suggestion  at  the  June  meeting. 

CQiranissioner  Englander  reported  that  the  External  Affairs  Ccrmdttee  has  begun 
preliminary  work  on  a  plan  to  develop  a  base  of  political  si^^port  for  each  branch 
library.    This  would  involve  creation  of  a  Citizens  Advisory  Group  for  each  branch. 

Florence  Mitdhell  reported  cai  the  developrrvent  of  a  popular  reading  collection 
of  gay  materials  at  the  Eureka  Valley  Branch.    This  led  to  a  discussion  of  the  pro- 
posal to  name  a  branch  after  the  late  Supervisor  Harvey  Milk.    Ms.  Mitchell  reported 
on  a  survey  on  that  subject  among  the  patrons  of  the  Eureka  Valley  Branch: 


Strcmgly  Favor. . , 
Mildly  Favor. . . . , 
Mildly  Opposed. . . 
Strongly  Opposed, 
No  Opinion. ...... 


,30% 
.20% 
,20% 
,30% 
,  0% 
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Comrdssioner  Englander  spoke  eloquently  of  the  late  Super-yisor  r-lilk  and 
emotionally  urged  naming  a  1 i brary  facility  in  his  honor.    It  was  reported  that 
one  coirinittee  of  tlie  Comrdssion  had  considered  this  propoEal  and  had  instead  sug- 
gested that  the  community  roan  at  the  Park  Branch  be  dedicated  to  Supervisor  ^•lilk. 
Comdssioner  Englander  considered  this  inadequate  and  asked  that  the  entire  subject 
be  considered  anew. 

Commissioner  Callanan  reported  that  the  Personnel  Ccrrrtdttee  continues  to  wander 
the  labyrinthian  ocJttplexities  of  the  City  Charter  and  Civil  Service  Regulations 
seeking  solutions  to  the  "workijig  out  of  class"  and  "performance  evaluation"  pro- 
bleans.    Guidance  from  the  City  Attorney  has  not  yet  been  provided  but  is  expected 
before  the  June  meeting, 

Ihe  June  meeting  will  be  at  7:30  p.m, ,  Tuesday,  June  5,  in  the  Conmission 
Roan,  Main  Library. 


SECURITY  SYSTEM  INSTALLED 

After  several  years  of  effort,  the  Main  Library  now  has  a  book  security  system. 
For  the  past  several  weeks,  books  have  been  "sensitized"  and  now  the  control  uriit 
has  been  installed  at  the  main  exit. 

Books  may  be  processed  for  the  system  in  two  ways.    Reference  materials  can  be 
"sensitized"  so  that  any  attenpt  to  remove  them  through  the  exit  will  sound  an 
alarm  and  lock  the  exit  gate.    Circulating  materials  are  also  "sensitized",  but 
vAien  properly  checked-out  they  are  "desensitized"  and  will  pass  through  the  exit 
unit  without  problem. 

Ihis  3-M  security  system  is  in  wide  use  throughout  the  country  and  all  reports 
indicate  it  mil  produce  a  dramatic  reduction  in  the  number  of  books  lost  through 
theft  or  thou^tless  removal.    The  system  has  been  in  use  at  the  Business  Library 
for  the  past  year  and  has  proven  very  successful. 

Itere  are  no  accurate  figures  on  book  loss  from  the  Main  Library  but  estirrates 
run  as  high  as  20,000  volumes  a  year.    With  the  average  book  now  costing  around 
$15,  that  is  an  annual  loss  of  $300,000. .  .and  many  of  the  lost  books  must  be  re- 
placed to  keep  our  collections  useful.    If  the  new  systan  reduces  our  book  losses 
by  half,  it  will  more  than  pay  for  itself. 


Ihe  External  Affairs  Committee  of  the  Library  Comdssion  will  meet  at  4:00  p.m. 
Wednesday,  May  9,  in  the  Conmission  Boom. 


CONVERSATION  WORKSHOP 

Hie  Library  School  at  UC,  Berkeley,  will  hold  a  free  workshop  on  "Problems  in 
Library  Conservation"  on  Saturday,  May  12.    Ihere  will  be  sessions  on  Pare  Books 
and  Manuscripts,  neutralization  of  acid  in  paper,  lamination  and  encapsulation, 
exhibition  and  preservation,  preservation  of  recordings  and  photographs,  and  much, 
much  more...  with  a  nui±»er  of  experts  participating.    For  details  and  reservations 
call  (415)  642-2464, 
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WILL  YOU  HELP? 


Linda  V?illiains,  Library  Tech  at  Western  Addition,  liad  her  purse  stolen  just 
after  she  cashed  her  paycheck.    The  Library  Workers'  Council  and  the  Librarians' 
Guild  are  collecting  donations  to  help  Linda  meet  expenses.    Contributions  will 
accepted  by  Council  or  Guild  Stewards,  or  by  Eunice  Parker  in  the  Branch  Roan. 


SOFTOALL  -  FEyPVLE 

Resplendent  in,  and  perhaps  inspired  by,  their  new  white  and  pcvrt3er-blue 
jerseys,  the  Bibliobugs  cams  \jp  with  an  incredible  8  runs  to  the  Pat  0' Shea's  11 
in  last  Saturday's  game.    This  was  a  400%  increase  in  run  production  over  the  seasor 
previous  total  of  2.    Everyone  got  on  base  at  one  time  or  another;  the  excitement 
was  such  that  this  reporter  doesn't  know  who  scored  vihat. 

Come  out  and  watdii!    Hve  team  will  be  trying  to  avenge  an  embarrassingly  lop- 
sided score  from  their  last  meeting  when  they  take  on  the  fearsone  Delancy  Street 
group  this  Saturday,  May  5^  at  11:30  a.m.  (Lang  Field,  Golden  Gate  s.  C<Dugh) . 


SOFTBALL  -  MALE 

The  Bookland  Dodgers  scored  their  second  victory  last  weekend  when  they  came 
from  b^ind  to  beat  Club  450  by  14  to  9.    Everett  "Superstar"  Adams,  Johnal  "S'jper" 
Steiger,  and  Alberto  "Lovely"  Licea  were  the  hitting  stars  of  the  game.  (Steiger 
is  batting  .888  for  the  seasonl!) 

Our  boys  will  face  the  Coast  Toasties  this  Friday,  May  4,  at  6:15  p.m. ,  at 
Lang  Playground,  Turk  &  Gough.    Please  note,  time  and  place  have  been  changed  from 
the  original  schedule. 


BOOK  SALE,  BOOK  SALE,  BOOK  SALE,  BOOK  SALE,  BOOK  SALE,  BOOK  SALE,  BOOK  SALE,  BOOK  S 

If  yon  have  ever  thought  about  buying  a  book,  this  is  the  weekend  to  do  it. 
Ihe  Friends'  15th.  Annual  Book  Sale  is  this  Friday,  Saturday  &  Sunday,  May  4,  5, 
&  6.  Ihe  sale  opens  at  10:00  a.m.  and  closes  at  6:00  p.m.  All  books  remaining 
Sunday  wiU  be  half-price.    Where?   At  Pier  2,  Fort  Mason.    Don't  miss  itil ! 


SIGN  PROJECT 

Tto  help  library  patrons  and  staff,  the  Friends'  have  approved  hiring  the  Gnu 
Groip  to  provide  a  gra^iics  and  sign  program  for  the  Main  Library.    The  Friends' 
are  acutely  aware  of  the  pn±)lem  as  a  result  of  their  experience  at  the  Welocne 
Desk  as  well  as  fron  discussions  with  staff  who  are  frustrated  by  sign  problems. 

Ihe  Gnu  Group  will  work  closely  with  staff  to  develop  the  requirements.  Also 
they  prc^se  to  provide  a  system  that  can  be  easily  maintained  by  departmental 
staff. 

Hie  first  step  will  be  a  j^oto  reconnaissance  of  eadi  department  in  the  library. 
The  next  step  will  be  to  send  these  photos  to  each  department  along  with  a  question- 
naire. 
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Hie  Friends'  selected  the  Gnu  Group  because  they  have  had  experience  working 
with  libraries,  because  of  their  sensitivity  to  the  esthetics  of  our  l-iddn  Librciry 
Building,  and  because  of  their  understanding  of  the  upkeep  problem. 

We  will  keep  you  advised  as  the  project  progresses. 
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SMALL  VICTORIES  IN  SACRAMENTO 

Anne  Klncaid  and  Grace  Macduff  Journyed  to  Sacramento  Wednesday  to  do  battle 
with  the  dread  Legislature  and  came  back  with  an  encouraging  report. 

The  Assembly  Local  Government  Committee  refused  to  pass  AB  1456  by  Assprablyman 
Eugene  Chappie  (R  -  Yuba  City)  which  would  have  deleted  the  word  free  from  all 
state  legislation  dealing  with  public  libraries.    Thus  the  effort  to  institute 
charges  and  fees  for  library  services  in  California  is  apparently  dead  for  this 
session  of  the  legislature. 

Potentially  better  news  came  from  the  Senate  Education  Committee  which 
approved  SB  958  the  same  day.     This  bill,  introduced  by  Senator  Nielsen,  would 
provide  major,  long-term  state  financing  for  local  public  libraries.     The  bill 
prescribes  a  foundation  program  of  services  to  be  provided  by  all  public  libraries 
and  establishes  a  minimum  of  $10  per  capita  that  is  to  be  spent  to  support  such 
services,  in  1979-80.     (The  floor  would  be  increased  annually  to  keep  up  with  the 
Consumer  Price  Index.)    The  State  would  fund  70%  or  $7.00  per  capita,  as  long  as 
the  local  jurisdiction  provided  30%  or  $3  per  capita. 

San  Francisco  currently  spends  something  slightly  over  $10  per  capita  to 
support  SFPL.    Should  this  bill  pass  the  City  would  receive  a  refund  from  the  State 
of  almost  70%  of  our  budget.     In  the  future,  SFPL  would  have  a  floor  under  which  is 
doubtful  that  the  budget  would  fall,  and  it  is  reasonable  to  hope  that  City  might 
be  willing  to  provide  funding  above  the  $10  per  capita  minimum.     The  prospect  is 
certainly  a  great  Improvement  over  the  current  sad  situation. 

However,  there  is  far  to  go  before  SB  958  becomes  law.     Next  it  must  be  passed 
by  the  Senate  Finance  Committee,  then  the  full  Senate,  before  it  goes  to  the 
Assembly  where  it  will  be  considered  by  Assembly  committees  and  the  full  Assembly.... 
before  finally  going  to  the  Governor  for  signature.     There  is  opposition  to  the 
bill  which  would  cost  $157  million  in  the  first  year.     It  will  take  a  heroic  effort 
by  libraries  and  library  supporters  to  win  passage  of  this  program.     The  possible 
rewards  should  make  such  an  effort  well  worth  while. 


IN  THE  MEAN  TIME 


As  we  reported  in  our  last  issue,  the  Finance  Committee  of  the  Board  of 
Supervisors  has  the  impression  that  the  Main  Library  may  be  overstaffed.  The 


"The  Finance  Committee  respectfully  requests  that  you  urge 
the  City  Librarian,   through  the  Library  Commission,  to 
readjust  the  hours  of  the  librarians  at  the  main  library 
so  as  to  more  evenly  spread  the  services  of  the  librarians, 
especially  over  the  weekends . " 

Mayor  Felnstein  has  now  written  Library  Commission  President  Stern: 

"During  the  Finance  Committee's  budget  review  meeting  of 
April  24,  the  discussion  centered  on  better  utilization  of 
librarians*  time  in  order  to  keep  library  branches  open. 
The  Committee  felt  that  part  of  the  problem  would  be 
resolved  by  the  redistribution  of  the  librarians*  work 
hours,  especially  to  provide  coverage  during  the  weekends. 
Therefore,  I  would  like  to  request  that  the  Library 
Commission  consider  this  proposal  and  inform  me  of  the 
course  of  action  the  Commission  will  take  in  this  regard." 

If  the  name  Harvey  Rose  pops  into  your  mind,  your  suspicions  are  not  corapletel., 
without  foundation. 

Mr.  Ramirez,  Mr.  Frantz,  and  Commission  President  Stern  are  drafting  a  reply. 


NEW  COMMISSION  MEMBER 

Walter  G.  Jebe,  President  of  the  Excelsior  Business  Association,  will  be  sworn 
in  as  a  member  of  the  Library  Commission  by  Mayor  Feinstein,  at  a  special  ceremony 
at  6:30  p.m.,  Friday,  May  18,  at  the  Excelsior  Branch.     Jebe  will  replace 
Commissioner  Marilyn  K.  Weisberg  whose  terra  has  expired. 


FELLOWSHIPS  AVAILABLE 

The  Graduate  School  of  Librarianship  at  the  University  of  Denver  will  offer 
eight  fellowships  during  the  1979-80  academic  year  and  Summer  session.     Six  are  for 
MLS  candidates  who  are  members  of  ethnic  minorities  or  show  strong  commitment  to 
development  of  programs  beneficial  to  minority  and  disadvantaged  groups.     Two  are 
for  post-Master  level  candidates  in  environmental  Information  resources  and  systems. 
Anne  Roughton,  BARC,  has  the  details. 
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NEWSY  BRIEFS 


LITERATURE  DLl^AufU'iEN. 


.The  Planning  Comnittee  of  the  Library  Ccmnission  will  cxDnsider  Main  Library 
staffing  at  Noon,  Thursday,  May  24,  in  the  Cbinnission  Room.    Ihis  meeting 
was  formerly  scheduled  for  Monday,  May  21. 

.The  Operations  Cotitdttee  of  the  Library  Oomnission  will  consider  Branch 
staffing  at  Noon,  Monday,  June  4,  in  the  Cannission  Room. 

.Despite  a  long  list  of  natured  and  unnatural  disasters  of  mini  and  maxi 
proportions,  the  Friends'  15th.  Annual  Books  Sale  at  Fort  Mason,  May  3,  4, 
5,  &  6,  was  a  rousing  success.    They  sold  out  to  the  walls  and  realized  a 
net  profit  of  $23,188!!    This  in  spite  of  obstreperous  bulldozers,  and 
intem?>tions  in  water,  telephone,  and  electric  service. 

There  will  be  a  one-day  hardback  book  sale  on  Sunday,  June  3,  10;00  a.m. 
to  4:00  p.m.,  at  Building  312,  Fort  Mason. 


.The  Catalog  Department  will  be  closed  an  Saturdays  during  June,  July,  and 
August. 

.The  Library  Sdiool  at  UC  Berkeley  will  hold  a  mini    symposium  this  Saturday, 
May  19,  9s00  a.m.  to  3:30  p.m.,  at  2503  Life  Sciences  Building  on  the 
canpus.    The  subject  may  be  of  sane  interest:  "Careers  for  Librarians 
Outside  of  Libraries." 


.Editor,  PIGs 


It  has  cone  to  my  attention  that  a  certain  San  ETancisco  Supeivisor  has 
said  that  the  Main  Library  is  "criminally  overstaffed".    I  feel  this  must 
have  been  a  typogra^iical  error  in  the  reports .    Ihe  Supervisor  must 
have  seen  the  way  in  which  the  Art  Department  has  to  double-shelve  its 
expensive  reference  volumes  and  use  the  danp  basement  floor  as  shelving; 
must  have  seen  the  desks  of  the  librarians  who  work  there  tucked  in  under 
stair  wells  and  arrmgst  the  stacks?  and  seen  the  overflo/  of  vrark  piled 
up  on  these  desks.    He  then  must  have  said,  "The  Main  Library  is  criminally 
overstuffed",  a  fine  slogan  for  a  compaign  for  a  new  Main  Library,  don't 
you  agree? 

A  Concerned  Librarian 


.In  terms  of  spiritual  grace  no  team  in  Northern  California  excels  our 
own  woTien's  Softball  team,  the  Bibliobugs.    In  addition,  respected  critics 
report  they  have  demonstrated  outstanding  knowledge  of  the  theory  of  the 
game.    There  is  just  one  tiny  aspect  of  the  game  on  which  they  still  must 
work:  application  of  the  theory  to  actual  performance. 

The  beloved  Bibliobugs  were  defeated  last  weekend  by  the  Shades  of  Blue: 
something  to  nothing,    (NO  one  had  the  heart  to  keep  exact  numbers.)  Ihe 
Bugs  are  expected  to  bounce  back  this  Saturday  (May  19)  when  they  face  the 
Pat  0' Shea's  at  lis 30  a.m.  at  Lang  Field,  Gough  and  Golden  Gate.    Get  out 
there  and  cheer  them  on. 

There  will  be  two  more  games.    The  final  regularly  scheduled  game  is  next 
Saturday,  May  26,  and  then  there  will  be  a  make-up  for  the  rained^ut 
contest  with  Delancey  Street.    Plan  to  attend. 

.We  have  no  work  from  the  Bookland  Dodgers.  It  is  possible  that  they 
are  embarrassed,  or  pej^ps  they  have  been  disbanded,  Vfe'll  let  you 
know  as  soon  as  we  get  word. 

.Words  for  the  Wise,  and  Otherwises 

Mahr's  Law  of  Restrained  Involvgnent; 

Don't  get  any  on  you. 

Mesikem's  Laws 

'Diere's  never  time  to  do  it  right,  but  always  time  to  do  it  over. 
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YOU  ARE  CORDIALLY  INVITED.  .  . 

...To  attend  a  reception  honoring  Bay  Area  Authors  at  5:00  p.m.,  Thursday,  May  31, 
at  Marina  Branch.     This  will  be  a  fine  opportunity  to  chat  and  sip  with  some 
of  our  favorite  authors.     In  addition,  a  new  travelling  exhibit  "The  Imagined 
City:    San  Francisco  in  the  Minds  of  its  Authors"  will  be  unveiled.  Created 
by  John  van  der  Zee  and  Boyd  Jacobson  for  the  Centennial,   the  exhibit  features 
excerpts  from  San  Francisco  authors  superimposed  on  photographs  of  City  scenes 
suggested  by  their  writings. 

...To  attend  a  gala  birthday  party  for  the  San  Francisco  Public  Library. 

In  the  past  100  years  SFPL  has  survived  five  wars,  an  earthquake,  Proposition 
13  (?),  and  several  overdue  books.     The  next  challenge  will  begin  at  noon  on 
Thursday,  June  7,  when  the  Friends  of  the  Library  host  a  gala  birthday  party 
featuring  costumes  (come  as  your  favorite  literary  character),  music,  dancing, 
dramatic  performances,  a  parade,  and  a  giant  birthday  cake.     There  will  be  a 
93  year  old  tap  dancer  and  singer,   the  Pickle  Family  Circus  clowns,  Larry 
Pisoni  and  Jeff  Hoyle  in  "Tuba  Trunks",  Chinese  Lion  Dancers,   "Tango"  with 
Carolos  Carvajal  and  Carolyn  Hauser,   the  Ail-Night  Strut,   the  Thieves  Theatre 
in  a  melodrama  -  "Calico  Jim",  the  Vernon  Alley  Quintet,  Richard  Reineccius 
playing  Mark  Twain,  the  Wajumbe  Cultural  Ensemble,  Bill  Wolfe's  Dancing  Books, 


Oak,  Ash  &  Thorn,  Scott  Beach,   the  Lolos,  and  much,  much  more.     This  Is  cerlain 
to  be  the  cultural  low  point  of  1979,  you'll  want  to  tell  your  Krandchi Idrrn 
about  this  one. 

...To  purchase  official  Centennial  regalia  from  the  Friends  of   the  Library.  Anong 
the  catchy  items  available  are  bronze  bookmarks  with  San  Francisco  Public 
Library  and  the  Centennial  logo  imprinted  ($3.50),  canvas  book  bags  with  the 
Centennial  logo  ($6),  and  T-shirt  decals  in  two  snappy  designs:     "Free — 100 
years  of  service...",  and  the  "Meet  me  at  SFPL"  gang,  either  at  Just  $1.50  onch. 
Run,  don't  walk,  to  the  Friends'  office,  with  cash  in  hand.     Or,  attend  the 
Gala  Birthday  Party  on  June  7  when  the  Friends  will  pass  among  the  throngs 
hawking  their  wares. 


CETA  UPDATE 

The  latest  word  from  the  Mayor's  Office  of  Employment  and  Training: 

The  September  30  cutoff  for  CETA  workers  who  have  been  on  the  Job  for  18  months 
appears  firm.     The  Library  will  lose  76  employees  on  that  date,  with  5  more 
scheduled  to  be  laid  off  before  December  1.     The  City  will  lose  1500  employees. 

San  Francisco's  CETA  budget  for  fiscal  1980  (starts  October  1)  is  expected  to 
be  only  slightly  more  than  half  as  much  as  was  received  this  year.  The 
required  average  annual  CETA  wage  will  be  $8,935. 

THE  POLITICAL  SCENE 

Congratulations  to  Gilbert  McNamee  who  has  been  elected  as  CLA ' s  representative 
on  the  ALA  council.     His  term  will  be  years.     (Gil  has  also  Just  achieved  his 
first  published  photo  credit — Lion  Dancers  in  the  May  issue  of  American 
Libraries,  the  one  with  the  great  cartoon  of  SFPL  on  the  cover.) 


LIBRARY  TECH  WORKSHOP 

A  two-day  workshop  in  library  technology  will  be  presented  in  the  Main  Library 
on  June  9  and  16  from  8:30-5:00. 

The  June  9  session  in  the  Lurie  Room  will  feature  J.  R.  K.  Kantor,  U.  C. 
University  Archivist,  speaking  about  archives;  and  SFPLers,  Johanna  Goldschmid 
on  conservation  of  materials  and  preparation  of  exhibits;  Sue  Taylor  on  working 
with  special  materials;  and  Roberto  Esteves  on  services  to  the  handicapped. 

The  June  16  program  in  the  Commission  Room  includes  a  book  arts  demonstration 
by  Elizabeth  Ethier;  a  presentation  on  the  Bay  Area  Reference  Center  by  Anne 
Roughton  and  Jo  Trotter;  and  a  talk  about  government  documents  and  legal 
resources  by  Gail  Reeves  (Science  &  Documents  Dept.),  and  Luciann  Leraul  (Law 
Reference  Librarian).     There  will  be  tours  of  the  Main  Library.     This  is  a 
tuition-free,  one-unit  workshop  for  library  media  technicians  offered  by  City 
College  of  San  Francisco.     No  application  is  necessary.     Coordinator  of  the 
workshop  Is  Dr.  Ann  Munetic, 
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SAN  FRANCISCO  HISTORY  ROOM 


Reminder:     New  hours  in  the  San  Francisco  History  Room  are: 


Monday 
Tuesday 


CLOSED 


Wednesday 
Thursday 
Friday 
Saturday 


9-6 
1-6 
9-6 
9-6 
9-6 


Please  advise  library  users  of  this  schedule  when  they  ask  about  the  San 
Francisco  History  Room. 


BIBLIOBUGS 


The  Bibliobugs  lost  another  squeaker  last  Saturday.     The  final  score  was  26-2 
for  the  Pat  O'Shea's,  with  the  "Bugs"  two  runs  coming  in  the  fourth  Inning  on 
heads-up  base  running  by  Martha  Neves  and  Karen  Scannell.     Karen  and  Susan 
Mohler  were  credited  with  the  RBI's. 

The  two  final  games,  both  against  Delancey  Street,  will  be  played  at  McCoppin 
(24th  &  Santiago).     This  Saturday  the  game  begins  at  10  a.m.     The  make-up 
game  on  June  2  will  start  at  11:30  a.m. 

The  Bibliobugs  are  seriously  contemplating  playing  in  the  summer  league. 
Additional  players  are  heartily  welcomed;  contact  Martha  Neves  in  Catalog 
(4633)  If  you'd  like  to  Join  us.     Don't  wait  to  be  asked—it's  fun,   it's  even 
healthy,  it's  a  chance  to  get  to  know  people  who  work  all  over  the  library, 
and  we  might  even  win  a  game! 


BOOKLAND  DODGERS 

At  the  Memorial  Day  break,   the  Bookland  Dodgers  have  a  record  of  4  wins  and 
2  losses.     Last  Friday,  they  defeated  Grand-Ma's  by  the  score  of  16  to  8 . 
They  have  two  more  games  to  play  and  still  have  a  chance  to  get  into  the 
playoffs.     Grain,  Stewart,  Stiger,  and  Adams  are  all  batting  over  .500;  Zipki 
a  healthy  .650.    Adams  has  two  home  runs,  and  Stiger  has  15  runs  batted  in. 


THE  FARM  TEAM 

The  Hawaiians  have  a  record  of  5  wins  and  only  2  losses  but  are  out  of  the 
playoff  picture.     They  do  have  a  chance  for  some  glory  as  they  face  the  leagu 
leading  (undefeated)  team  in  their  last  game  of  the  season. 


DIAL-A-STORY  -  626-6516 

Mr.  Frantz  forgets  the  number  unless  we  publish  it  here. 
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LlTERAiURE  DtPAKfl/iENI 


At  a  special  meeting  Tuesday  evening,  the  Library  CCinnission  voted 
support  of  SB  958,  the  OA  si^jported  legislation  which  woiald  prescribe  a 
ndnimum  standard  of  services  to  be  offered  by  California  public  liJbraries 
and  provides  70%  state  financing  for  such  services.    (Passage  would  mean 
$4.7  million  for  San  Francisco  in  1979-80.)    The  bill  has  been  set  for 
hearing  before  the  Senate  Finance  Cormdttee  on  Monday,  June  11,  at  1.30  p.m. 


NEW  COMMISSIONER 

Mr.  Lucio  C.  Raymundo  will  be  sworn  in  as  a  msirber  of  the  Library 
Coinnission  at  2s 30  p.m.,  ^3onday,  June  4,  in  the  Mayor's  Office,  City 
Hall.    Raymundo  replaces  Conmissioner  Judith  Yung  whose  term  has  expired. 


BIBLIOBUGS 

Playing  in  a  fog-shrouded  McOoppin  Park,  the  Bibliobugs  put  up  a 
;       spirited  opposition  to  the  division- leading  Delanc^  Street  team  in  a 

20-3  loss  last  Saturday.    It  may  not  have  been  total  revenge  for  the  pre- 
vious 31-0  drubbing  received  at  their  hands,  but  it  was  a  big  iiiproverBnt. 
The  runs  came  in  the  third,  when  Jeannie  Chin  crossed  the  plate,  and  in 
the  fifth,  with  both  Susan  Moller  and  Tihi>y  Storey  making  it  around  the 
bases.    Tibby  also  went  3-for-3,  after  batting  maybe  .150  in  previous 
games. 

I  Ihe  team's  biggest  acoortplishment  was  getting  hits  and  having  runners 

i.      on  base  in  all  innings,  stranding  more  than  one  on  third  base  (alas) . 

'i  These  two  teams  meet  one  last  time  this  coming  Saturday,  again  at 

MoCC^pin  Park  (behind  the  Parkside  Branch)  at  11:30  a.m.    Cone  out  and 
watch  the  excitement  I !    (Ihe  fog  begLns  to  clear  in  late  morning) . 


1 


■kie*it**-k1fk***1ck1fk1c*ifi(it*-ie1c-k 

Sumrer  league  begins  in  August,  but  tine  Bibliobugs  plan  to  practice 
between  now  and  then.    If  you're  interested  but  still  uncertain  v^ether 
you'll  like  playing,  join  us  for  a  practice.    We'll  announce  them.  Once 
again,  it's  FUNH 


PERPORyifiNCE  EVALUATION 

Ihe  Library  and  representatives  of  the  Guild  and  Council  are  con- 
tinuing to  discuss  inplementation  of  Civil  Service  procedures  for  per- 
formance evaluation  in  the  Library.    Until  these  discussions  are  con- 
cluded, the  deadline  for  ocarrpletion  of  the  supervisor-esnployee  brief 
conference  to  discuss  duties  and  responsibilities  is  suspended. 

It  has  been  decided  that  the  first  corplete  cycle  of  implementing 
the  evaluation  procedures  will  be  treated  as  a  trial  run  in  order  to 
discovTer,  and  answer  or  resolve,  any  questions  or  problefiis  which  may  arise. 


IMPOKCaNT  NOTICE 


The  telephone  nuntier  for  DIAL-A-STORY  is  still  626-6516 !  1 1 


VOLUME  16  -  NUMBEaR  JULY  13,  1979 

TO  ALL  OUR  EAIIMFUL  READERS; 

Serials  librarians  should  note  that  this  is  the  final  edition  of  the 
Pseudspigr  agjia . 

TJie  lAhiary  has  lost  the  position  of  Public  Infonration  Officer  and  the 
former  editor  is  new  enployed  as  P.I.O.  for  the  Connunity  College  District. 

Itoons  of  conspicuous  iirportance  to  the  staff  will  be  carried  in  Personnel 
Notes  or  in  special  msnoranda. 

The  major  P.I.O.  duties  have  been  variously  assigned  to  the  Chiefs  and 
Coordinators  with  Pat  Sullivan  as  liaison  between  the  producers  of  infonnation 
and  the  Graphic  Artist  and  Printer. 


